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WARD: ---'\'---Voter Registration:~ 
Interviewed: ________ _ 
Tenn Dates: ---------------'-"U.~JL Reactivated:------------

RECEIVED 
MAY 2 2016 

City of Riverside 
City Clerk's Office 

BOARD($) OR COMMISSION($) APPLYING FOR: ~OCJJ\0 o.6 e,..\.~l/.:) · 

o Mr. b ±\-
)( Ms. r&'(\Y'e 

LAST NAME 

~ADDRESS 

'(\'\Cu. Ql.~~WJ 
EMPLOYER 

I.!NGTH OF RESIDENCE 
IN CITY Of RIVERSIDE 

.b\JyEARS__MONTHS 

M.l. 

ZIP PHONE 

b\ 53 5 'O)A.t~Y\C, Q i.o.. OJJ...L fk.:"?>\¢ 1 R ~ v 0A q d-'5c~ 
JOB Tl1lE E-MAIL ADDRESS 

•ARE YOU A REOISTER&D VOTER OF 
THE CITY OP AlveRSIDE? 

)(YES 0 NO 

"HAVE YOU EVER B!IH CONVICTED 
Of A CIUMil 01' MOlAL TUIPITUDE? 

c:J YES }(No 

*Eligibility requirement per City Charter Secfion 805. 

DO YOU HAVI! ADEQUATe 
'11M! to Sl!ltVe? 

l( YES c:J NO 

Appncaflons may be screened on the basis of information submitted with this form. 
You are welcome to provide a resume and/or letters of endorsement. 



PROFESSIONAL OR TECHNICAL ORGANIZATION MEMBERSHIPS: 

CIVIC OR COMMUNITY ERlENCE, MEMBERSHIPS, OR PREVIOUS PUBL C SERVICE APP TMENTS: 
\Fe X £=" CUY\ !.\ ~.,j.,n;.,M> - ~r\c,uo ~ w \=.ca.\0'\.t L..,. '§ Un.'t k\! 9Y':Qol;...A..'''-"'-...._._..JJ 
QoJw. j; \V:,t A t' 6. '-t't.&,-\_ \ J p \\ 2 ~ \J.:)PJ,.'J - ~C) HI\!;:\ X'Y\.'\ coMQ !..!.J 

- AIRPORT COMMISSION"" - BOARD Of UIIAIY TRUSTEES"' 

POLICE REVIEW ON 
HERiTAGE BOARD" 

ON DISAIIUTIES 

COMNUSSIONQ 

- BOARO Of IJTIUIIES~ 

IOARO* 

0 A Statement of Economic Interests is required. Any information listed on this application is a matter of public 
record and will be disclosed upon request. 

Under existing California law, a member of a board or commission may not mak:e, participate In maldng, or 
attempt to Influence a governmental dedston If it is reasonably foreseeable that the decision could have a 
material financial effect on that member. the member's immediate family, or any of his or her flnancfal interes1s. 
There is also a special category of conflicts of interest which strictly forbids members and/ Of their employers from 
having financial interests in city contracts. Careful considerafion should be given to this issue and appficants are 
encouraged to contact the City Clerk's Office if they have any quesfions. 

Have you ever been convicted of a felony or misdemeanor? a Yes a No 
CPRC appffcants must undergo a limited background check by the Police Department prior to serving on the 
Commission due to the sensitivity and confidentiality of the materials you will review that have certain legal 
restrictions. The background check consists of the following: 

Completion of a Background Personal Information form; live scan fingerprint process through the fBI and 
Department of Justice, a local police records check, a records check of the National Crime Information 
Center (NCIC), and a DMV records check that includes vehicles registered to the applicant. The purpose of 
the DMV records check is due io liability issues sfnce Commissioners occasionally drive their personal vehicles to 
public outreach events. The background check takes approximately tw9 weeks to complete. 

If applying for membership on the Cultural Heritage Board, please complete and return a supplemental 
application. 

If applying for membership on the Commission on Disabilities, please complete and return a supplemental 
application. 

So far as is reasonably possible. the Human Relations Commission shall include representation in the following 
fields: education, medicine, health and welfare, law, real estate, industry, business, finance, law enforcement, 
and labor. Further. the diversity of the Commission is important to achieving Its stated objectivE;. 

Please state yourfleld of endeavor as it applies to the Human Relations Commission: -------------

Pagel 



MAYOR'S COMMISSION ON AGING: 
Members must be at least 55 years old and not be a paid representative of an elder service. 
Are you age 55 or older? 
Are you a paid representative of on elder service~ 

NOTICE REGARDING INCOMPATIBLE OFFICES 

ClYes 
aYes 

a No 
ONo 

Under existing California law, no member of City boards or commissions may simultaneously hold two public 
offices that are incompatible. (California Government Code Section 1099} 

Offices are incompatible if one of the offices has supervisory. auditory or removal power over the other, if there 
would be any significant clash of duties or loyalties between the offices. or if public policy considerations make 
it improper for one person to hold both offices. 

Do you currently hold a position as an appointed or elected member of a governmental board, commission. 
committee, or other body? o Yes lt.No 

If ''Yes". please state position: -------------------

Membets of boards and commissions are covered by Workers' Compensation insurance while serving and must 
complete a fingerprinting prior to commencement ot service. 

Please call the City Clerk's Office at 826-5557 or visit RiversideCA.gov/city clerk for more information. 
RETURN TO: City Clerk's Office. City HaiL 3900 Main Street, 7th floor. Riverside, CA 92522 

'irHANK YOU FOR YOUR INTIEIESii ~N THE Clii'Y Of I!UVteRSUlE~ 
How did you Jearn about the Board and Commission vacancies? 

)(Newspaper ~Utifity Bill Insert CJ Web Site 0 Other ----,.-----
Are you interested in being contacted by the Registrar of Voters to volunteer as a poll wort.er? ~Yes Cl No 

This Information will be detached from your application and used for 1esearch and statistical purposes only. 
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WARD: _.._I _Voter Registration: Yes 
Interviewed:. _________ _ 
Term Dates:. ________ _ 
Reactivated: ________ _ 

RECEIVED 
APR 2 9 2016 

City of Riverside 
City Clerk's Office 

BOARD{S) OR COMMISSION[$} APPLYING FOR: Transportation Board (citywide seat) tofoJo :Bc,A-g...p 0 j:.. fi:.p-t«c.. 

~ :. Burkhart Nicholas 
LAST NAME FiRST NAME 

HOME ADDRESS ZIP 

Univ of California, Los Angeles Academic Coordinator 

J 
M.l. 

PHONE 

EMPLOYER JOB TTTlE 

Bunche Hall 11279, Box 951524, Los Angeles 90095 

E-MAJL ADDRESS 

(310) 818-3671 

BUSINESS ADDRESS ZIP BUSINESS PHONE 

ISIC.lM Of USIDIMCE •ARI! YOU A R!GISJBID VOTER OF ~WYOU~BUNCO~D DO YOU HAY! AD!Q\!Aft! 
IN CnY Of IIMISIDE THe cnY Of IIIVEI:SIDE1 OP A ca!MI! OP MOlAL TUIII'IIUDI!? 11M I! TO SIIYE? 

_g_YEARS.Q..].ONTHS f6. ves a NO a m)iNo K Yes a No 

*Eiglblllty requi'ement per Clfy Charter Secfion 805. 
AppOcalfons may be screened on 1he bosis of information submlt1&d with thls form. 

You are welcome to provide a resume ond/or Jeffers of endorsement. 

WHY YOU WANT TO SERVE ON A CITY BOARD OR COMMISSION: Since moving to Riverside several years ago, it is no 
exaggeration to say that I have fallen in love with this city and the quality of life that it affords those of us lucky enough to live here. 
Although 1 believe that most Riverslders relish the city's easy pace of 111e when compared to other areas of Southern California, 

we are continually confronted by the realir£ of living in the second most populated urban region of the United States and aJI of the 
resulting transportation-oriented challenges. I wish to serve on the Transportation Board because I believe that nothing is more 
important to preserving Riverside's quality of life than ensuring that residents and visitors alike can move through the city easily. 

EXPERIENCE OR SPECIAL KNOWLEDGE PERTAINING TO AREA{S) OF INTEREST: Given my background in geographic 
iQformat!on systems CGISl educatjgn and consulting. I have considerable experience with modeling of transportation networks 

and mobility systems. I have a strong personal and academic interest in mobility and transportation in Southern California; 

one of my current ongoing research projects looks at connections between voting behavior and road network accessibility of 

~!action oollina places. 1 have also studies:! transit-oriented development and am excited by related possibilities here In Riverside. 

EDUCATIONALBACKGROUND:--------~~~~--------~--~--~--~--------------­
Ph.O. - Geography I Geographic Information Science (GIS), University of California, los Angeles (UCLA), expected July 2016 
C. Phil.- Geography I Geographic Information Science (GIS), University of California, los Angeles (UCLA), May 2014 
M.A.- Geography, University of California, Los Angeles (UCLA), March 2012 
B.S. -Geography I Geographic Information Science (GIS), Arizona State University, August 2010 

OCCUPATIONAL EXPERIENCE: I currently develop and teach courses in geographic information systems (GIS), geographic 
data analysis. and cartography at UCLA and UCLA Extension. In addition to my teaching endeavors, I have worked as a GIS 

consultant and geospatial technology startup entrepreneur; part of my experience as a startup entrepreneur includes inventing 
and engineering a Web-based location analytics portal that includes transportation and location accessibility modeling for 
current and prospective business owners. Page 9 



PROFESSIONAl OR TECHNICAL ORGANIZATION MEMBERSHIPS: 
Association of Pacific Coast Geographers, California Geographical Socletx: 

CIVIC OR COMMUNITY EXPERIENCE, MEMBERSHIPS, OR PREVIOUS PUBUC SERVICE APPOINTMENTS: 
Between 2010 and 2012 I served as a resldentjal ;zone representative on the South Robertson Neighborhoods 
Council in the city of Los Angeles. I additionalfy served on the council's executive board and Public Safety committee. 

-AIRPORT COMMISSION• - BOARD OF LIBRARY TRUSTEES• 
-COMMUNITY POLICE REVIEW COMMISSION -MAYOR'S COMMISSION ON AGING 
-CULTURAL HERITAGE BOARD• - MEIROPOLITAN MUSEUM BOARD 
- COMMISSION ON DISABJLITIES - PARK AND RECREATION COMMISSION• 
- BOARD Of ETHICS - PLANNING COMMISSION• 
-HUMAN RElATIONS COMMISSION - BOARD Of PUBLIC UnLITJE!$• 
- HUMAN RESOURCES BOARD -TRANSPORTATION BOARD• 

• A Statement of Economic Interests Is required. Any information riSfed on this application is a matter of public 
record and will be disclosed upon request. 

Under exisflng Callfomia law, a member of q board or commission may not make, participate in making, or 
c::rttempt to influence a governmental decision if it is reasonably foreseeable that the decision could have a 
material financial effect on that member. the member's Immediate family, Or any of his or her financial interests. 
There Is also a special category of conflicts of interest which strictly forbids members and/or their employe~ from 
having financial interests In city contracts. Careful consideration should be given to this issue and applicants are 
encouraged to contact the City Clerk's Office if they have any questions. 

COMMUNITY POLICE REVIEW COMMISSION: 
Have you ever been convicted of a felony or misdemeanoriJ Ll Yes 0 No 
CPRC applicants must undergo a limited back:ground check. by the Police Department prior to serving on the 
Commission due to the sensitivity and confidentiality of the materials you will review that have certain legal 
restrictions. The background check. consists of the foUowing: 

Completion of a Background Personal Information form; live scan fingerprint process through the FBI and 
Department of Justice, a local police records check.. a records check: of the National Crime Information 
Cent~r {NCIC), and a OMV records check: that includes vehicles registered to the applicant. The purpose of 
the OMV records check: is due to fiabtlity Issues since Commissioners occasionally drive their personal vehicles to 
pubUc outreach events. The background check talc.es approximately tvv'o weeks to complete. 

CULTURAL HERITAGE BOARD: 
If applying for membership on the Cultural Heritage Board, please complete and return a supplemental 
app6cation. 

COMMISSION ON DISABILITIES: 
If applying for membership on the Commission on DisabAities, please complete and return a supplemental 
application. 

HUMAN RELATIONS COMMISSION: 
So far as is reasonably possible, the Human Relations Commission shall include representation in the following 
fields: education. medicine, health and welfare, law, real estate, industry, business, finance, law enforcement, 
and labor. Further, the diversity of the Commission is important to achieving its stated objective. 

Please state your field of endeavor as it applies to the Human Relations Commission: -------------
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MAYOR'S COMMISSION ON AGING: 
Members must be at least 55 years old and not be o paid representative of on elder service. 

Are you age 55 or older? Ll Yes a No 
Are you a paid representoffve of an elder service? CJ Yes n No 

NOTICE REGARDING INCOMPATIBLE OFFICES 
Under ex.fsffng Calitomio law, no member of City boards or commissions may simultaneously hold two public 
offlces that are incompatible. (California Government Code Section 1099) 

Offices are incompatible if one of the otflces has supervisory. auditory or removal power over the other, if there 
would be any significant clash of duties or loyalties between the offices, or if public policy consfderations make 
it improper for one person to hold both offices. 

Do you currently hold a position as an appointed or elected member of o governmental board, commission, 
committee, or other body? Ll Yes f/iNo 

If "Yes", please state posiflon: ------------------

Members of boards and commissions are covered by Workers' Compensation Insurance whUe serving and must 
complete a fingerprinting prior to commencement of service. 

Please call the City Clerk's Office at 826-5557 or visit RiversideCA.gov/clty_clerk for more Information. 
RETURN TO: City Clerk's Cl1y Hall, 3900 Main Street. 7th floor; Riverside. CA 92522 

THANK YOU FOR YOUR INTEREST IN THE CITY OF RIVERSIDE. 
How did you learn about the Board and Commission vacancies? 

I':J Newspaper CJ Unlity Bill Insert }jt Web Site CJ Other ---------
Are you interested in being contacted by the Registrar of Voters to volunteer as a poll worker? LJ Yes ,8.-No 

Thts information wilt be detached from your appllcaffon and used for research and statistical purposes only. 

----------~-
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Nick Burkhart 

CONTACT 

INFORMATION 

RESEARCH 

INTERESTS 

EMPLOYMENT 

BUSINESSES 

EDUCATION 

-Riverside, c~ 

Geographic information science (GIS), Web mapping and data visualization. online instruc­
tion. electoral and political geography, urban geography, transportation and mobility, Southern 
California 

University of Callfornla, Los Angeles, Los Angeles, CA 

Academic Coordinator, Department of Geography, July 2014- Present 

• Responsible for coordinating participant affairs in GIS program for the Department of 
Geography 

• Other responsibilities include online course development, teaching, and administration 
'Within certificate program offered jointly with UCLA Extension 

Cartognifica, Mexico City, Mexico 

Founding Partner, October 2013 - February 2016 

• Developed several comprehensive Web-based geographic information platforms, includ­
ing Cincuenta+ Un.o, a political/el(!(.:toral da,ta analysis and decision support tool. and 
Perimetral, a business intelligence and location analytics platform. 

• Engineered geographic data analysis and visualization platforms and tools for clients in­
cluding the Office of the President of Mexico, the United Nations Development Program 
(UNDP), Tetra Tech ARD, El Universal, and others. 

University of California, Los Angeles, Los Angeles, CA 

Ph.D., Geography, expected July 2016 

• Research focus: Online instruction methods and pedagogy for teaching geographic in­
formation science (GIS) 

• Dissertation Title: Models and Strategies for Online Instruction in Geographic Infor­
mation Science and Technology 

• Advisor: Professor Michael Shin 
• Committee: Professor David Rigby (Geography), Professor Yongwei Sheng (Geogra­

phy), Professor Kathleen Bawn (Political Science) 

M.A., Geography, March 2012 

• Thesis Topic: A Methodological Toolkit for the Collection, Organization and Content 
Analysis of Hinorirul Photographs in Urban Geographical Research 

• Advisor: Professor Stephen A. Bell 
• Areas of Study: Urban Geography, Visual Methods, Historical Geography 

Arizona State University, Tempe, AZ 

B.S. Geography, Certificate in Geographic Information Science, August 2010 

• Summa cwn Laude, With Highest Honors 
• Named the 2010 ASU Outstanding Social Sciences Graduate; highest academic honor 

given to a single graduating undergraduate in the Social Sciences 

1 of5 
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REFEREED 

JOURNAL 

PUBLICATIONS 

TEXTBOOKS 

CONFERENCE 

PRESENTATIONS 

CONFERENCE 

POSTERS 

GRANTS AND 

AWARDS 

• Thesis Topic: Visualizing Commerr:ial lAndscape Change on Tijuana's Avenida Rev­
oluci6n 

• Advisor: Professor Daniel D. Arreola 
• Focus: GIS, U.S.-Mexico borderlands, Southwestern United States, historical geogra­

phy, GIS in human geography 

[1] Arreola, D.D. and N. Burkhart. Photographic Postcards and Visual Urban Landscape. 
Urban Geography. 31(7):885-904. 2010. doi:l0.2747/0272-3638.31.7.885 

[2] Shin, M., Campbell, J. and N. Burkhart. EssentiaLs of Geographic InjormaJion Systems, 
Ver:s-ion 2.0. Flat World Knowledge. 2015. 

[3) Burkhart, N. "TextMapper": A Tool for Visualizing the Geography Stored in Bodies of 
Text. In: California Geographical Society, San Luis Obispo, California, April 26th-
28th, 2013. 

