
STATUS UPDATES/WORK COMPLETED

6

Support the City’s Diversity, Equity, and 
Inclusion (DEI) efforts and advocate for 

actions to raise awareness, develop 
strategies, and promote change.

3

Support and advocate for efforts to address 
housing disparities within the community.

4

Support and advocate for efforts to address 
basic human rights and community well-

being.

5

Engage with community by completing ward 
specific outreach efforts quarterly and City-
wide outreach efforts no less than twice a 

year.

WORKPLAN
OBJECTIVES

1

Advocate for equal access to facilities, 
community programs, services, events; and 

provide feedback on how they can be 
enhanced.

2

Ensure all Wards are represented at Human 
Relations Commission meetings by 

establishing a commissioner attendance of 
80%.


