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Section 2.36.030 Human Resources Board.

There is created a Human Resources Board, which shall consist of nine members
appointed by the Council pursuant to Article VII of the City Charter.

The Board shall hold regular meetings once each month and such other special
meetings as may be required. The Human Resources Board shall:

A. Recommend to the City Council, after a public hearing thereon, the adoption,
amendment or repeal of personnel rules and regulations;

B. Act in an advisory capacity to the City Council on matters concerning personnel
administration;

C. Hear grievances and appeals submitted by any person in the classified service and
make findings and recommendations which shall be advisory only;

D. Make any recommendations to the City Manager which it may consider desirable
concerning conditions of employment and the administration of personnel in the City service;

E. Recommend to the City Council the amendment or repeal of the provisions of
Sections 2.32.010 through 2.32.160;

F. Perform such other duties as may be necessary or appropriate for effective personnel
administration consistent with the provisions of this Chapter and the City Charter. (Ord. 6847 §
2, 2006; Ord. 6801 § 2, 2005; Ord. 6800 § 1, 2005; Ord. 6750 § 2, 2004; Ord. 6667 § 1, 2003;
Ord. 5635 § 6, 1988; Prior code § 2.37)

Section 2.36.035 Criminal conduct--Ineligibility for employment.

No person convicted (including pleas of guilty and nolo contendere) of a felony or
a misdemeanor involving moral turpitude shall be eligible for employment by any department of
the City; provided, however, that the appointing authority may disregard such conviction if it is
found and determined by such appointing authority that mitigating circumstances exist, such as,
but not limited to, evidence of rehabilitation, length of time elapsed since such conviction, the
age of such person at the time of conviction, or the fact that the classification applied for is
unrelated to such conviction.
The City Manager, Assistant City Manager, Human Resources Director, Chief of Police,
City Attorney, and each appointing authority of the City, and the designees of the
aforementioned persons are authorized to have access to the "State Summary Criminal History
Information” as provided for in Section 11105 of the Penal Code of the State when it is required
to assist such individual to fulfill employment responsibilities set forth in this section. (Ord. 7182
§ 6, 2012; Ord. 6064 § 3, 1993; Ord. 4350 8§ 1, 1976)

Section 2.36.040 Classified service.

Section 2.36.040

Classified service. The classified service of the City shall include all regular full-time and
regular part-time_officers and employees, except the following:

A. Elective officers;

B. Persons appointed by the City Council, including City Manager, City Clerk and City
Attorney;

C. Persons appointed by the City Manager, including department heads;

D. Persons appointed by the Mayor;

E. Persons appointed by the Chief of Police to position of Assistant Chief of Police and
Deputy Chief of Police;

F. Persons appointed by the City Attorney and by the City Clerk.

G. Persons appointed by the Fire Chief to the position of Deputy Fire Chief. (Ord. 7229
5, 2013; Ord. 7140 8 1, 2011; Ord. 6560 § 1, 2001; Ord. 6141 § 1, 1994; Ord. 4065 § 1, 1973;
Ord. 3477 8 1, 1967; prior code § 2.38)