[4] Burkhart, N. "Locatestreet": Teaching Landscape Interpretation Using Web-Based Map­
ping and Gaming. In: California Geographical Society, Davis, California. April 27th-
29th, 2012. 

[5] Burkhart, N. and C. H. Ashraf. Visualizing Worldwide Internet Censorship and Filtered 
Network Access. In: Association of American Geographers, Seattle, Washington., 
April 15, 2011. 

[6] Ashraf, C.H. and N. Burkhart. World Wide Web? Visualizi.n.g Spaces of Internet Censor­
ship. In: Association of American Geographers, Seattle, Washington., April 16, 2011. 

[7] Burkhart, N. Repeat Photographic Mashups: A New Way of Seeing Dynamic Urban Mor­
phology and Cultural Landscapes. In: Association of American Geographers, Washing­
ton, D.C., April IS, 2010. 

[8] Burkhart, N. A Photographic Landscape Inventory of Tijuana's Avenida Revoluci6n. In; 
Association of Pacific Coast Geographers, San Diego, California, October 2009. 

[9] Youngs, Y., Burkhart, N., Dorn, Z., Allen, C. and D. D. Arreola. ImpactofBorderCrossers 
upon Environments in the Chiricahua Mountains, Arizona. In: Association of Pacific 
Coast Geographers, Fairbanks, Alaska, September 2008. 

Recipient, Amazon Web Services in Education Teaching Grant, 2015 ($2,550). 

Recipient, Amazon Web Services in Education Teaching Grant, 2014 ($7,500). 

Recipient, Amazon Web Services in Education Research Grant, 2012 ($10,000). 

First place award recipient, Digital Cartography Competition, California Geographical Society, 
April 27th-29th, 2012. 

Recipient, UCLA Chancellor's Prize, 2010~2011 and 2011-2012 academic years. 

Arizona State University Outstanding Graduate, Social Sciences, 2010. 

Recipient, Outstanding Undergraduate Paper Award, Association of Pacific Coast Geographers, 
2009. 

Reeipient, Matthew J. Bailey Field Researr:h Scholarship, School of Geographical Sciences and 
Urban Planning, Arizona State University, 2009. 
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TEACHING 

EXPERIENCE 

PROFESSIONAL 

SERVICE 

PROFESSIONAL 

MEMBERSHIPS 

Department of Geography, University of California, Los Angeles (UCLA) 

Instructor Calendar Year 2016, Summer Sessions In 2013, 2014, and 2015 
(student evaluations available upon request) 

• Taught courses both through the UCLA Department of Geography and to professionals 
through UCLA Extension 

• Developed fully online versions of GEOG 167: Cartography and GEOG 168: Interme­
diate Geographic Information Systems 

• First fully online and asynchronous courses offered by the Department of Geography 
• GEOG 167: Course content covered principles of Web-based mapping using J avaScript 

programming and open-source geospatial software tools 
• Recorded lecture videos and technical screencasts, drafted assignments and evalua­

tion tools 
• Conducted indi~dual meetings with students using online conferencing tools with 

audio/video communication and screensharing functionality (Blackboard CollaOO­
rate, Google Hangouts, Sk:ype) 

• Beta-tested Social Sciences Computing streaming video service and Moodle 2.0 
learning management system 

• Received very favorable evaluations from students despite the online delivery and 
experimental nature of the course 

Teaching Assistant September 2011 to May 2014 
(student evaluations available upon request) 

• Teaching Associate for GEOG 167: Cartography 
• Winter 2013, Fall2013 
• Profe..c;sor Michael Shin and I worked to re-develop this course as both a hybrid and 

an online course designed to teach cartography through the implementation of web­
based mapping tools. 

• Authored assignments and evaluation tools, aided in development of course structure 
and content, graded assignments, provided assistance to students during instructional 
periods. 

• Teaching Associate for GEOG 7: Introduction to Geographic Information Systems 
• Spring 2013, Fall2013, W1nter 2014, Spring 2014 
• Piloted and measured the efficacy of fully online lab section meetings using Black­

board Collaborate and other online col1111lllnication tool'> 
• Authored assignments and evaluation tools, aided in development of course structure 

and content, graded assignments, provided assistance to students during instructional 
periods. 

• Teaching Associate for GEOG 1: Earth's Physical Environment 
e Fall2012 
• Responsible for conducting two lab sections and providing several course lectures. 

• Teaching Assistant for GEOG 5: People and Earth's Ecosystems 
• Fall2011, Winter 2012, Spring 2012 
e Responsible for conducting two lab sections, evaluating student work, and providing 

individual assistance to students. 

e Session Chair: "Dynamic Processes of Cultural and Technological Change", 2010 Associa­
tion of American Geographers Annual Meeting and Conference (AAG 2010), Washing­
ton, D.C. 

• Association of Pacific Coast Geographers 
• California Geographical Society 
• Apple Developer Program 

3 ofS 
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TECHNICAL 

PROF1CIENCY AND 

SKILLS 

TECHNICAL 

CONSULTING 

EXPERIENCE 

Computer Programming: 
• C, C++. Objective-C. Java. JavaScript, Python, PHP, UNIX shell scripting, GNU make, 

AppleScript, SQL, MySQL, and others 
• Web, desktop, and mobile development 
• Published developer of several location-based applications for iPhone and iPad 

Gcospatial and Statistical Analysis: 
• ArcGIS Desktop, ArcGIS Server, Quantum GIS (QGIS), GDAL Library, PostGIS, GRASS, 

DIVA-GIS, OpenGeoDa, R, STATA, SPSS 
• Contributed code to numerous open-source GIS software projects, including QGIS 

Online Instruction and Course Delivery: 
• Development, deployment, and management of Learning Management Systems (Moodie, 

Inslructure Canvas, Sakai) 

Web-based Mapping and Data Visualization: 
• GeoServer, MapServer, Leaflet, OpenLayers, D3 (Data Driven Documents), R.aphaelJS 
• Contributed code to open-source projects, including D3 

Infonnation/Intemet Technology: 
• Networking (UDP, TCP, DNS, Dynamic routing) 
• Web server management (apache2, nginx, SQL) 
• Web server perforrruuice and optimization 
• Web frameworks (Drupal, WordPress, Plone, Joomla) 

Desktop Editing and Productivity Software: 
• vim, emacs 
• 1E,X (l5l};X, Bm'IF,X), 
• Microsoft Office, OpenOffice.org, LibreOffice. Google Docs 
• Adobe Photoshop, Adobe lllustrator, GIMP, JnkScape 

Operating Systems: 
• Mac OS X, Linux, Microsoft Windows, all other UNIX variants 

GeoDa Center for GrospatiaJ Analysis and Computation, School of Geographical Sciences 
and Urban Planning, ArizoDB State University, Tempe, AZ 

Web and Geospatial Technology Consultant September 2010 • January 2014 

• Development and management of Drupal website, including theme and module devel­
opment in PHP 

• Development of an integrated and secure single sign-on (SSO) authentication system for 
all center web services 

• Management of several online learning and instruction platforms based on Moodie 
• Development and management of a Web-based project management and collaboration 

platform 
• Development and design of a Web-based spatial data vis\mlization platform, integrating 

multivariate mapping of large geographic datasets with effeetive non-spatial interactive 
data visualizations 

Office of Instructional Development, University of California, Los Angeles (UCLA), Los 
Angeles, CA 

Web Technology Consultant February 2013 - January 2014 

• Design. development, and management of new OID web site built using the Drupal 
content management framework 
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• Design, development, and management of an "Online Instruction Resource Website", 
de.">igned to support the development of online inslroction at UCLA and provide re­
sources for inslroctors interested in offering online courses 
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' ' 

BOARD(S) OR COMMISSION(S) APPLYING FOR: 

Board of Ethics 

0 Mr. 
(it Ms_ Elwood, Melissa 

lAST NAME FIRST NAME 

HOME ADDRESS 

APR 2 9 2016 

City of Riverside 
City Clerk's Office 

M.l. 

PHONE 

Riverside Comm 

ZIP 

College District Budget Analyst 

EWlOYER JOB TITlE 

3801 Market St. Riverside, CA 92501 

E-MAIL ADDRESS 

951-222-8000 

BUSINESS ADDRESS ZIP BUSINESS PHONE 

LENGTH OF RESIDENCE 
IN CITY OF RIVERSIDE 

.J..3. YEARS_B_MONTHS 

• AltE YOU A REGISTERED VOTER OF •HAVE YOU EVER BEEN CONVICTED 
THE OTV OF RIVERSIDE? OF A CRIME OF MORAL TURPilUDE? 

)l YES 0 NO 0 YES t;X_NO 

•Eiigibiliiy requtremenll per City Charter Ar~de VIII Section 805. 
Applications may be screened on the basis of information submitted wiltl this form, 

You ore welcome to provide a resume and/or leiters of endorsement. 

DO YOU HAVE ADEQUATE 
TIME TO SEINE? 

Q(YESO NO 

WHY YOU WANT TO SERVE ON A CITY BOARD OR CO.vMISSION: I've lived in Riverside County nearly 
all my life and in the city of Riverside for the past 13 years. I've reaped the rewards of livmg 
in the city of arts and innovation and would like to give back to the commumfY by servmg on 
a committee that seems like the exact right fit for me. I apprecrate the bme commitment 
required to serve and am ready, willing, and able. 

EXPERIENCE OR SPECIAL KNOWLEDGE PERTAINING TO AREA{S) OF INTEREST: ---:----~--­
I've served on numerous committees at RCCD, including those assessing current and 
prospective Board of Trustees policies, evaluating internal controls, and crafting implementation 
strategies for new policies and procedures. In addition, I served on the executive board of the 
classified union at RCCD. In all aspects of the public sector, ethics plays a major role; as such, I 
am dedicated to promoting the public interest with strong fiscal and ethical integrity. 

EDUCATIONALBACKGROUND:~~~~~~~~----~~--~~~-------------
Masters in Business Administration, Western Governors University, UT 
Bachelors of Science in Accounting, Western Governors University, UT 
Graduated from the Leadership Academy at Riverside Community College Drstnct 

OCCUPATIONAL EXPERIENCE: I've worked at Riverside Community College District since 2000, 
fir§t in the accounting office, then the purchasing office, and now in the finance office. 
Working at RCCD has provided me an in~depth understanding of ethics and how they apply 
to the public sector, including implementation, training, and monitoring the applicatron of the 
code of ethics. 



PROFESSIONAL OR TECHNICAL ORGANIZATION MEMBERSHIPS: 
Southern California Community College Purchasing Association 

CNfC OR COMMUNITY EXPERIENCE, MEMBERSHIPShOR PREVIOUS PUBLIC SERVICE APPOINTMENTS: 
I have not yet had the opportunity to serve; owever, I am very grateful and excited at the 
prospect of serving on the Board of Ethics. 

-AIRPORT COMMISSION -MAYOR'S COMMISSION ON AGING 
- COMMUNITY POLICE REVIEW COMMISSION -METROPOliTAN MUSEUM BOARD 
- COMMISSION ON DISABILITIES -PARK AND RECREATION COMMISSION" 
- CULTURAL HERITAGE BOARD - PLANNING COMMISSION • 
- HUMAN RELATIONS COMMISSION 

- BOARD OF PUBLIC UTiliTIES 
- HUMAN RESOURCES BOARD . 

- TRANSPORTATION BOARD 
-BOARD OF liBRARY TRUSTEES" 

A Statement of Economic Interests is required. Any information listed on thi$ opplicotion is a molter of public record and will 
be disdo$ad upon request. 

Under exiJting California law, a member of a board or commi$Sion may not moke, porticipote in making, or attempt to influence 
a governmental decision if it is reasonably fore$eeoble that the decision could have o material finoncial eHect on that member, the 
member's immediate family, or any of his or her finonciol interests. There is olso a special category of conflicts of interest which 
stricriy forbids members and/or their employers from having financial intera$ls in city contracts. Careful consideration $hould be 
given to this issue and applicants are encouraged to contoct !he City Clerk'$ Office if they have any questions. 

Note: Boord and Commission Chairs may be called upon to serve os members of an adjudicating body to review complaints 

alleging violations of the City's Code of Ethics and Conduct by elected officials or members of boards and commissions. 

COMMUNITY POLICE REVIEW COMMISSION: 
Have you ever been convicted of o felony or misdemeanor? 0 Yes 0 No 

CPRC applicants must undergo a limited background check by the Police Deportment prior to serving on the Commission due 
to !he sen~ilivity and confidentiality of the materiel$ you will review thot have certain legal restrictions. ina background check 
conslsts of the following: 

Completion of a Background Personal Information form; live scan fingerprint process through the FBI ond Deportment of Justice, 
o local police records check, a record$ check of the Notional Crime Information Center (NCiq, and a DMV record$ check that 
includes vehicles registered to the applicant The purpose of the DMV records check is due to liability issues since Commission· 
ers occasionally drive their personal vehicles to public outreach events. The background check takes approximately two weeks 
to complete. 

COMMISSION ON DISABILITIES: 
It is the policy of the City of Riverside to promote the full integration and participation of persons with 
disabilities into all areas of economic, political, and community life. In order to adequately represent the 
needs of residents with disabilities, the following criteria opplies: 

• Members should consist of both persons with and without disabilities. 

• Members should represent a cross-section of the City's disability groups ond include persons with 
professional experience representing or supporting persons with disabililies. 

How would your experience or qualifications help the Commission On Disabilities meet its membership gools? 

If applying for membership on the Commission on Disabilities, please complete and return a Supplemental 
Application. 
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.. 

CULTURAL HERITAGE BOARD: 
If applying for membership on the Cultural Heritage Board, please complete and return a Supplemental Application. 

HUMAN RELATIONS COMMISSION: 
The Commission shall consist of fifteen members in accordance with the Municipal Code. So Far as is reasonably 
poS$ible, the Commission shall include representation in the following fields: education, medicine, health and 

welfare, law, real estate, industry, business, finance, law enforcement, and labor. Further, the diversity of the 
Commission is important to achieving its stated objective. 

Please stote your field of endeavor as it applies lo the Human Relations Commission: -----------

MAYOR'S COMMISSION ON AGING: 
Members must be at least 55 years old and not be a paid representative of an elder service. 

Are you age 55 or older? 0 Yes 0 No 
Are you a paid representative of on elder service? 0 Yes 0 No 

NOTICE REGARDING INCOMPATIBLE OFFICES 
Under existing California law, no member of City boards or commission may simultaneously hold two 
public offices that are incompatible. (California Government Code Section 1 099) 

Offices are incompatible if one of the offices has supervisory, auditory or removal power over the other, 
if there would be any significant clash of duties or loyalties between the offices, or if public policy 
considerations make it improper for one person to hold both offices. 

Do you currently hold a position as on appointed or elected member of a governmental board, commission, 

committee, or other body? 0 Yes 11) No 

If "Yes", please ~tate position: -------------------
Please call the City Clerk's Office at 826-5557 or visit RiversideCa~ov/city_derk for more information. 

RETURN TO: Clerk's Ha 3900 Main Street, 7th floor, Riverside, CA 92522 

DATE: 4/27/16 

THANK YOU FOR YOUR INTEREST INTHE CITY OF RIVERSIDE. 

How did you learn about the Board and Commission vacancies? 

Q Newspaper 0 Utility Bill Insert 0 Web Site XI Other _e_m_a_il ______ _ 

Are you interested in being contacted by the 
Registrar of Voters to volunt~er as a poll worker? 0 Yes m'No 

This information will be detached from your application and used for research and statistical purposes only. 
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RCCD 
Apri128, 2016 

City of Riverside 
City Clerk's Office, City Hall 
3900 Main St 7th Floor 
Riverside, CA 92522 

RIVERSIDE COMMUNITY 
COLLEGE DISTRICT 

Re: Letter of Endorsement- Melissa Elwood 

I have known Melissa Elwood for over several years, throughout my role as Riverside Community College District (RCCD) 
Purchasing Manager and now Director of Business Services. I have had the pleasure of working closely with Melissa; I've 
witnessed first· hand, her intelligence, ambition, drive and loyalty. She is a talented and integral member of the Business and 
Financial Services Department 

Melissa has provided consistent, outstanding leadership in every aspect of the roles she has assumed. Her insightful 
knowledge, as it pertains to Accounts Payable and Budget, has provided invaluable solutions to the Purchasing Department 
and to the Business and Financial Services, as a whole. I have found Melissa to be extremely knowledgeable in all aspects of 

· business and finance, her analysis to be insightful and her ability to build positive working relationships to be exemplary. 

What is most impressive about Melissa is her willingness to take on new approaches and additional responsibilities. She is a 
creative thinker and is always able to come up with innovative solutions. r appreciate Melissa's high sense of responsibility as 
an employee of a public entity. 

Melissa truly upholds the values and integrity of Riverside Community College District I am confident that Melissa will 
succeed in any endeavor she wishes to pursue. For that reason, I recommend Melissa for your consideration as a member of 
the Board of Ethics for the City of Riverside. Without hesitation, Melissa Elwood is a highly qualified candidate for this 
position. 

Sincerely, 

/MwiJ l ~ 
Majd S. Askar, Director of Business Services 
Business & Financial Services 
Riverside Community College District 

Moreno Valley College 
Norco College 
Riverside City College 

16130 Lasselle Street, Moreno Valley, California 92551-2045 (951) 571-6100 Fax (9Sl) S71-6188 
2001 Third Street, Norco, California 92860-2600 (951) 372-7000 Fax (951) 371-7050 
4800 Magnolia Avenue, Riverside, California 92506-1299 (951) 222-8000 Fax (951) 222-8036 Page20 



RECEIVED 
MAY 4 2016 

City of Riverside 
City Clerkls Office 

BOARD(S} OR COMMISSION($) APPLYING FOR: ....,&xl~ ..... r~d._Q...,.,...f__..f ..... ;b..........,IC.,_5o;.._ __________ _ 

o Mr. 

~Ms.~~~--------------~~~~~~--------------~~~-------------

BUSINESS ADDRESS ZIP 

I..EHGTH OF llutDeNCE 
IN CllY Of IIIVt!RSID! 

~YEARS_MOHTHS 

*AitE YOU A IEGmEII!D Vomt OF 
THE CJTY OF llVIISIDE'? 

)ci YES CJ NO 

"HAVE YOU Mit B!!N COHVICIEO 
OF A CliME OF MOlAL TUII:POUDE? 

LJ vESXNo 

•Efigibility requirement per City Chortet" Section 805. 

BUSINESS PHONE 

DO YOU HAVE ADEQUATE 
TIME TO SI!RVE? 

)vfvES (]NO 

Applications may be screened on the basis of information submitted wfth thfs form. 
You are welcome to provide o resume and/or letters of endorsement. 

5€CJtn:h_j ilitec$ ord p\bb\1c s~ lS5Ui>S. 
· ·· · Page 2 . 



PROFESSIONAL OR TECHNICAL ORGANIZATION MEMBERSHIPS: 

CIVIC OR COMMUNITY EXPERIENCE, MEMBERSHIPS, OR PREVIOUS PUBLIC SERVICE APPOINTMENTS: 
c 1.l.[tf.o t b..t 1.Iff.W re.Jabaos CJ)f(l(() JSSlor.a..o:: 

- AIRPORT COMMISSION• - BOARD OF LIBRARY TRUSTEES* 
- COMMUNITY POLICE REVIEW COMMISSION -MAYOR'S COMMISSION ON AGING 

-CULTURAL HERITAGE BOARD* -METROPOLITAN MUSEUM BOARD 
-COMMISSION ON DISABILITIES - PARK AND RECREATION COMMISSION• 

- BOARD OF ETHICS - PlANNING COMMISSION• 

- HUMAN RELATIONS COMMISSION -BOARD Of PUBLIC UTiliTIES• 

- HUMAN RESOURCES BOARD -TRANSPORTATION BOARD* 

• A Statement of Economic Interests is required, Any information listed on this application is a matter of public 
record and will be disclosed upon request. 

Under existing California law, a member of a board or commission may not malc:e, participate in making, or 
attempt to influence a governmental decision if it is reasonably foreseeable that the decision could have a 
material financial effect on that member, the member's immediate family, or any of his or her flnancial interests. 
There is also a special category of conflicts of interest which strictly forbids members and/or their employers from 
having financial interests in city contracts. Careful consideration should be given to this issue and applicants are 
encouraged to contact the City Clerk's Office If they have any questions. 

COMMUNITY POLICE REVIEW COMMISSION: 
Have you ever been convicted of a felony or misdemeanor? CJ Yes o No 
CPRC applicants must undergo a limited background check: by the Police Department prior to serving on the 
Commission due to the sensitivity and confldentlality of.the materials you will review that have certain legal 
restrictions. The background check: consists of the following: 

Completion of a Background Personal Information form; live scan fingerprint process through the FBI and 
Department of Justice, a local police records check, a records check of the National Crime Information 
Center {NCIC), and a DMV records check that includ~s vehicles registered to the applicant. The purpose of 
the DMV records check is due to liability issues since Commissioners occasionally drive their personal vehicles to 
public outreach event~. The background check takes approximately two weeks to complete. 

CULTURAL HERITAGE BOARD: 
If applying for membership on the Cultural Heritage Board, please complete and return a supplemental 
application. 

COMMISSION ON DISABILITIES: 
If applying for membership on the Commission on Disabilities. please complete and return a supplemental 
application. 

HUMAN RELATIONS COMMISSION: 
So far as is reasonably possible, the Human Relations Commission shall include representation ln the following 
fields: education, medicine, health and welfare, low. real estate, industry, business, finance. law enforcement, 
and labor. Further, the diversity of the Commission is important to achieving its stated objective. 

Please state your fteld of endeavor as it applies to the Human Relations Commission: ------------­
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MAYOR•s COMMISSION ON AGING! 
Members must be at least 55 years old and not be a paid representative of an elder service. 
Are you age 55 or older? o Yes L1 No 
Are you a paid representative of an elder service? o Yes o No 

NOTICE REGARDING INCOMPATIBLE OFFICES 
Under existing California law, no member of City boards or commissions may simultaneously hold two public 
offices that ore incompatible. (California Government Code Section 1099} 

Offices are incompatible If one of the offices has supervisory, auditory or removal power over the other, if there 
would be any significant clash of duties or loyalties between the offices, or if public policy considerations make 
it Improper for one person to hold both offices. 

Do you currently hold a position as an appointed or elected member of a governmental board, commission, 
committee, or other body~ )!J Yes o No 
If "Yes", please state position: th1.rr:Q.D \«:; \0-\)cY)<) COO)JfllsSim 

Members of boards and commissions are covered by Worl<ers' Compensation Insurance while se!Ying and must 
complete o fingerprinting prior to commencement of seiYice. 

Please call the City 
RETURN TO: City 

_clerk for more information. 
..........,...,----- CA 92522 

R YOUR NTEREST IN THE CITY OF RIVERSIDE. 
How did you learn about the Board and Commission vacancies? 
o Newspaper 0 Utility Bfil Insert rJ Web Site o Other __.. _______ _ 

Are you interested in being contacted by the Registrar of Voters to volunteer as a poll worker? ~s r::J No 

This Information will be detached from your appllcatton and used for research and staftstlcol purposes only. 

-------------------
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IX Mr. 

lMs. 

I!ONES ____ -·-
LAST NAME 

WARD: \ Voter Regrismatior•: __ _ 

Interviewed:----------
Term Dates:. ________ _ 
Reactivated: ________ _ 

DEPUTY PUBLIC DEFENDER 

JOB TITLE 

(210 Characters Max) 

c. 
M.l. 

PHONE 

14200 ORANGE STREET. RIVERSIDE, CA 92501 

BUSINESS ADDRESS ZIP 

(951 0 955·6062 

BUSINESS PHONE 

LENGTH OF RESIDENCE •ARE YOU A REGISTERED VOTER *HAVE YOU EVER BEEN CONVICTED YOU HAVE ADEQUATE 
IN CITY OF RIVERSIDE OF nlE CITY OF RIVERSIDE OF A CRIME OF MORAL TURPITUDE? TIME TO SERVE? 

MONTHS JX: YES J NO f'YES IX NO '*YES r NO 

•Eligibility requirements per City Charter Article VIII Section 805. 
Applications may be screened on the basis of information submitted with this form. 

You are welcome to provide a resume and/or letters of endorsement. 

WHY YOU WANT TO SERVE ON A CITY BOARD OR COMMISSION: (474 Chemcters Max) 

AS A RESIDENT OF RIVERSIDE, I AM ESPECIALLY CONCERNED AND INVESTED IN ITS SUCCESS AS A CITY 
AND THE GROWTH OF ITS CITIZENRY IN THE INLAND EMPIRE. I BELIEVE THAT ONE MUST ACTUALLY 
PARTICIPATE IN HIS OR HER OWN GOVERNMENT. 

EXPERIENCE OR SPECIAL KNOWLEDGE PERTAINING TO AREA(S) OF INTEREST: (474 Characters Max) 

AS A PRACTICING ATTORNEY 1 HAVE EXPERIENCE AND KNOWLEDGE RELATING TO THE AREAS OF ETHICS, 
AS WELL AS DRAFTING AND REVIEWING LEGISLATION. 

EDUCATIONAL BACKGROUND: (474 Characters Max) 

BACHELOR'S DEGREE IN PUBLIC ADMINISTRATION· CALIFORNIA STATE UNIV. DOMINGUEZ HILLS-- -1983 

JURIS DOCTORATE- CALIFORNIA SOUTHERN LAW SCHOOL (RIVERSIDE, CA) --- 2000 

OCCUPATIONAL EXPERIENCE: (474 Characters Max) 

24 YEARS AS A PEACE OFFICER. 12 YEARS AS AN ATTORNEY. 8 YEARS AS AN ADJUNCT PROFESSOR OF 
CRIMINAL JUSTICE AND LAW. 

Page 24 ___ _ 



PROFESSIONAL OR TECHNICAL ORGANIZATION MEMBERSHIPS: (190 Characters Max) 

AMERICAN BAR ASSOCIATION- NATIONAL BAR ASSOCIATION- CALIFORNIA STATE BAR- RIVERSIDE 
COUNTY BAR ASSOCIATION. 

CIVIC OR COMMUNITY EXPERIENCE, MEMBERSHIPS, OR PREVIOUS PUBLIC SERVICE APPOINTMENTS: 

RIVERSIDE COUNTY BAR ASSOCIATION- R.T. FIELDS BAR ASSOCIATION- NAACP­
RIVERSIDE ALUMNI CHAPTER OF KAPPAALPHA PSI FRATERNITY, INC. 

-COMMUNITY POLICE REVIEW COMMISSION 
-COMMISSION ON DISABILITIES 
-CULTURAL HERITAGE BOARD* 
-HUMAN RELATIONS COMMISSION 
- HUMAN RESOURCES BOARD 
-BOARD OF LIBRARY TRUSTEES .. 

·MAYOR'S COMMISSION ON AGING 
-METROPOLITAN MUSEUM BOARD 
·PARK AND RECREATION COMMISSIOW 
- PLANNING COMMISSION* 
- BOARD OF PUBLIC UTILITIES* 
-TRANSPORTATION BOARD .. 

~A statement of Economic Interests is required. Any information listed on this application is a matter of public record and 
be disclosed upon request 

Under existing California law, a member of a board or commission may not make, participate in making, or attempt to 
a governmental decision if it is reasonably foreseeable that the decision could have a material financial effect 

that member, the member's immediate family, or any of his or her financial interests. There is also a special category 
conflicts of interest which strictly forbids members and/or their employers from having financial interests in city 

Careful consideration should be given to this issue and applicants are encouraged to contact the City Clerk's 
if they have any questions. 

Board and Commission Chairs may be called upon to serve as members of an adjudicating body to review 
complaints alleging violations of the City's Code of Ethics and Conduct by elected officials or members of boards 
and commissions. 

COMMUNITY POLICE REVIEW COMMISSION: 

Have you ever been convicted of a felony or misdemeanor? r Yes r No 

J 

CPRC applicants must undergo a limited background check by the Police Department prior to serving on the 
Commission due to the sensitivity and confidentiality of the materials you will review that have certain legal restrictions. 
The background check consists of the following: 

Completion of a Background Personal Information form; live scan fingerprint process through the FBI and Department 
of Justice, a local police records check, a records check of the National Crime Information Center (NCIC), and a DMV 
records check that includes vehicles registered to the applicant. The purpose of the DMV records check. is due to 
liability issues since Commissioners occasionally drive their personal vehicles to pubnc outreach events. The 
background check takes approximately two weeks t9 complete. 

COMMISSION ON DISABILITIES: 
It is the policy of the City of Riverside to promote the full integration and participation of persons with disabilities into 
all areas of economic, political, and community life. In order to adequately represent the needs of residents with 
disabilities, the following criteria applies: 
-Members should consist of both persons vtith and without disabilities. 

- Members should represent a cross-section of the City's disability groups and include persons with professional 
experience representing or supporting persons with disabilities. 

oafs? (255 Characters Max 

Page 25 



applying for membership on the Commission on Disabilities, please complete and return a Supplemental Application. 

CULTURAL HERITAGE BOARD: 

applying for membership on the Cultural Heritage Board, please complete and retum a Supplemental Application. 

HUMAN RELATIONS COMMISSION: 

e Commission shall consist of fifteen members in accordance with the Municipal Code. So far as is reasonably 
nn''"'ln' .. the Commission shall include representation In the following fields: education, medicine, health and welfare, 

real estate, industry, business, finance, law enforcement, and labor. Further, the diversity of the Commission is 
IIT>r\nrt.:ont to achieving its stated objective. 

Please state your field of endeavor as it applies to the Human Relations Commission: 

MAYOR'S COMMISSION ON AGING: 
Members must be at least 55 years old and not be a paid representative of an elder service. 
Are you age 55 or older? !><:Yes r No 

Are you a paid representative of an elder service? 1 Yes 15(. No 

NOTICE REGARDING INCOMPATIBLE OFFICES 

Under existing California law, no member of City boards or commission may simultaneously hold two public offices that 
are incompatible. (California Government Code Section 1 099) 

Offices are incompatible if one of the offices has supervisory, auditory or removal power over the other, if there would 
be any significant clash of duties or loyalties between the offices, or if public policy considerations make it improper for 
one person to hold both offices. 

Do you currently hold a position as an appointed or elected member of a governmental board, commission, committee, 
or other body? r Yes IX No 

If "Yes", please state position: 

Please calf the City Clerk's Office at 826-5557 or visit RlversideCa.gov/city_clerk for more information. 
RETURN TO: C Clerk's Office, Half, 3900 Ma 7th floor, Riverside, CA 92522 

SIGNATU DATE: ;loU(!~ 

THANK YOU FOR YOUR INTEREST IN THE CITY OF RIVERSIDE. 

How did you learn about the Board and Commission vacancies? 

r Newspaper I Utility Bill Insert IXWeb site 

r Other 

Are you interested in being contacted by the Registrar 
of Voters to volunteer as a poll worker? r Yes IX No 
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WARD: \ Voter Registration:~ 
Interviewed: Term Dates: ________ _ 

Reactivated: ________ _ 

RECEIVED 
APR 2 9 2016 

City of Riverside 
CitY Clerk's Office 

Dote Received, For Official Use C 

BOARD($) OR COMMISSION($) APPLYING FOR: _.,S$c:;.,;o:::...ot~CJ"'---'<:J:::...f..___ ..... J:___,-t_i1:....:.•~ .... c..;:;...r _________ _ 

HOME ADDRESS 
S"" "'-'A l?> en •. ov ; ,. C 

EMPLOYER 

C4<U{e11 e 
RRST NAME 

ZlP 

Pe 
E-MAIL ADDRESS 

4:{o:t ~"'n &-IIL.e.,-1 J ~ 
~;tJ ;-t'a 7 ' s G1.l! ~ec,,.,) ;y, o 

BUSINESS ADDRESS 

JOBmLE 

J d LJ/f 

ZIP 
'i (71 -3 0> J-7 ° 3 J 

lfHcmt OP IWJDEHCI! 
IN CITY Of IIMISIDI 

d.._ YIARS~ONJMS 

"ARE YOU A REGISTERED VOI!It Of 
nte crrv or RM!ISIDE? 

1(m Cl NO 

•HAVE YOU EVI!R BHN CONYIC1!D 
OP A CRiMI Of MORAL TURPRUDE? 

c:J YES ":t5f NO 

•engib1111y requirement per City Charter Section 005. 

BUSINESS PHONE 

DO YOU HAVI AD!QUAn 
11M! TO SI!IVE? 

~YES D NO 

AppncaHons moy be screened on the basis of informoflon submitted with this form. 
You are welcome to provide a resume and/Ot letters of endoMmeot. 

WHY YOU WANT TO SERVE ON A CITY BOARD OR COMMISSION:-----------------

EXPERIENCE OR SPECIAL KNOWLEDGE PERTAINING TO AREA(S} OF INTEREST:------------

EDUCATIONAL BACKGROUND: _______________________________________________ __ 

OCCUPATIONAL EXPERIENCE:--------------------------------------
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PROFESSIONAL OR TECHNICAL ORGANIZATION MEMBERSHIPS: 

CIVIC OR COMMUNITY EXPERIENCE, MEMBERSHIPS. OR PREVIOUS PUBLIC SERVICE APPOINTMENTS: 

-AIRPORT COMMISSION* -BOARD OF LIBRARY TRUSTEES* 

- COMMUNITY POLICE REVIEW COMMISSION -MAYOR'S COMMISSION ON AGING 
-CULTURAL HERITAGE BOARD* - METROPOLITAN MUSEUM BOARD 

- COMMISSION ON DISABILITIES -PARK AND RECREATION COMMISSION• 

- BOARD OF ETHICS - PLANNING COMMISSION* 
-HUMAN RELATIONS COMMISSION - BOARD OF PUBLIC UTILITIES* 
- HUMAN RESOURCES BOARD -TRANSPORTATION BOARD* 

• A Statement of Economic Interests Is required. Any information listed on this application is a matter of public 
record and will be disclosed upon request. 

Under existing California low, a member of a board or commission may not make, participate in maldng, or 
attempt to influence a governmental decision if it is reasonably foreseeable that 1he decision could have a 
material flnancial effect on that member, the member's Immediate family, or any of his or her financial interests. 
There is also a special category of conflicts of interest which strictly forbids members and/or their employers from 
having financial interests In city contracts. Careful consideration should be given to this Issue and applicants are 
encouraged to contact the City Clerk's Office If they have any questions. 

COMMUNITY POLICE REVIEW COMMISSION: 
Hove you ever been convicted of a felony or misdemeanor'? o Yes o No 
CPRC applicants must undergo a limited background check by the Pollee Deportment prior to serving on the 
Commission due to the sensitivity and confidentiality of the materials you will review that have certain legal 
restrictions. The background check: consists of the following: 

Completion of a Back:ground Personallnforma11on form; live scan fingerprint process through the FBI and 
Department of Justice, o local pollee records check. a records check of the National Crime Information. 
Center (NCIC). and a DMV records check: that includes vehicles registered to the applicant. The purpose of 
the DMV records check: is due to Hablflty issues since Commissioners occasionally drive their personal vehicles tc 
public outreach events. The background check tak:es approximately two weeks to complete. 

CULTURAL HERITAGE BOARD: 
If applying for membership on the Cultural Heritage Board, please complete and return a supplemental 
appHcatlon. --

COMMISSION ON DISABILITIES: 
If applying for membership on the Commission on Disabilities, please complete and return a supplemental 
application. 

HUMAN RELATIONS COMMISSION: 
So far as is reasonably possible, the Human Relations Commission shall include representation in the following 
fields: education. medldne, health and welfare, law, real estate, Industry, business, finance, law enforcement 
and labor. Further, the diversity of the Commission is important to achieving Its stated objective. 

Please state your field of endeavor as it applies to the Human Relatloi\S Commission: ------------
P:om> ?R 



MAYOR'S COMMISSION ON AGING: 
Members must be at least 55 years old and not be a paid representative of an elder service. 
Are you age 55 or older* Cl Yes Cl No 
Are you a paid representative of an elder service? o Yes Cl No 

NOTICE REGARDING INCOMPATIBLE OFFICES 
Under existing California law, no member of City boards or commissions may simultaneously hold two public 
offices that ore incompatible. (California Government Code Section 1 099} 

Offices are incompatible if one of the offices has supervisory, auditory or removal power over the other, If there 
would be any significant clash of duties or loyalties between the offices, or if public policy considerations make 
it improper for one person to hold both offices. 

Do you currently hold a position as an appointed or elected member of a governmental board, commission, 
committee, or other body? a Yes )f. No 

If ''Yes", please state position: ------------------

Members of boards and commissfons are covered by Workers' Compensation insurance whUe serving and must 
complete a fingerprinting prfor to commencement of service. 

Please call the City Clerk's Office at 826-5557 or visit RiversideCA.gov/city_clerk for more information. 
RETURN TO: City Clerk's Office, City Hall, 3900 Main Street. 7th floor, Riverslqe, CA 92522 

< ,_,_-;;,-;;' ,,,~,'~.;·>~.? .·_·. ~:<~ 
SIG,N~!URE· . 
''~-~. -~:; ' .- ·, :;:_+--~·-

THANK YOU FOR YOUR INTEREST IN THE CITY OF RIVERSIDE. 
How dk:f you learn about the Board and Commission vocanciesi 
0 Newspaper c Utflity BDI Insert 0 Web Site "):{ Other fft:&hk j"'l j.. tte. Ci\ {,~T ; T 
Are you Interested in being contacted by the Registrar of Voters to volunteer as a poll worker? c:J Yes .!(No 

Thrs Information will be detached from your appflcatlon and used for research and statistical purposes only. 
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Why you want to serve on a city board or commission: 

I would like to serve on the Board of Ethics because I feel like it is my civic duty to serve the community 1 

live in and I would enjoy the position. I strive to be a very ethical person and give careful thought to 

situations where the ethical choice is not readily apparent. I would use that same thoroughness and 

deliberation to make decisions as a member ofthe Board of Ethics. 

Experience or special knowledge pertaining to area(s) of interest: 

Took a professional responsibility and ethics course in law school 

Passed the professional responsibility and ethics section ofthe California Bar Exam 

Regularly attends courses in professional and legal ethics put on by providers approved by the California 

Bar Association to teach mandatory continuing legal education classes 

Educational background: 

B.A., International Affairs and Religion, George Washington University, 2004 

J.D., Santa Clara University School of law, 2007 

Occupational experience: 

Deputy Public Defender, San Bernardino County Office of the Public Defender, December 2007 to 

present 

Professional or technical organization memberships: 

California Bar Association, December 2007 through present 

San Bernardino County Public Attorneys' Association, December 2007 through present 

Civic or community experience, memberships, or previous public service appointments: 

President, Jewish law Student Association of Santa Clara University School of law, August 2005 through 

May 2007 

Event organizer, Inland Empire Atheists and Agnostics, a 501(c)3 non-profit educational organization, 

2009 to present 

Secretary, Democrats of Greater Riverside, March 2014 through December 2015 
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RECEIVED 
WARD: --',__Voter Registration:~ MAY 6 2016 
Interviewed: 
Term Dates: City of Riverside 
Reactivated: City Clerk's Office 

Dote Recelvec:t, For Ofklal Ute ontv 

BOARD(S) OR COMMISSION($) APPLYING FOR: ..:B::.;:o;..=a~rd:;...o;;;.;.f...;:E:.;;th;.;;.ics=----------------

RCFC&WCD 
EMPLOYER 

1995 Market St. 
BUSINESS ADDRESS 

LI!NG1H Of llllmiNCI! 
IN CIIY OP II-' 

_!_YIAJI$~ 

Leila 

ZIP 

Admin. SeiVices Analyst II 
JOB TITlE 

92501 
ZIP 

· •All YOU A IUICNI1'EIID VOTR 01 
1HI! CIIY OP IMIIIDIIr 

~ YES 0 NO 

"HAYI YOU !YB B1!!N 
OP A CIIMI 011 MOlAL 'IUJIPIIUDI1 

r::J- NO 

. •Eligibility reqohtment per cttv Charter Secfton 805. 

J 

E--MAIL ADDRESS 

BUSINESS PHONE 

DO YOU ItA VI ADEQUA11 
11M110 savrt 

.,{ YI!S 0 NO 

AW!fcotfons n'lCiy be saeened on the basis of lnformaflon Nbmltted wflh thb form. 
You ore wetcome to provide a resume or.d/Ot lattal's ot endorsement. 

WHY YOU WANT TO SERVE ON A CITY BOARD OR COMMISSION· Legitimacy and transparency are the most 
crucial aspects of local governance. I hope to serve thEii lAW o Riva5t6e y pfdvidmg a meaiiiiJ u 
111t3c an ism for the il\onttt?_HnQd:ln ten orceriiert tb ile ,fiCi SCindar stiJPd i6 y oif}d dilti I s 
leadephi . 

EXPERIENCE OR SPECIAL KNOWLEDGE PERTAINING TO AREA{S) OF INTEREST:-----------­
Educational background in law and policy 
Experience working with, drafting, and Interpreting legal codes and ordinances 
Legal ethics background 

EDUCATIONAL BACKGROUND: B.A, Political Science, UC"LA~2~0~0~7;------------------------

J.D., UCLA 2011 

OCCUPATIONAL EXPERIENCE: ~:::'::':'r.::T.:'~~r-:1111'1':::':::-::r-'1"":.=r:::r::::-:::::r"tTT.::T:'::"'?"t":::::o=:::~::.::tt::::=-~~~!7'!"!1"1,.....,.~=-=-=:T Administrative Analyst, Riverside County Flood COntrol and Water Conservation Oistnct, 2o13- Present 
Law Clerk, Mayer Brown LLP (2010, 2011-2012) 
Intern. Baha'i International Community United Nations Office (2005, 2006) 
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PROFESSIONAL OR TECHNICAL ORGANIZATION MEMBERSHIPS: 
National Association of Realtors 

OVIC OR COMMUNITY EXPERIENCE. MEMBERSHIPS, OR PREVIOUS PUBUC S~IGE APPOJNTM~TS: 
Coordinator, Junior Youth Spiritual Empowerment Program, Baha 1 Fa1th of Riverside 

District Attorney Citizen's 8cademy 

-AIRPORT COMMISSION• -BOARD Of LIBRARY TRUSTEES• 
-COMMUNITY POUCE REVIEW COMMISSION -MAYOR'S COMMISSION ON AGING 
-CULTURAL HERITAGE BOARD• - METROPOLITAN MUSEUM BOARD 
-COMMISSION ON DISABILITIES -PARK AND RECREATION COMMISSION• 
- BOARD OF ETHICS -PLANNING COMMISSION• 
-HUMAN RELATIONS COMMISSION - BOARD OF PUBLIC UTILinES• 
- HUMAN RESOURCES BOARD -TRANSPORT AnON BOARD• 

• A Statement of Economic Interests 1s required. Any Information Usted on this appJJcation Is a matter of public 
record and will be disclosed upon request. 

Under e>dsffng California law. a member of a board or commission may not make, po~te In making, or 
attempt to Influence a governmental decision If It Is reasonably foreseeobte 1hat the decision could have a 
material financial effect on that member, the member's lmmedlote famUy, or any of his or her flnanclollnterests. 
There is also a special category of conflicts of Interest whfch strfctty forbids members and/or their employers from 
having financial Interests In ci1y contracts. CarettA consideration should be given to this Issue and applicants are 
encouraged to contact the City Clerk's Offtce If ftley have any questions. 

COMMUNITY POLICE REVIEW COMMISSION: 
Have you ever been convfcted of a felony or miSdemeoncri o Yes ., No 
CPRC applicants must undergo a limited bactgrounc;f check by the Pollee Department prior to serving on the 
Commission due to the sensitivity and confldenflallty of fhe materials you wlll review that have certain legal 
restrfctfons. The background check consists of the folloWing: 

Completion of a Background Personal Information form; live scan fingerprint process through the FBI and 
Department of Justice, a local pollee records check, a records check of the National Crime Information 
Center (NCIC). and a DMV records check that Includes vehicles registered to the applicant. The purpose of 
ftle DMV records check is due to liability issues since Commissioners occaslonalty drive their personal vehicles to 
public outreach events. The background check takes approximately fwo weeks to complete. 

CULTURAL HERITAGE BOARD: 
If applying for membership on the Cuttural Heritage Board, please complete and return a supplemental 
appRcatfon. 

COMMISSION ON DISABILITIES: 
If applying for membership on the Commission on Dtsabllltles. please complete and return a supplemental 
application. 

HUMAN RELATIONS COMMISSION: 
So far as is reasonably possible, the Human Relations Commission shall include representation In the following 
fields: education, medicine, health and welfare, law. real estate, industry, business, finance, law enforcement. 
and labor. Further. the dfversity of the Commission is important to achieving Its stated objective. 

Please state yourfteld of endeavOr as It appBes to ftle Human Relotfons Commission: ------------
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MAYOR'S COMMISSION ON AGING: 
Members must be of least 55 years old and not be a paid representative of an elder seM<:e. 
Are you age 55 or older'? 
Are you a paid representative of an elder servlcei 

NOTICE REGARDING INCOMPATIBLE OFFICES 

OYes 
aYes 

CJNo 
CJNO 

Under existing Callfomla law, no member of City boards or commissions may simultaneously hold two public 
offices that are incompatible. (California Government Code Section 1099} 

Offices are incompatible if one of the offices has supervisory. auditory or removal power over the other, if there 
would be any significant clash of duties or loyalties between the offices, or If pubUc policy considerations malce 
it improper for one person to hold both offices. 

Do you currently hold a position as an gppoint«!d or elected member of a governmental board. commission, 
committee, or other bodyi o Yes 1fNo 

Jf "Yes", please state position: -----------------

Members of boards and commfsslons are covered by Workers' Compensatfon insurance whlle serving and must 
complete a ftngerprlnffng prior to commencement of service. 

Please call the City Clerk's Office at 826-5557 or vlslt Rlve!lldeCA.gov/clty _clerk for more information. 
RETURN TO: Clerk's Office, Hall. 3900 Moln Street, 7th floor. Riverside, CA 92522 

· .. • · •:o'ATE:.15t:tilro . :,.:, .. r7r 

THANK YOU FOR YOUR INTEREST IN THE CITY OF RIVERSIDE. 
How d1d you leam about the Boord and Commission vacanclesi 

o Newspaper CJ utility BNIInsert ..,Web SHe o Oiher --------
Are you interested In being contacted by the Registrar of Voters to volunteer as a poR wor1cert a Yes c No 

This Information wiU be detached from your applfcatfon and used for research and statistical purposes only. ___ _.....--~--------.-...-------
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Interviewed:---------
Term Dates: ________ _ 
Reactivated:. ________ _ 

BOARD(S) OR COMMISSION(S) APPLYING FOR: 

Doc.t.r~ of E.-~c:S 
Z'f Mr. 
0 Ms. 

FIRST NAME 

?et-~( 

ZIP 

M.L 

APR 2 0 2016 

City of Riverside 
City Clerk's Office 

A 

BUSINESS PHONE 
123 '3 'fo ~ - 7 ~ - %'114 

LENGTH Of RESIDENCE 
IN CllY OF RIVERSIDE 

2- YEARS z._ MONTHS 

~ARE YOU A REGISTERED VOTER OF 'HAVE YOU EVER SEEN CONVICTED 
THE CllY OF RIVERSIDE? OF A CRIME OF MORAL nJRPITUDE? 

's: YES 0 NO D YES ){NO 

*E/igibilily requiremenls per Cily Charter Article VIII Se-ction 805. 
Applications may be screened on the basis of information subm11ted with this form. 

You are welcome to provide a resume and/or le11ers of endorsement. 

DO YOU HAVE ADEQUATE 
TIME TO SERVE? 

'3 YES LJ NO 



- AIRPORT COMMISSION~ -MAYOR'S COMMISSION ON AGING 
- COMMUNITY POLICE REVIEW COMMISSION -METROPOLITAN MUSEUM BOARD 
- COMMISSION ON DISABILITIES -PARK AND RECREATION COMMISSION* 
-CULTURAL HERITAGE BOARD ... - PLANNING COMMISSION· 
-HUMAN RELATIONS COMMISSION 

-BOARD OF PUBLIC UTILITIES • 
-HUMAN RESOURCES BOARD 

-TRANSPORTATION BOARD* 
- BOARD OF LIBRARY TRUSTEES* 

• A Statement of Economic Interests is required. Any information listed on this application i$ a matter of public record and will 
be disclosed upon request. 

Under existing California low, a member of a board or commission may not make, participate in making, or attempt to influenc1 
a governmental decision if it is reasonably foreseeable that the decision could hove a material financial effect on thai member, t 
member's immediate family, or any of his or her financial interests. There is also o special category of conAicts of interest which 
strictly forbids members and/or their employers from having financial interests in city contracts. Careful consideration should be 
given to this issue ond applicants ore encouraged to contact the City Clerk's Office if they have any questions. 

Note: Board and Commission Chairs may be called upon to serve as members of on adiudicoting body to review complaints 
alleging violations of the City's Code of Ethics and Conduct by elected officials or members of boards and commissions. 

COMMUNITY POLICE REVIEW COMMISSION: 
Have you ever been convicted of a Felony or misdemeanor? L1 Yes at; No 

CPRC applicants must undergo a limited background check by the Police Deportment prior to serving on the Commission due 
to the sensitivity and confidentiality of the materials you will review that ~ave certain legal restrictions. The background check 
consists of the following: 

Completion of o Background Personal Information form; live scan fingerprint process through lhe FBI and Deportment of Justic 
a local police records check, a records. check of the National Crime· Information Center (NCiq, and a DMV records check th 
includes vehicle~ registered to the applicant. The purpose of the DMV records c~eck is due to liability issues since Commissfo, 
ers occasionally drive their personal vehicll;ls to public outreach event$. The background check takes approximately two wee 
to complete. 

COMMlSSION ON DISABILITlES: 
It is the policy of the City of Riverside to promote the full integration and participation of persons with 
disabilities into all· areas of economic, political, and community life. In order to adequately represent the 
needs of residents with disabilities, the following criteria applies: 

• Members should consist of both persons with and without disabilities. 

• Members should represent a cross-section of the City's disability groups and include persons with 
professional experience representing or supporting persons with disabilities. 

How would your experience or qualifications help the Commission On Disabilities meet its membership goals? 

If applying for membership on the Commission on Disabilities, please complete and return a Supplemental 
Application. Page 35 ·· 



~ULTURAL HERITAGE BOARD: 
f applying for membership on the Cultural Heritage Board, please complete and return a Supplemental Application. 

HUMAN RELATIONS COMMISSION: 
·he Commission shall consist of fifteen members in accordance with the Municipal Code. So Far as is reasonably 
>ossible, the Commission shall include representation in the following fields: education, medicine, health and 
velfare, law, real estate, industry, business, finance, law enforcement, and labor. Further, the diversity of the 
:ommission is important to achieving its stated objective. 

'lease state your field of endeavor as it applies to lhe Human Relations Commission: ------------

VIAYOR'S COMMISSION ON AGING: 
Aembers must be at least 55 years old and not be a paid representative of an elder service. 

\re you age 55 or older? 0 Yes 0 No 
l.re you a paid representative of an elder service? 0 Yes LJ No 

\JOTICE REGARDING INCOMPATIBLE OFFICES 
Jnder existing California law, no member of City boards or commission may simultaneously hold two 
~ublic offices that are incompatible. (California Government Code Section 1 099J 

)ffices are incompatible if one of the offices has supervisory, auditory or removal power over the other, 
: there would be any significant clash of duties or loyalties between the offices, or if public policy 
onsiderations make it improper for one person to hold both offices. 

>o you currently hold a position as an appointed or elected member of a governmental board, commission, 

ommittee, or other body? 0 Yes J(_No 

"Yes", please state position: 
lease coli the City Clerk's Office at_ 826-5557 or visit RiversideCa.gov/city_clerk for more information, 

ETURN TO: , 3900 Main Street, 7th floor, Riverside, CA 92522 

DATE: ~;jb(~b 
I { 

rHAN ST IN THE CITY OF RIVERSIDE. 
low did you learn about the Board and Commission vacancies? \ 

I Newspaper 0 Utility Bill Insert LJ Web Site ..a( Other hle..-t±doo\ .soc:u'tt ~eJ; 4..W\-

.re you interested in being contacted by the 
egistrar of Voters to volunteer as a poll worker? ~Yes 0 No 

his information will be detached from your application and used for research and statistical purposes only. 
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RECEiVED 
APR 2 9 2016 

City of Riverside 
CitY Clerk's Office 

BOARD($) OR COMMISSION($) APPLYING FOR: _,;;E:.;;:th,;,;..ics....:......;..B;_o_ard ___________________ _ 

0 Mr. 
Foley Freya A 1:1 Ms. 

LAST NAME FIRST NAME M.l. 

HOME ADDRESS ZIP PHONE 

Retired 

EMPLOYER JOB TITLE E-MAIL ADDRESS 

BUSINESS ADDRESS ZIP BUSINESS PHONE 

LEHcmt Of RDIDI!NCE •ARE YOU A IEGtSlERID YOTEI OF "HAVE YOU EVER II!Bt CONVfCTED DO YOU HAV!ADEQUA'IE 
IN CITY OP IIIVUSIDI! THE CJTY OP RIY!RSIDIT OF A CliME Of MORAL TUIPrJUDE? li.MI! TO SERVI? 

3.$_YeARS____MONTHS Jtns o No {]YES ('No _-!..YES [] NO 

"Blglb!lity requirement per City Charter Section 805. 
Applicaflons may be screened on the bosis of information submitted with ftlis form. 

You ore welcome to provide a resume and/or letters of endorsement. 

WHY YOU WANT TO SERVE ON A CITY BOARD OR COMMISSION:-----------~------
1 want to serve on a city board or commission because I think 

that it is important to give back to the community in which you live. I also believe that I have knowledge and skills that could be beneficial to the 

city. 

EXPERIENCE OR SPECIAL KNOWLEDGE PERTAINING TO AREA!S) OF INTEREST:-------------
l,not only have had ethics training,! have provided ethics training. As a member of the University California Office of the President Ethics Rol 

Committee, 1 partclpated in the development of systemwide ethics policy , lhe development of on line ethics training for ataff and in development of 1he system wide roll out strategy. 

{altldlecl) I provided ethics training for Human Resources Managrnent at -the UC leadarshlp lnstltute.(llttached). In various positions, I ~ whlslleblower, e1hlcs violation 

conflict of Interest , and sexual harassment complaints as well as review af rnissalnduct allegation~ Upon review, I either advised upon or detemlind the next steps _ 

EDUCATIONALBACKGROUND: __ ~P~Ie~a~se~~~~a~tta~c~h~e~d~re~s~u~m~e~·------------------------------------

OCCUPATIONAL EXPERIENCE: __ P_I_ea_s_e_s_ee_att_a_c_he_d_re_s_um_e_. -------------------
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PROFESSIONAL OR TECHNICAL ORGANIZATION MEMBERSHIPS: 

CIVIC OR COMMUNITY EXPERIENCE, MEMBERSHIPS, OR PREVIOUS PUBLIC SERVICE APPOINTMENTS: 
Board of Directors Riverside Arts Academy , Board of Directors Vasitlng Nurses Association (VNA) 

-AIRPORT COMMISSION• - BOARD OF LIBRARY TRUSTEES• 
- COMMUNITY POLICE REVIEW COMMISSION -MAYOR'S COMMISSION ON AGING 
-CULTURAL HERITAGE BOARD• -METROPOLITAN MUSEUM BOARD 
-COMMISSION ON DISABILITIES -PARK AND RECREATION COMMISSION• 
- BOARD Of ETHICS -PLANNING COMMISSION• 
-HUMAN RELATIONS COMMISSION - BOARD OF PUBLIC UTILITIES• 
- HUMAN RESOURCES BOARD -TRANSPORT AnON BOARD• 

• A Statement of Economic Interests is required. Any information listed on this appficatlon Is a matter of public 
record and will be disclosed upon request. 

Under existing California law, a member of a board or commission may not make, participate in malting, or 
attempt to influence a governmental decision if it is reasonably foreseeable that the decision could have a 
material financial effect on that member, the member's immediate family, or any of his or her financial interests. 
There is also a special category of conflicts of interest which strictly forbids members and/or their employers from 
having financial interests in city contracts. Careful consideration should be given to this issue and applicants are 
encouraged to contact the City Clerk's Office if they have any questions. 

COMMUNITY POLICE REVIEW COMMISSION: 
Have you ever been convicted of a felony or misdemeanor? o Yes LJ No 
CPRC appficants must undergo a limited background check. by the Police Department prior to serving on the 
Commission due to the sensitivity and confidentiality of the materials you will review that have certain legal 
restrictions. The background check consists of the following: 

Completion of a Background Personal Information form; live scan fingerprint process through the FBI and 
Department of Justice, a local police records check, a records check of the National Crime Information 
Center (NCIC}, an.d a DMV records check that includes vehicles registered to the applicant. The purpose of 
the DMV records check is due to liability issues since Commissioners occasionally drive their personal vehicles to 
public outreach events. The background check takes approximately two weeks to complete. 

CULTURAL HERITAGE BOARD: 
If applying for membership on the Cultural Heritage Board. please complete and return a supplemental 
application. 

COMMISSION ON DISABILITIES: 
If applying for membership on the Commission on Disabilities, please complete and return a supplemental 
application. 

HUMAN RELATIONS COMMISSION: 
So far as is reasonably possible. the Human Relations Commission shall include representation in the following 
fields: education. medicine. health and welfare, law, real estate, Industry, business. finance, law enforcement, 
and labor. Further, the diversity of the Commission is important to achieving its stated objective. 

Please state your fleld of endeavor as it applies to the Human Relations Commission: -------------
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MAYOR'S COMMISSION ON AGING: 
Members must be at least 55 years old and not be a paid representative of an elder service. 
Are you age 55 or older? c::JYes Ll No 
Are you a paid representative of on elder service? CJ Yes Ll No 

NOTICE REGARDING INCOMPATIBLE OFFICES 
Under existing California law, no member of City boards or commissions may simultaneously hold two publfc 
offices that are incompatible. [California Government Code Section 1 099) 

Offices are incompatible if one of the offices has supervisory, auditory or removal power over the other, if there 
would be any significant clash of duties or loyalties between the offices, or if public policy considerations make 
it improper for one person to hold both offices. 

Do you currently hold a position as an appointed or elected member of a governmental board, commission, 
committee, or other body? o Yes ~o 

If "Yes", please state position: ------------------

Members of boards and commissions are covered by Workers' Compensation insurance while serving and must 
complete a flngerprinffng prior to commencement of service. 

Please call the City Clerk's Office at 826-5557 or visit RJversideCA.gov/city_clerk for more information. 
RETURN TO: C . Clerk's Office, City Hall, 3900 7th floor; Riverside, CA 92522 

b~~,l~~~;~. ',- < ~- •, 

'--·····~,-:? -

CITY OF RIVERSIDE. 
How did you learn about the Board and Commission vacancies? 

CJ Newspaper LJ Utility Bill Insert A Web Site o Other ---------
Are you Interested in being contacted by the Registrar of Voters to volunteer as a poll worker? c:J Yes ;._No 

Thls1nformatlon will be detached from your application and used for research and riatistlcal purposes only. 
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FREYA A. FOLEY RECEIVED 
Rivers~ 
Cell:-

APR 2 9 2016 

City of Riverside 
City Clerk's Office 

EDUCATION 

52 Credits PhD, Psychology at the Graduate School and University Center ofC.U.N.Y. 1983 
MA. Psychology, C.U.N.Y., 1976 
B.A. Psychology, Herbert H. Lehman College, 1973 
A.A. Recreation Education, Manhattan Community College, 197I 

ADVANCED TRAINING 

CUP A HR Executive Leadership Training, HR Metrics ,Interest Based Problem Solving, management 
development, ethics, strategic planning, supervision, assessment center methodology, performance management, 
situational leadership, hiring interviews, team development, arbitration/grievance resolution advocacy, organizational 
development and design. 

EXPERIENCE 

2006-2009 

2002-2006 

ASSISTANT VICE CHANCELLOR for HUMAN RESOURCES 
University of California Merced 
4225 North Hospital Road 
Atwater, Ca 95301 

Design, develop and administer Human Resources programs including Employment, 
Compensation and Classification services for non-faculty staff, Benefits Administration, 
Labor and Employee Relations, Training and Development, Worker's Compensation 
administration, Health and Wellness programs, Performance Management and Merit Pay 
program development, and Affirmative Action. ADA Coordinator. Affirmative Action 
Officer. Member of the of the executive committee that reviewed all whistleblower, conflict 
of interest and sexual harassment complaints. Provide confidential consultation and advice to 
University Managers. Reduced six month classification back log to current within 30 days. 
Started EAP program. Implemented system wide Learning Management System at the local 
level. Initiated and implemented various polices. Initiated campus Health and Wellness 
program in collaboration with various campus groups. Increased HR staffing through system 
wide funding vs. local funding. Obtained funding to start an employee Health and Wellness 
program. Developed TOP Cat bonus award program. 

ASSIST ANT DIRECTOR LABOR RELATIONS 
University of California. Office of the President 
300 Lakeside Drive, 12th floor 
Oakland Ca 946I2-3550 

Chief University negotiator for various unions. Collaboratively develop management 
bargaining objectives. Supervise technical/professional and administrative staff. Collaborate 
with campus management in the resolution of grievances, unfair labor practice charges and 
negotiated settlements. Review President's Office level grievance responses. Provide 
technical advice, guidance, and briefings to the campus Human Resource Directors, Labor 
Relations managers and executive staff on appropriate courses of action on all matters 
pertaining to employee and labor relations. Develop and conduct training programs. 
Developed minimum salary zone compensation strategy, Assessor, UC Management Skills 
Assessment Program, member of the Los Alamos Contract Closeout Team, member of the 
System wide Ethics Roll Out Team. Chair, Labor Relations Career Development committee 
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1997-2002 

1993-1997 

1989-1993 

1986-1989 

MANAGER, EMPLOYEE /LABOR RELATIONS 
California State University, Office of the Chancellor 
401 Golden Shore, Long Beach, California 90802 

Chief University negotiator for The California State University's largest staff union. 
Sucressfully negotiated performance pay. Collaboratively developed management bargaining 
objectives. Provided contract administration for seven different union contracts, collaborated 
with campus management in the resolution of grievances, conducted Chancellor's Office level 
grievance hearings. Prepared and presented faculty and staff arbitration cases. Developed 
and conducted HR training programs for campus management. Advised and consulted with 
campus management on appropriate courses of action on all matters pertaining to employee 
relations for faculty and staff. Provided recommendations to the Assistant Vice Chancellor of 
Human Resources concerning the prevention or settlement of labor disputes. Consulted with 
the Office of General Counsel on legal issues and litigation matters. Conducted confidential 
campus investigations. Participated in the development of an early return to work ancl 
modified duty program. Member of the Chancellor's Office employee of the month program 
design and implementation team. Designed system-wide IT recruitment plan. 

SENIOR STAFF REPRESENTATIVE 
Public Employees Association of Riverside County, Inc. 
4336 Market Street, Riverside, California 92501 

Supervised and trained Labor Relations Representatives. Served as chief negotiator for cities, 
special districts and county. Interpreted contracts, court cases, and other legal decisions. 
Filed grievances, prepared and presented arbitration's. Served on and chaired various labor­
management committees. Reviewed classification studies. Member of Employee Assistance 
Advisory Committee (Chair), member of Child Care Consortium Committee. Made 
presentations to County Board of Supervisors and City Councils. Member of Riverside 
Employer's Consortium for Health Care providers. 

Human Resource Director 
County of Riverside, Public Health Department 
4065 County Circle Drive, Riverside, California 92503 

Directed and managed the Human Resources Department of the Public Health Department of 
the Riverside County Health Services Agency. Managed Human Resources staff. Served on 
the Agency Director's executive cabinet. Participated in strategic planning. Administered 
management and staff development training programs. FacHitated solutions with regulatory 
agencies such as EEOC, DFEH, and the Office of Civil Rights. Served as departmental 
affirmative action offirer. Successfully designed, developed and directed the implementation 
of a Human Resources Information System which included position control, HR tracking 
systems and other reports that supported executive decision making. Administered Workers 
compensation. Administered department employee and labor relations functions. Wrote and 
administered all personnel policy and procedures incJuding all compliance policies and 
procedures. Administered department recruitment, selection, compensation and classification 
plans. Provided advice and direction to managemimt on all Human Resources issues. Served 
on County wide Employee Assistance Program Advisory Committee. Served on County wide 
committee to develop system wide performance appraisal system. Served on County wide 
team that developed Nurse Career Ladders. Coordinated departmental Human Resources with 
central Human Resources Office. 

PERSONNEL ANALYST 
County of San Bernardino 
157 West Fifth Street, San Bernardino, California 92415 

I;~~ FREYA A. FOLEY (Page2) 
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1984-1986 

1964-1981 

1974 

LECTURER 

ORGANIZATIONS 

PRESENTATIONS 

Provided recruitment, selection, classification, and other personnel services to assigned 
departments including the law and justice group. Collaboratively designed and implemented 
recruitment plans, and developed selection procedures. Member of committee that reviewed 
and approved all job announcements. Counseled applicants. Provided training on assessment 
centers, hiring interviews and oral examinations. Participated in negotiations. Wrote test 
items for the Western Region Item Bank. Served as an Assessment Center Assessor. 

PERSONNEL ANALYST 
Los Angeles Unified School District 
San Pedro, California 

Performed job analysis, designed and implemented selection procedures including oml, 
written and performance examinations. Provided training for interns, personnel analysts, aides 
and assistants in test development methQds. Performed item analysis and review and other 
personnel management activities similar to those performed with the County of San 
Bernardino as identified above. 

Bronx Psychiatric Center, New York. New York 

In five progressively more responsible management positions, participated in the research. 
design, planning and implementation of five different cJinical programs specifically designed 
to fulfill the organization's mission including programs that supported discharge and/or 
admission reductions for specific clinical populations. 

GROUP PROCESS CONSULTANT 
Albert Einstein CoUege of Medicine, New York, New York 

Member of group that provided team development workshops for three major New York City 
hospitals. 

ADJUNCT LECTURER 
California State University, San Bernardino - 1983 
City College, City University of New York- 1981 
Fordham University, Bronx, New York- 1981 

American Arbitration Association, Society for Human Resources Management, College and 
University Professional Association 

Co-presenter CUPA 1999 national conference, Making Alternative Compensation Strategies Work 
in a Unionized Environment 

UC Leadership Institute, 2005, Management Ethics, If You KnowHow to be BAD. It's Good 

UC Human Resources and Allied Professionals Conference, 2006, Group Conflict Resolution, 
Using Group Methods to Resolve Conflict. 

t;~ ~FREY A A. FOLEY (Page3) 
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AUDIT -7- September 22, 2005 

THE UNIVERSITY OF CALIFORNIA ETHICS PROGRAM 

Rollout Strategy by the Ethics Rollout Team 

A. Issue a joint letter from the Chairman of The Regents and the President to the 
University of California conununity introducing the UC Statement ofEthical Values 
and Standards of Ethical Conduct. 

B. Distribute small posters of the UC Statement of Ethical Values at each UC location. 

c: Work with the University ofCalifomja Office of the President and campus Human 
Resources (HR) departments to incmporate ethics responsibilities into job 
descriptions of existing Conflict of Interest Coordinators. Consider changing the 
working title to Ethics Officers/ Advisors. 

Special delegation of ethics responsibilities from the President to Ethics 
Officers/ Advisors. 

• Develop specialized extended training for advising and responding to 
questions about online training. 

D. Add an ethics training component to all UC employee training offerings, including 
new employee orientation. 

• Training the Trainers 

Issue written statement to all trainers about their role in supporting 
the University's commitment to the Ethics Statement and Standards. 

Apprise trainers of the addition of an online Ethics Training program 
(see H. below) as part of the training repertoire offered to employees. 

Deliver a special training component at the annual meeting in 
November of all HR trainers. 

• Work with Student Affairs to weave the Ethics Statement and Standards into 
existing new student orientation and student government leader orientation 
programs. 

• Identify and develop materials for non-employee populations, such as 
campus and hospital volunteers, 4-H and other student-centered programs, 
foundations and support groups, and related constituencies, about the UC 
Ethics Statement and Standards Component. 
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AUDIT -9- September 22, 2005 

material weaknesses have been found in the internal controls structure. A letter to 
management will provide detailed observations. There have been no areas of significant 
disagreement with management, although some adjustments have been made over the course 
of the audit. 

The meeting adjourned at 1:15 p.m. 

Attest: 

Secretary 
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IF YOU KNOW HOW TO 
BE B.A.D.-IT'S GOOD! 

Freya Foley 
-n!:Dired(lr 

01'1101!1 ot l.aboo- libolatlo"" 
UniY1!rlltJ ot l:allfomla 

Purpose 

"Managers are the ethics teachers of the 
organization. This is true whether they are 
saints or sinner, whether they intend to teach 
ethics or not. It simply comes with the territory. 
Actions send signals-omissions send signals­
almost everything does." 
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Purpose 

• What are we doing here today? 
• Discuss Organizational Ethics and how it 

applies to the management of human 
resources 

• How to provide practical guidance and rules 
of conduct that achieve desired ethical Q::> 
behavioral outcomes 

B. A. D. 

• B-Anticipate ethical issues before they 
occur 

• A-After problems occur (repairing after an 
ethical violation) 

• D- During day to day operations _ • _ 
(maintenance). . -g: 

-RobertA Giacaiooo, PhD<9 - ~ 

1 



Ethics 

• Are value based principles 

• Beliefs about moral right and wrong 

• That lead to action and behavior 

What are Organizational Ethics? 

• Ethics in the workplace are about 
- prioritizing moral values for the 

workplace 

- ensuring that work behaviors are 
aligned with the organization's 
values and ethics in achieving its 
mission 
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What are Organizational Ethics? 

• Derived from organizational values 

• Values are important ideas and desires 
that shape behavior and attitudes 

Organizational Values 

•Excellence 

•Integrity 

·Respect 

• Accountability 

• Teamwork · 

• Professionalism 

• Collegiality 

2 



Organizational Ethics 

Knowing the difference between right 
and wrong ... 

... and doing what is right 

Five Principles of Public 
Service 

3. Accountability- conduct business 
openly, efficiently, equitably, honorably 

4. Democracy - Honor and respect 
democratic principles; observe the letter 
and spirit of laws 

- Josephson Institute 
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Five Principles of Public 
Service 

1. Public Interest - advance public, not 
personal interests 

2. Objective Judgment- Decisions on merits, 
free of partiality, prejudice and conflict of 
interest 

- Josephson lnstrtute 

Five Principles of Public 
Service 

5. Respectability- Safeguard public 
confidence by avoiding appearances of 
impropriety and misconduct 

-Josephson Institute 

3 



Organizational Ethics 

Financiftl Reporting 

• Use of Resources 

Conflicts of Jtrterest or Commitment 

• JntemBI Contro/11 

• Reporting Vlollftions fllld Protection lh:Hn 
RetllliBtion 

• Re$pec:t for Others 
• lndlvldusl Reaponsibiltty md AccountabHity 

• FeirDeallng 

Organizational Ethics 

·Union contract rights 
• Training 

· • Non discrimination 
·Nepotism 
• Employee wages and benefits 
• Union membership 
• Use of position or authority 
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Organizational Ethics 

Management of employees 
·Hiring 
• Termination 
• Layoffs 
• Recruitment 
• References 
• Confidentiality 
• Due process 
• Favoritism 

Organizational Ethics 

• Unethical behavior with employees leads 
to big verdicts and settlements usually in 
the millions. 

• A study (Trevino 2005 ) found that when 
employees perceive unfair treatment, they 
are motivated to balance the scales 
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WHY Organizational Ethics 
Now? 

• Corporations want to have a strong ethical 
climate and to encourage ethical behavior. 

• Current Business Climate 
• Public is demanding lt-Enron. WorldCom, Martha 

Stewart 
• Samanes-Oxtey Act of 2002 
• It is good for business. Ethics are an Insurance 

policy against Illegal and/or non compliant 
behavior 

• Promotes a strong public Image 

Ethics are good for Business 
• Despite an overall increase in the reporting 

of misconduct, nearty half of all non­
management employees {44%) stllt do not 
report the misconduct they observe. 
Primary reasons for not reporting Include 

• A belle!' that nn CXIIl'UCIIva 9CI!an Yofl be taken 
• Thst ttJe rnpo1t \lOll not oa l<9pl oanfldentlaJ 

• Employees with the least amount of 
tenure(43% vs. 69%) for all other 
employees) are the least likely to report 
unethical behavior 
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Ethics are good for Business 

• A 2003 Business Ethics Survey (ERC) 
compared the business ethics climate of 2003 
with that of 2000 

• In 2003 the study found 
• Employee perceptions thai top management talks 

about the importance of ethics, keeps promises 
and models ettlical behavior have Increased since 
2000 

Ethics are good for Business 

• Less than 3 in 5 employees( 58%) 
believe that unethical behavior will be 
dealt with. 

• Senior and middle managers have less 
fear of reporting misconduct 

• A third of respondents say that their 
coworkers condone questionable 
behavior by showing respect for those 
who achieve success 
unethical means 
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Ethics Programs Make a 
Difference 

• A complete ethics program usually 
includes 
• .written standards of conduct, 

• ethics training, 

• ethics advice officesllines, 

• systems for anonymous reporting of 
miSconduct. 

Ethics Programs Make a 
Difference 

• Ethics programs are associated with 
higher perceptions that employees are 
held accountable for unethical behavior. 

• In large organizations (over 500) ethics 
programs are associated with lower 
pressure on employees to compromise 
company standards of business conduct 
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Ethics Programs Make a 
Difference 

• Ethics programs which contain all 4 
elements are assoCiated wittl Increased 
reporting of observed misconduct 

• 78% of those observing misconduct reporting 
When all four program parts are included 

• Written standards plus at least one other 
program efement-67% reporting 

• Written standards-only 52% reporting 

• No program-39% reportin . 
. uc~'!_Blll':.l!"IIIUI~· . 

~l~W;.o'ii£l<Lo1i~ 

What is an Ethical Dilemma? 

• It is choosing between alternatives that cause us 
to have to subordinate one or more values 
• Conflict between two or more personally held values 
• Conflict between personal values arxllhe values held 

by a manager or the organization 
• Conflict between basic principles and the desire to 

achieve a desired outcome 
• Conflicts between two or more individuals or groups 

to Which one has an obligation 

Lsnkard A. Bettina , 11191 
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What is an Ethical Dilemma? 

Ethical decisions involving employment 
matters and employee issues are usually 
complex and may not involve an obvious 
right or wrong -leading to ethical 
dilemmas. 

Ethical Congruence 

• Ethical congruence is the alignment of an 
organization's stated values ,the 
decisions, ,the behaviors that are 
encouraged by its systems, and the values 
of its employees 

- FI'BI'lk J. N!MB11,1 004 
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What is an Ethical Dilemma? 

• Right behavior produces a wrong outcome 
• Wrong behavior produces a right outcome 
• Choosing between a right behavior and a right 

behavior. 

S.doonu:co,Jr • .Jaoseph, 111117 

AOII8, Kelly PILD.,2004 

Ethical Congruence 

Manager's job is to provide a frame work 
that 
• assists in probletn solving and turns ethical 

dilemmas into ethical congruence 
• Limits unethical behavior and decisions 
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The B.A.D. Approach 

• Before 

" After 
• During 

Prevention-Before it happens 

The ethics program over all should 
• Provide a framework for ethical decisions 

• Provide a process tor mana.ging ethics 
• Discuss at staff meetings 

• Include in new employee orientation 

• Assess vulnerability to misconduct 
• Cash $Eli'Vices 
• Family relationships 

• Lack of trained staff 
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Prevention-Before it happens 

• Establish an ethics program based 011 
• University valuas 
• Univen>ity ethics policy 
• University conflict of Interest Policy 

• Elements of an ethics program 
• wmten .standards of conduct, 
• ethics training, 
• ethiCS advice offices/lines, 
• systems for anonymous reporting of misconduct 

Prevention-Before it happens 

• Align management practices with ethics 
code of conduct 
·audits 

• Develop specific examples and training 
scenarios 

• Develop crisis management plan 
• Develop and communicate clear 

standards of conduct 
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Prevention-Before it happens 

• Focus on applicable laws,regulations, 
university policies 

• Should be customized to deal with specific 
workforce 

After problems Occur 
(Repairing an ethical violation) 

• Investigate and define the problem 
• If wrong doing -admit it -no cover up 
• Determine the audience for 

communication 
-Students, employees, public, legislature 

• Have a communication team-determine 
who is spokesperson if necessary 
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After problems Occur 
(Repairing an ethical violation) 

• Tylenal vs. Enron- Martha Stewart 
• Have a crisis management plan in place 

prior to event . 
• Notify appropiate managementrexecutives, 

HR. Risk Management, legal advisor 
• Contain the situation ensure that there are no 

heaHh and safety issues 

After problems Occur 
(Repairing an ethical violation) 

• Get legal assistance 
• Make a group decision -who does the 

violation impact most 
• Deal with violator appropriately 
• Take steps to prevent such a violation in 

the future 

9 



During day to day operations 
(maintenance) 

• Provide decision making models 
·Methods 

• Ethical cheddist 
• Tert step method of decision making 
• 12 questions to address ethical dilemm!ls 

• Assess and identify ethical risks in 
advance 

• Train in ethical dilemma problem solving 

Scenarios 
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WARD: 1-: Voter Registration:~ 
Interviewed: 
Term Dates:,----~--~ Reactivated: _______ _ 

Cio/ r{ Arts ~lnnovat:ioa 
BOARD(S) OR COMMISSION(S) APPLYING FOR: 

r Mr. 

til:_ Ms. 

I l<-e-ri f.L€1) 

EMPLOYER 

APR 2 9 2016 

City of Riverside 
City Clerk's Office 

I) 
M.l. 

(210 Characters Max) 

'fqq I /(ArJS#$ /1-ve._ . 
BUSINESS ADDRESS 

'1.'5 1 &z<S z. -9:8t o 
BUSINESS PHONE 

LENGTH OF RESIDENCE *ARE YOU A REGISTERED VOTER •HAVE YOU EVER BEEN CONVICTED 0 YOU HAVE ADEQUATE 
IN CITY OF RIVERSIDE OF THE CITY OF RIVERSIDE OF A CRIME OF MORAL TURPITUDE? TIME TO SERVE? 

MONTHS (V'..YES r NO rYES ~0 ~YEsr NO 

.. Eligibility requirements per City Charter Article VIII Section 805. 
Applications may be screened on the basis of Information submitted with this form. 

You are welcome to provide a resume and/or letters of endorsement. 

WHY YOU WANT TO SERVE ON A CITY BOARD OR COMMISSION: (474 Characters Max) 

·.::r bv .(. dwQt..t,jS b£.-€.1> ~(l(.'.{;:;~~u e.laoc.,.,_-t Mlj C!Orvtr>-H<..rh~ ..g...nd ( S~f 
~ u&A-a .. l:::, of f;,TI{ic..J·'' as CLvl opp~nd:~ --to ~i~ bct<!....IC ~ a._ 

LJ--~ u.?~-

EXPERIENCE OR SPECIAL KNOWLEDGE PERT AJNJNG TO AREA(S) OF INTEREST: (474 Characters Max) 

'K.c n JtE ~:> Pe-A c:..c'" 6f\7ce'"l'-
Ou..-+ .s-t:a..rtdtng r~cpl £... sJ:... tlfs, I Mpe u:..a6 /"!. u.JoR.K e-thl(:: s ' CtJIIt?.f.J -e.. 't]R.ryJt.v.;;....te.__ 

'DtllEc:n.~ of <!....oMtt-ftmt-b.z ~0cc--s a-t- Mj c:J~[KavLS< .... ~ ?J.U'(. gi.)A ChlvtetC} 
For?- to Y€7tM.S 

EDUCATIONAL BACKGROUND: (474 Characters Max) 

GI?:ADu.Ari: e~f -S;:;4<tfe:f3ffcl{. lte,3€. ,· AA Gerr &J 
Po.ST f3t=--,e.f,Fca.+,o.-.t F{(.!Jt<-t MonTe.r~ PenninsuJo.... (};ffej 
~ve<::> SoM,£ ci-!..EOIT..S: ftZe•'-f '/(,C, c_ 1M.. ; K/cl~<-t.t~ Jc,s;..j,<_,~;,--_, /-Ju.MJLH £-JI?VJc..t:<-S 

.1'11\1 1) 'fA Mtl... Y 14;' LA Tr ottJ'S 
OCCUPATIONAL EXPERIENCE: (474 Characters Max} 

rA-K.K "'RAN!}_ti?'i?.. Fl.>iL Zll yeo..rS - ;f!_V&tJ! eooR.DitV~raR. 
VlflJZ"L ... \cd<.. Of- C...0MMw·u ~ ~e~VId-" f(J£ ID i.J€"»~5 

~(.~..,~~ C>f T"6Cldfen... "Dv,;,0\1 Ot± ·~fltee-gcf2£~tJ fare &nitA ~p ~rp}fe~ Ci4-



PROFESSIONAL OR TECHNICAl ORGANIZATION MEMBERSHIPS: 

Mii?l'1EB"R.- ~ 1(, VPf!-6tdE" t!.J:ALJ-1-r:e,r.J ~ o It~ A(!(!C;UA.f-o.,hr lt"'f 
~u.laA. f'~'~f'a.n+ Of ~ Po I re-G :i: C.le-P-.:J'I Pf.W:rNiW-S'H'f' 

(100 Characters 

CIVIC OR COMMUNITY EXPERIENCE, MEMBERSHIPS, OR PREVIOUS PUBLIC SERVICE APPOINTMENTS: 

Dr~t.-">fL of (£?7'W111.<-<Aa.c ..s"'~Vt<.::e$ @_/(tu<Sa..r 4~ .f'el"4'.n'""t"f.... D.l4"fAd(;en-ft.rf- ~~~-
p~ .'b lj e.,r-~ J fCJ...A-fn~ ~ f' 

1 .£/A~ ~r;u<. ~S'"Il... ( S1FP!t f'A~ It f2£c_ilC:.¥>rn o.-J ) 

'l(.vve..r-5~.._ ~~-1-te.-, ~ Ybftc.e- /Juva..n~kd,iJ:i 
·AIRPORT COMMISSION* - MAYOR'S COMMISSION ON AGING 
-COMMUNITY POLICE REVIEW COMMISSION -METROPOLITAN MUSEUM BOARD 
- COMMISSION ON DISABILITIES -PARK AND RECREATION COMMISSION-
-CULTURAL HERITAGE BOARD' - PLANNING COMMISSION"' 
- HUMAN RELATIONS COMMISSION -BOARD OF PUBLIC UTILITIES• 
- HUMAN RESOURCES BOARD -TRANSPORTATION BOARD' 
- BOARD OF LIBRARY TRUSTEES' 

statement of Economic Interests is required. Any information listed on this application is a matter of public record and 
be disclosed upon request. 

Under existing California law, a member of a board or commission may not make, participate in making, or attempt to 
a governmental decision if it i$ reasonably foreseeable that the decision could have a material financial effect 

that member, the member's immediate family, or any of his or her financial interests. There is also a speci~l category 
conflicts of interest which strictly forbids members and/or their employers from having financial interests in city 

Careful consideration should be given to this issue and applicants are encouraged to contact the City Clerk's 
if they have any questions. 

Board and Commission Chairs may be called upon to serve as members of an adjudicating body to review 
complaints alleging violations of the City's Code of Ethics and Conduct by elected officials or members of boards 
and commissions. 

COMMUNITY COMMISSION: 

Have you ever been convicted of a felony or misdemeanor? I Yss jj... No 

CPRC applicants must undergo a limited background check by the Police Department prior to serving on the 
Commission due to the sensitivity and confidentiality of the materials you will review that have certain legal restrictions. 
The background check consists of the following: 

Completion of a Background Personal Information form; live scan fingerprint process through the FBI and Department 
of Justice, a local police records check, a records check of the National Crime Information Center (NCIC), and a DMV 
records check that includes vehicles registered to the applicant. The purpose of the DMV records check Is due to 
\lability issues since Commissioners occasionally drive their personal vehicles to public outreach events. The 
background check takes approximately two weeks to complete. 

COMMISSiON ON DiSABILiTIES: 
It is the policy of the City of Riverside to promote the fUll integration and participation of persons with disabilities into 
all areas of economic, political, and community life. In order to adequately represent the needs of residents with 
disabilities, the fOllowing criteria applies: 
- Members should consist of both persons with and without disabilities. 

- Members should represent a cross-section of the City's disability groups and include persons with professional 
experience representing or supporting persons with disabilities. 

Page 56 



If applying for membership on the Commission on Olsabillties, please complete and return a Supplemental Application. 

CULTURAL HERITAGE BOARD: 

If applying for membership on the Cultural Heritage Board, please complete and return a Supplemental Application. 

HUMAN RELATIONS COMMISSION: 

The Commission shall consist of fifteen members in accordance with the Municipal Code. So far as is reasonably 
possible, the Commission shall include representation in the following fields: education, mediCine, health and wetfare, 
law, real estate, industry, business, finance, law enforcement, and labor. Further, the diversity of the Commission is 
important to achieving its stated objective. 

Please state your field of endeavor as it applies to the Human Relations Commission: 

MAYOR'S COMMISSION ON AGING: 
Members must be at least 55 years old and not be a paid representative of an elder service. 
Are you age 55 or older? r Yes r No 

Are you a paid representative of an elder service? rYes r No 

NOTICE REGARDING INCOMPATIBLE OFFICES 

Under existing California law, no member of City boards or commission may simultaneously hold two public offices that 
are incompatlble. (California Government Code Section 1099) 

Offices are incompatible if one of the offices has supervisory, auditory or removal power over the other, if there would 
be any significant clash of duties or loyalties between the offices, or if public policy considerations make it improper for 
one person to hold both offices. 

Do you currently hold a position Jan appointed or elected member of a governmental board, commission, committee, 
or other body? r Yes ~No 

If "Yes", please state position: 

Please call the City Clerk's Office at 826-5557 or visit RiversideCa.gov/city_clerk for more information. 
RETURN TO: City Clerk's Office, Hall, 3900 Main Street, 7th floor, Riverside, CA 92522 

SIGNA DATE:~J2tJ/~ 

THANK YOU FOR YOUR INTEREST IN THE CITY OF RIVERSIDE. 

How did you learn about the Board and Commission vacancies? 

r Newspaper r Utility Bill Insert rweb site 

r Olher I tfll• QSSec..tATC seNT"""'......., .,,......,,.__ 

Are you interested in being contacted by the Registrar _) 
of Voters to volunteer as a poll worker? r Yes J\. No 
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-----=:;_..Voter Registration:~ RECEIVED 
APR 2 9 2016 

City of Riverside 
City Clerk's Office 

BOARD(S) OR COMMISSJON(S) APPLYING FOR: &A/LD t:IF- [ll+tc,>, fA~"- A:1VQ ·~~e.~e:;trt~ ~~­
I ::;S J ~ ~ fc..A-M'VI..VC- U~ t,; s 1~. Cu,e,-f(Al(.fl,. I-IIJ.tl..t r~ 9p!JC-P. :- /k:;*t(..O c>F f:.t~Sz..u:. tAn .... • 
~Mr. 
a Ms. 

HOME ADDRESS 

s.c.::::-"-"tA s 
EMPLOYER E-MAIL ADDRESS 

I~ lt>j,JAt A~ 

JOB TITLE 

"7;;J..$o 7 q s; I - ']r.PO - ;l.6;lt,L. 
BUSINESS ADDRESS 

LENGTH OF RESIDENCE 
IN CITY OF RIVERSIDE 

:;1. Cf YEARS .;LMONTHS 

ZIP 

*ARE YOU A. REGISTERED VOTER OF 
THE CITY OF RIVERSIDE? 

)(.YES 0 NO 

•HA.VE YOU EVER BEEN CONVICTED 
OF A. CRIME OF MORA.I. TURPITUDE? 

a YES~NO 

*Eligibility requirement per City Charter Section 805. 

BUSINESS PHONE 

DO YOU HAVE ADEQUATE 
TIME TO SERVE? 

P{YES CJ NO 

Applications may be screened on the basis of information submitted with this form. 
You are welcome to· provide a resume and/or letters of endorsement. 

WHY YOU WANT TO SERVE ON A CITY BOARD OR COMMISSION: -"'Tuo"--.....:?:;_;_1 V~F~f..::.:..;;;Ak-..:::;..:..I(._;;;._....;;.."Tl:.I';;;._..::.T....;1-f;..;;e:;.._~6;;.:;~__;_.!:...:::.'1.\.!"-'=-.!..liw...'t 
"fH-4-T 1-}4-) 6-/v~,A../ >(f) _..neH f7l .-&&_ &-t.,f.P,. .rHy' ""-"IFI£ AI'-"P t W-d-N T 

EXPERIENCE OR SPECIAL KNOWLEDGE PERTAINING TO AREA!S) OF INTEREST: h> A: ? Jl/lt.- e,ut-tA..JQIC- AtV D 
/tx:..'T!Yf A/<(iJ;'/!fi.IL: &f //li CvMAVf.tV/!'7 f At+'t t:A/fc~Ttft.y ;;v'vdL-VteO 1/V" '-""HLt IPvt.r Dev-
fiL-t?f? ..fA.(;.V-r r(t<.P Te;.c..f'f I,V 1'thf. C.tt'7' 6 J:- JZ...I~IL-S rPf( rt+t ~ E><.R'i~I/L~C.i I+ A-t; 

'" 
OCCUPATIONAL EXPERIENCE: ( ltW£ MOU 1/Mf-1 ftJV~ Yell!l-f exp~t1e;:.vc..e \ ,+ '> A-

C-t Vtt- e:Ar'~ I IV&~ft... w.:>Jt..K-ttvlf- ( (\.( 1(1{ ? rr,r p?r 1?-ti,J/l-yl...Up IE, 'Jttr.Fott,; 'f"lrt..VI~ 
B:R.vV\-5 :::f wA-S g. _.p~d¥i$V 5 Y I ,....... UPN J;~Al-Tt.Nc.... ~.Vc-,;=,~v • .g.r(J, D<Art...c...._.. .:-. cz 
(:dt4~,t... ( tt&V~ 'v(/,{.,c:..~{/ 0,.._, ~"'-;"')" prL";n:::crs 'tV TN£ C.t7'f o,::. F<tvp<Slvt', 



PROFESSIONAL OR TECHNICAL ORGANIZATION MEMBERSHIPS: 
• UHZf!-4T'EJL f!. tv£rf-.S 10£ C-~Hl'L· ~j; t(9..u..vl eru£ { H~APT"£~ r~ 8t.ViJ~rs 
C:Clr,A.N(..I /, (~ r""'e..-llert-) •' f'IC-H:..- {,-fZ-d>!.A.P uf y~ PfZorJ;~5J~ ... t..s(~N<~»D't) 

CIVIC OR COMMUNITY EXPERIENCE. MEMBERSHIPS, OR PREVIOUS PUBLIC SERVICE APPOINTMENTS: 
l V.t~t.~oA-,vtl:.{f?- P&>tL: lfAl?i,..,r Ec:>JL ri-rAP...A-VITy, ~,f:;...Jp.Atl..t Ct-tvtft£1'1, ~ .f'~ 
C-(Z~r? Evk":'r ~, 

-AIRPORT COMMISSION" - BOARD OF LIBRARY TRUSTEES" 

-COMMUNITY POLICE REVIEW COMMISSION -MAYOR'S COMMISSION ON AGING 

-CULTURAL HERITAGE BOARD" -METROPOLITAN MUSEUM BOARD 

-COMMISSION ON DISABILITIES -PARK AND RECREATION COMMISSION" 

- BOARD OF ETHICS - PLANNING COMMISSION" 

-HUMAN RELATIONS COMMISSION -BOARD OF PUBLIC UTILITIES" 

- HUMAN RESOURCES BOARD -TRANSPORTATION BOARD" 

• A Statement of Economic Interests is required. Any information listed on this application is a matter of public 
record and will be disclosed upon request. 

Under existing California law, a member of a board or commission may not make, participate in making. or 
attempt to influence a governmental decision if it is reasonably foreseeable that the decision could have a 
material financial effect on that member, the member's immediate family, or any of his or her financial interests. 
There is also a special category of conflicts of interest which strictly forbids members and/or their employers from 
having financial interests in city contracts. Careful consideration should be given to this issue and applicants are 
encouraged to contact the City Clerk's Office if they have any questions. 

COMMUNITY POLICE REVIEW COMMISSION: 
Have you ever been convicted of a felony or misdemeanor? o Yes o No 
CPRC applicants must undergo a limited background check by the Police Department prior to serving on the 
Commission due to the sensitivity and confidentiality of the materials you will review that have certain legal 
restrictions. The background check consists of the following: 

Completion of a Background Personal Information form; live scan fingerprint process through the FBI and 
Department of Justice, a local police records check, a records check of the National Crime Information 
Center INCIC}, and a DMV records check that includes vehicles registered to the applicant. The purpose of 
the DMV records check is due to liability issues since Commissioners occasionally drive their personal vehicles to 
public outreach events. The background check takes approximately two weeks to complete. 

CULTURAL HERITAGE BOARD: 
If applying for membership on the Cultural Heritage Board, please complete and return a supplemental 
application. 

COMMISSION ON DISABILITIES: 
If applying for membership on the Commission on Disabilities, please complete and return a supplemental 
application. 

HUMAN RELATIONS COMMISSION: 
So far as is reasonably possible, the Human Relations Commission shall include representation in the following 
fields: education, medicine, health and welfare, law, real estate, industry, business, finance, law enforcement, 
and labor. Further, the diversity of the Commission is important to achieving its stated objective. 

Please state your field of endeavor as it applies to the Human Relations Commission: ------------­
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MAYOR'S COMMISSION ON AGING: 
Members must be at least 55 years old and not be a paid representative of an elder service. 

Are you age 55 or older'? o Yes ,.l!(t.Jo 
Are you a paid representative of an elder service? 0 Yes )(No 

NOTICE REGARDING INCOMPATIBLE OFFICES 
Under existing California law, no member of City boards or commissions may simultaneously hold two public 
offices that are incompatible. (California Government Code Section 1 099) 

Offices are incompatible if one of the offices has supervisory, auditory or removal power over the other, if there 
would be any significant clash of duties or loyalties between the offices, or if public policy considerations make 
it improper for one person to hold both offices. 

Do you currently hold a position as an appointed or elected member of a governmental board, commission, 
committee, or other body? Ll Yes J(.No 

If "Yes", please state position: -------=-------------

Members of boards and commissions are covered by Workers' Compensation insurance while serving and must 
complete a fingerprinting prior to commencement of service. 

Please call the 
RETURN TO: City C 

SIGNATURE:.' 

THANK 

Office at 826-5557 or visit RiversideCA.gov/city_clerk for more information. 
, City Halt 3900 Main Street, 7th floor, Riverside, CA 92522 

. . 

DATE: ib~/6 

REST IN THE CITY OF RIVERSIDE. 
How did you learn about the Board and Commission vacancies? 

::J Newspaper Ll Utility Bill Insert )(.Web Site Ll Other ---------
Are you interested in being contacted by the Registrar of Voters to volunteer as a poll worker? DYes ~No 

This information will be detached from your application and used for research and statistical purposes only. 
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WARD: 1> Voter Registration: __ 
Interviewed:. _________ _ 
Term Dates: ________ _ 
Reactivated: ________ _ 

RECEIVED 
MAY 2 2016 

City of Riverside 
City Clerk's Office 

Dol& Received, For Official Use Onl~ 

BOARD(S) OR COMMISSION(S) APPLYING FOR: f3 6 A r<. D 6 f- G TH I C5 6 @., 

yY} fl \./6 r' s Co vYl rn \ ss I 6 V' 6 n A~ I f\£) 

:1! iii --

HOME ADDRESS ZIP PHONE 

@TJ ~eD 
EMPLOYER 

12 
BUSINESS ADDRESS 

LENGTH OF RESIDENCE 
IN CITY OF RIVERSIDE 

_LYEARS_3_MoNTHS 

JOB TITLE 

ZIP 

•ARE YOU A REGISTERED VOTER OF 
THE CITY OF RIVERSIDE? 

')(YES 0 NO 

•HAVE YOU EVER 8EEN CONVICTED 
OF A CRIME OF MORAL TURPITUDE? 

Ll YES }(NO 

~Eligibility requirement per City Charter Section 805. 

~ JJ -

BUSINESS PHONE 

00 YOU HAVE ADEQUATE; 
TIME TO SERVE? 

~YES Cl NO 

Applications may be screened on the basis of information submitted with this form. 
'You are welcome to provide a resume and/or letters of endorsement. 

WHY YOU WANT TO SERVE ON A CITY BOARD OR COMMISSION: --:=:::.;,_..lloooo..l'--'-t'u....:lJ'---~~=-f::.;.,!._.:....::.::7--\4-~.f:=-!~,....._­
Qr'\ 

EXPERIENCE OR SPECIAL KNOWLEDGE PERTAINING TO AREA{S) OF INTEREST: AI\ l h; ve ~oe. 1$ 

lA > c; £ K: a s g, N u rss:: . 

EDUCATIONAL BACKGROUND: I '"'o. ve. wo r f::ed gs 9 (\) I.>CS-e rr..y c=l·-·d-z r f" odu. 1-J.- C\ 

OCCUPATIONAL EXPERIENCE: ::± a Y-n Q ~e-h ~'ed. fll:\ r-se · 
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PROFESSIONAL OR TECHNICAL ORGANIZATION MEMBERSHIPS: 
rt '"Sl%((ledup::6 do V6\!!rtb t0oll<§? 1Cvx:rsJck tyl.u:=euro 

CIVIC OR COMMUNITY EXPERIENCE, MEMBERSHIPS, OR PREVIOUS PUBLIC SERVICE APPOINTMENTS: 

-AIRPORT COMMISSION* - BOARD OF LIBRARY TRUSTEES• 

-COMMUNITY POLICE REVIEW COMMISSION -MAYOR'S COMMISSION ON AGING 

-CULTURAL HERITAGE BOARD* -METROPOLITAN MUSEUM BOARD 

- COMMISSION ON DISABILITIES -PARK AND RECREATION COMMISSION* 

- BOARD OF ETHICS - PLANNING COMMISSION* 

-HUMAN RELATIONS COMMISSION - BOARD OF PUBLIC UTILITIES* 
-HUMAN RESOURCES BOARD" -TRANSPORTATION BOARD* 

*A Statement of Economic Interests is required. Any information listed on this application is a matter of public 
record and will be disclosed upon request. 

Under existing California law, a member of a board or commission may not make, participate in making, or 
attempt to influence a governmental decision if it is reasonably foreseeable that the decision could have a 
material financial effect on that member, the member's immediate family, or any of his or her financial interests. 
There is also a special category of conflicts of interest which strictly forbids members and/or their employers from 
having financial interests in city contracts. Careful consideration should be given to this issue and applicants are 
encouraged to contact the City Clerk's Office if they have any questions. 

COMMUNITY POLICE REVIEW COMMISSION: 
Have you ever been convicted of a felony or misdemeanor? o Yes o No 
CPRC applicants must undergo a limited background check by the Pollee Department prior to serving on the 
Commission due to the sensitivity and confidentiality of the materials you will review that have certain legal 
restrictions. The background check consists of the following: 

Completion of a Background Personal Information form: live scan fingerprint process through the FBI and 
Department of Justice, a local police records check, a records check of the National Crime Information 
Center (NCIC), and o DMV records check that includes vehicles registered to the applicant. The purpose of 
the DMV records check is due to ·nobility issues since Commissioners occasionally drive their personal vehicles to 
public outreach events. The background check takes approximately two weeks to complete. 

CULTURAL HERITAGE BOARD: 
If applying for membership on the Cultural Heritage Board, please complete and return a supplemental 
application. 

COMMISSION ON DISABILJTIES: 
If applying for membership on the Commission on Disabilities, please complete and return a supplemental 
application. 

HUMAN RELATIONS COMMISSION: 
So far as is reasonably possible, the Human Relations Commission shall include representation in the following 
fields: education, medicine, health and welfare, law, real estate, industry, business, finance, law enforcement, 
and labor. Further, the diversity of the Commission is important to achieving its stated objective. 

Please state your field of endeavor as it applies to the Human Relations Commission: ------------­
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MAYOR'S COMMISSION ON AGING: 
viembers must be at least 55 years old and not be a paid representative of an elder service. 

t>.re you age 55 or older? '){Yes 0 No 
t>.re you a paid representative of an elder service? D Yes )(t-lo 

NOTICE REGARDING INCOMPATIBLE OFFICES 
Jnder existing California law, no member of City boards or commissions may simultaneously hold two public 
)ffices that are incompatible. (California Government Code Section 1099) 

)ffices are incompatible if one of the offices has supervisory, auditory or removal power over the other, if there 
,vould be any significant clash of duties or loyalties between the offices, or if public policy considerations make 
t improper for one person to hold both offices. 

)o you currently hold a position as an appointed or elected member of a governmental board, commission, 
:ommittee, or other body? o Yes ~o 
f "Yes", please state position: -------------------

viembers of boards and commissions are covered by Workers' Compensation insurance while serving and must 
:omplete a fingerprinting prior to commencement of service. 

Jlease call the City Clerk's Office at 826-5557 or visit RiversideCA.gov/city_clerk for more information. 
~ETURN TO: Ci1y Clerk's Office, City Hall, 3900 Main Street, 7th floor, Riverside, CA 92522 

)IGNATURE: D~E=PP(p 
rHANK YOU FOR YOUR INTEREST IN THE CITY OF RIVERSIDE. 
iow did you learn about the Board and Commission vacancies? • 
::J Newspaper 0 Utility Bill Insert 0 Web Site 1- Other IJA-(\}Q:; As vI }c, r -C (V nk 
!l..re you interested in being contacted by the Registrar of Voters to volunteer as a poll worker? (J Yes 0 No 

"his information will be detached from your application and used for research and statistical purposes only. 

- - - - - - - ·- ··- - - ··- ·- __ , __ - -- ·-
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City if Arts &.}nnovatinn 
BOARD(S) OR COMMISSION(S) APPLYING FOR: 

'Ethics 6ommlttee 

~Mr. 

rMs. 
jNelson 

LAST NAME 

Vistem Solutions, Inc 

EMPLOYER 

2102 Business Center Drive Irvine, CA. 

BUSINESS ADDRESS 

Keith 

JOB TITLE 

92612 

ZIP 

WARD:-=3=--- Voter Registration: __ 
Interviewed: ________ _ 
Term Dates: ________ _ 
Reactivated: ________ _ 

J. 

RECEiVED 
e"iO Clu;uCt'='S Max) 

.4PR 2 8 2916 

City of Riverside 
City Clerk's Office 

M.l. 

E-MAIL ADDRESS 

(949) 283-5729 

BUSINESS PHONE 

LENGTH OF RESIDENCE *ARE YOU A REGISTERED VOTER .. HAVE YOU EVER BEEN CONVICTED 0 YOU HAVE ADEQUATE 
IN CITY OF RIVERSIDE OF THE CITY OF RIVERSIDE OF A CRIME OF MORAL TURPITUDE? TIME TO SERVE? 

IE YEARS I MONTHS r NU r Yt::s ~ NU ~ 1 • IS{ r t:t) r Nu 

*Eligibility requirements per City Charter Article VIII Section 805. 
Applications may be screened on the basis of information submitted with this form. 

You are welcome to provide a resume and/or letters of endorsement. 

'M-1Y YOU WANT TO SERVE ON A CITY BOARD OR COMMISSION: (474 Character$ Max) r:--'---:--:-:---;--·----·---- --·" ··---····-----··------·--~-"·-·-~-....,----1 serveo on me t:tn1cs Gomm 1ttee a rew tJmes 1n my tenure as ~vna1r, Gomm1sston on UJsaoumes ana rouno tne process 

I 

needed review and reconsideration. I was involved by attending meetings on that subject I feel that I have a vested 
interested in the process and seek to involved in the evolution of the Ethics Process. 

t:.l\1-'t:Kit:NL-t: UK ~1-'t:t.IAL KNUVVLt:UI.;Jt: l"'t:K I AININb I U AKt:Al~) Ut- IN I t:H:t:~ I: {474 Characters Max) 

xpenence on t e omm1ssion on Disabilities. erve on e t ics Committee when requested. Other service 
includes - Chair, Board of Trustees - Inland Regional Center, CAC - SELPA- RUSD, Coach -Team USA and Riverside 
Special Olympics. • 

EDUCATIONAL BACKGROUND: (474 CharactP.rs Max} 

(474 Characters Max) 

Page 64 



1-'KUI"' l::tl.:::iiUNAL UK I t::t..HNI\...AL UKI.:JANILA IIUN Ml::Mt:H:K\::'IHII"'~: (190 Characters 

.II!T't=~nt- .nmmic:.c::lnn nn ni<:~~hilitiAC: r.h~ir Rn~rrl nfTn!dAA<::- lnl~nrl RA':'inn~l .AntAr l=nrmAr ~ r.nl:lrh TA<:~m II. A 
and Special Olympics Southern California, AYSO Region 47 Board of Directors, Arlington Little League Board of 
Directors. 

-AIRPORT COMMISSION. 

-COMMUNITY POLICE REVIEW COMMISSION 
- ('()MI\II!C:C:I()N ()N niC:MHI ITII=C: 

-CULTURAL HERITAGE BOARD' 

~HUMAN RELATIONS COMMISSION 

- HUMAN RESOURCES BOARD 

- BOARD OF LIBRARY TRUSTEES. 

-MAYOR'S COMMISSION ON AGING 

-METROPOLITAN MUSEUM BOARD 
-PARI< ANn RI=('RI=ATI()I\J ('()I\IIMIC:C:l()N' 

-PLANNING COMMISSION· 

-BOARD OF PUBLIC UTILITIES· 

-TRANSPORTATION BOARD' 

~ £ 1 1 f ,. ,- A ' ,. t• l I r , 1• J l 
11. -.3l.UL.'"'"II iWt H Vf i-VVI ~V·).,fV H l\-"-"1'-Q\.V I..,. I V\oof'-lhv ........ ru IJ H llVIfi1<..4UVt 1 H• .. ;U,.l,.o\,4 Ul I \.1 HV c..ltJt-'li~UV~ i ltJ c...! •1 .I<:Al...L\,.ool V1 ,......'-'i....,HV 'WY• •• n u. Wtl tY 

will be disclosed upon request 

Under existing California law, a member af a board or commission may not make, participate in making, or attempt to 
influence a governmental decision if it is reasonably foreseeable that the decision could have a material financial effect 
on that member, the member's immediate family, or any af his or her financial interests. There is also a special category 
rrl' l'"nnflirt~ nf intQroC>ct \aJhirh c:+rirth1 fnrhirlc m""mhc.rc •::mrl/nr thc.ir t:::>mnlnw::>re: frnm h!:~ltinn fin1:1nri:::.l intc.rt:::>C>h::: in ritv . ~ - . 
contracts. Careful consideration should be given to this issue and applicants are encouraged to contact the City Clerk's 
Office if they have any questions. 

Board and Commission Chairs may be called upon to serve as members af an adjudicating body to review 
complaints alleging violations of the City's Code of Ethics and Conduct by elected officials or members af boards 
and commissions. 

POLICE REVIEW COtv1MiSSION: 

Have you ever been convicted of a felony or misdemeanor? rYes I No 

CPRC applicants must undergo a limited background check by the Police Department prior to serving on the 
Commission due to the sensitivity and confidentiality af the materials you will review that have certain legal restrictions. 
The backoround check consists of the followina· 

Completion of a Background Personal Information form; live scan fingerprint process through the FBI and Department 
af Justice, a local police records check, a records check of the National Crime Information Center (NCIC), and a DMV 
records check that includes vehicles registered to the applicant. The purpose of the DMV records check is due to 
liability issues since Commissioners occasionally drive their personal vehicles to public outreach events. The 
background check takes approximately two weeks to complete. 

COMMISSION ON DISABIUTIES: 
It is the policy of the City of Riverside to promote the full integration and participation of persons with disabilities into 
all areas of economic, political, and community life. In order to adequately represent the needs of residents with 
disabilities, the following criteria applies: 
_ 1'-.tf ot"'nhore:~ ohn• ,J.,...f .,...nr--eio+ ,...,.f hnth noren.,...e ,_,,A+h "!lnA \ui+hn• 1f. ..-ii~"==lhi14Hoo . 
- Members should represent a cross-section of the City's disability groups and include persons with professional 

experience representing or supporting persons with disabilities. I How would your experience or qualifications help U.e Commis~on on Disabilities m .. t its membership goals? 
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If applying for membership on the Commission on Disabilities, please complete and return a Supplemental Application. 

CULTURAL HERITAGE BOARD: 

If applying for membership on the Cultural Heritage Board, please complete and return a Supplemental Application. 

HUMAN RELATIONS COMMISSION: 

The Commission shall consist of fifteen members in accordance with the Municipal Code. So far as is reasonably 
possible, the Commission shall include representation in the following fields: education, medicine, health and welfare, 
1aw, real estate, 1naustry, ous1ness, Tlnance, law entorcement, ana raoor. r-unner, tne a1vers1ty or tne t,;ommiSSIOn 1s 
important to achieving its stated objective. 

Please state your field of endeavor as it applies to the Human Relations Commission: 

MAYOR'S COMMISSION ON AGING: 
Members must be at least 55 years old and not be a paid representative of an elder service. 
Are you age 55 or older? rYes r No 

Are you a paid representative of an elder service? r Yes r No 

NOTICE REGARDING INCOMPATIBLE OFFICES 

Under existing California law, no member of City boards or commission may simultaneously hold two public offices that 
are incompatible. (California Government Code Section 1099) 

Offices are incompatible if one of the offices has supervisory, auditory or removal power over the other, if there would 
be any significant clash of duties or loyalties between the offices, or if public policy considerations make it improper for 
nne. ncr.,nn tr'l hr'llrl hr'lth nffir'Q"' 

Do you currently hold a position as an appointed or elected member of a governmental board, commission, committee, 
or other body? ~ Yes r No 

If 'Yes", please state position: City of Riverside, Commission on Disabilities 

Please call the City Cle or visit RiversideCa.gov/city_clerk for more information. 
RETURN Main 7th floor, Riverside, CA 92522 

Sl DATE: f/-/tJ..-/tG, 

THANK YOU FOR YOUR INTEREST JN THE CITY OF RIVERSIDE. 

How did you leam about the Board and Commission vacancies? 

·r l'lt::W~f.Jdf.Jt1f r VUULY l:;jjj U f:::>t:#f \ 

lit Other I 
Facebook Post 

Are you tnterestea tn oe1ng contactea oy tne Keg1strar 
of Voters to volunteer as a poll worker? JS( Yes I No 
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BOARD(S) OR COMMlSSION(S) APPLYlNG FOR: 

6~111'{ ,.p €~ic..t 

EMPlOYER JOB T!TI£ 

WARD: S Voter Registration: ~-6 
Interviewed: ----------Term Dates:, ________ _ 
Reactivated: _________ _ 

F~£:CEIVED 
APR 11 2016 

rt(3 2. tn~la t!vwnPl 1"-Sa'J 
BUSINESS ADDRESS ZIP BUSINESS PHONE 

LENGTH Of ReSIDENCE •ARe YOU· A REGISTERED VOTER OF •HAVE YOU EVER BEEN CONVICTED DO YOU HAVE ADEQUATE 
IN CITY OF RIVERSIDE THE CfiY OF RIVERSIDE? OF A CRIME OF MORAl. TURPITUDE? TlME TO SEIM? 

.at:. YEARS __MONTHS o YES a NO a YESaNO a YESO NO 
illl.u-... /4rt. 14~r ... JVt b_ 

*Eligib1l1ty requirements per City Chorlllr Article VIII Section 805. 
Applicotlotu may be screell&d on ltle basis of information submitted with ltlis form. 

You are welcome to provide o resume and/or lellers of endorsement. 
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-AIRPORT COMMISSION* -MAYOR'S COMMISSION ON AGING 
- COMMUNITY POLICE REVIEW COMMISSION - METROPOLITAN MUSEUM BOARD 
- COMMISSION ON DISABILITIES -PARK AND RECREATION COMMISSION* 
-CULTURAL HERITAGE BOARD* - PlANNING COMMISSION • 
- HUMAN RELATIONS COMMISSION 

- BOARD OF PUBLIC UTILITIES* 
-HUMAN RESOURCES BOARD 

- BOARD OF LIBRARY TRUSTEES* 
-TRANSPORTATION BOARD* 

• A Statement of Economic Interests is required. Any information listed on ltlis application i$ a molter of public record and will 
be disclosed upon request. 

Under exisling California law, a member of a board or commission may not make, porliclpole in making, or attempt to influence 
o governmental decision if it is reasonably foreseeable !hot the decision could have a material Rnanciol effect on that member, the 
member's immediate family, or any of his or her Rnancial interests. There is also a special ccrlegory of conflicts of inlerest which 
strictly forbid~ members and/or their employers from having financial interests in city contracts. Careful consideration should be 
given to this issue and applicants ore encouraged to conloct the City Clerk's Office if they have any questions. 

Note: Boord and Commission Choirs may be called upon to &erve as members of on adjudicating body to review complaints 
alleging violations of the City'! Code of Ethics and Conduct by elec!ad official$ or members of boords and commissions. 

COMMUNITY POLICE REVIEW COMMISSION: 
Have you ever been convicted of a felony or misdemeanor? 0 Yes fB No 

CPRC opp!iconls must undergo a limited background check by the Police Deportment prior to serving on the Commission due 
io the sensitivity and confidentiality of the malariab you will review that hove cerklin legal restrictions. The background check 
consists of the following: 

Completion of o Background Personal Information form; live scan fingerprint process through the fBI and Department of Ju1tice, 
o locol police records eheck., a records check of the National Crime Information Center (NCIC}, and o DMV records check that 
includes vehide.s registered lo the applicant. The purpose of the DMV record$ check is due to liability issues since Commission­
en occasionally d_rive their personal vehicles to public outreach events. The background check takes approximately two weeks 
to complete. 

COMMISSION ON DISABILITIES: 
It is the policy of the City of Riverside to promote the full integration and participation of persons with 
disabilities into all areas of economic, political, and community life. In order to adequately represent the 
needs of residents with disabilities, the following criteria applies: 

• Members should consist of both persons with and without disabilities. 

• Member$ should represent a cross-section of the City's disability groups and include persons with 
professional 8Jr;perience representing or supporting persons with disabilities. 

How would your experience or quolifications help the Commission On Disabilities meet its membership goals? 

If applying for membership on the Commission on Disabilities, please complete and retvrn a Supplemental 
Application. 

Page 68 



CULTURAL HERITAGE BOARD: 
If applying for membership on the Cultural Heritage Board, please complete and return a Supplemental Application. 

HUMAN RELATIONS COMMISSION: 
The Commi"ion shall consist of fifteen members in accordance with the Municipal Code. So for as is reasonably 
possible, the Commission shall include representation in the following fields: education, medicine, health and 
welfare, low, real estate, industry, business, finance, lew enforcement, and labor. Further, the diversity of the 
Commission is important to achieving its stated objective. 

Please stale your field of endeavor os it applies lo the Human Relations Commission: -----------

MAYOR'S COMMISSION ON AGING: 
Members must be at lea$1 55 years old and not be a paid representative of on elder service. 

Are you age 55 or older? 0 Yes Cl No 
Are you a paid representative of an elder service? 0 Yes 0 No 

NOTICE REGARDING INCOMPATIBLE OFFICES 
Under e:>t:isting California law, no member of City boards or commission may simultaneously hold two 
public offices that are incompatible. (California Government Code Section 1 099) 

Offices are incompatible if one of the offices has supervisory, auditory or removal power over the other, 
if there would be any significant clash of duties or loyalties between the offices, or if public policy 
consideration! make it improper for one person to hold both offices. 

Do you currently hold a position a$ an appointed or elected member of a governmental board, commission, 

committee, or other body? 0 Yes 8 No 

If uvesR, please state po5ition: -------------------
Please call the City Clerk's Office at 826-5557 or visit RiversideCa.gov/city_clerk for more information. 

RETURN TO: City Clerk's Office, City Holl, 3900 Main Street, 7th floor, Riverside, CA 92522 

SIGNATURE; DATE: B;c;l )(1 7-IU 

THANK YOU FOR YOUR INTEREST IN THE CITY OF RIVERSIDE. 

How did you learn about the Boord and Commiuion vacancies? 

0 Newspaper D Utiliry Bill Insert 0 Web Site liD Other -Lt'Y\e;..;.....::;.:,1~N";,.._ ____ _ 

Are you interested in being contacted by the 
Registrar of Voters to volunteer as a poll worker? CJ Yes 0 No 

This information will b~ detached from your application and used for re!earch and statistical purposes only. 
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WARD: I'J... ..::./ Voter Registration:\lf¥) 
Interviewed: ~ 
Tenn Dates::---------'--
Reactivated:, ________ _ 

Relations Commission; Board of Library Trustees Board of Ethics 

wRIGHT, Jeffrey P. 1
LASTNAME FTRSTNAME 

D 
OCT 1 6 2015 

City of Riverside 
City Clerk's Offrce 

Ml. 

PHONE 

(210 Characters Max) 

!Mc'I<JI~;on Street Church, Pastor, 

PLOYEFr E.:-MAfLAIJDRESs 

PO Box4391; 3991 Madison Street, Riverside 92514 951-687-QSS? 
BlJSINES8AbtiRESS- Zfp 

LENGTH OF RESIDENCE *ARE YOU A REGISTERED VOTER *HAVE YOU EVER BEEN CONVICTED )OYOUHAVEADEQUATE 
IN CITY OF RIVERSIDE OF THE CITY OF RIVERSIDE OF A CRIME OF MORAL TURPITUDE? TIME TO SERVE? 

~~YEARS ~MONTHS jgYES r NO DYES fK NO JX'YES L NO 

*Eligibility requirements per City Charter Article VIII Section 805. 
Applications may be screened on the basis of information submitted with this form. 

You are welcome to provide a resume and/or letters of endorsement. 

WHY YOU WANT TO SERVE ON A CITY BOARD OR COMMISSION: (474 Characters Max) 

ervice is an important personal value. I am proud to be a part of a city with such a commitment to public engagement 
hrough our boards and commissions. I am personally concerned about facilitating greater civic conversations between 
nd among Riverside's diverse population, and insuring that our great public libraries continue to thrive. 

EXPERIENCE OR SPECIAL KNOWLEDGE PERTAINING TO AREA(S) OF INTEREST: (474 Characters Max) 

raining and experience in community organizing, nonprofit management; fundraising, and anti-racism strategies; 
ignificant cross--cultural experiences in congregational, regional, national, and international settings; service on college 
nd seminary academic committees that included managing campus libraries; service on multiple board and 
mmittees Including inner--city Christian school, and denominational executive boards. 

EDUCATIONAL BACKGROUND: (474 Characters Max) 

BA. Tabor College, Hillsboro, Kansas, 1981 (Humanities); M.Div., Mennonite Brethren Biblical Seminary (now Fresno 
Pacific Biblical Seminary), Fresno, California, 1986 (Pastoral Ministries); MBA, Graduate Theological Foundation, South 
Bend, Indiana, 1993 (Church/Nonprofit Management); Post-graduate Diploma in Applied Theology, Spurgeon's College, 
London, UK, 2007 (Urban Missiology) 

OCCUPATIONAL EXPERIENCE: (474 Characters Max) 

1986-1989, Pastor, First Mennonite Church of Upland, California; 1989-1993, Church Planter, Peace Mennonite House 
Fellowships, Claremont/Rancho Cucamonga; 1993-2009, Executive Director, Center for Anabaptist Leadership, 
Downey/Pasadena; 1993-2009, Executive Leadership Staff, (Executiv Sec'y & Bishop) Pacific Southwest Mennonite 
Co!lferen~. ,[)owru:NfP._Ci~&d~,n~; ~9.06:Prf?S~Dt, Past()r, MCiciison ~tr~tChurch. Riversld~ Page 70 



PROFESSIONAl OR TECHNICAL ORGANIZATION MEMBERSHIPS: (iso Characters Mex) 

Religious Conference Management Association (1994-2010}; American Society of Missiology (1994-2010}; Christian 
ommunity Development Association {1994-2010}; Neighborhoods USA (2013-2014}, 

CIVIC OR COMMUNITY EXPERIENCE, MEMBERSHIPS, OR PREVIOUS PUBLIC SERVICE APPOINTMENTS: 

agnolla Area Neighborhood Alliance (2009-present); Riverside Neighborhood Partnership (2011-2014, chair 
013-2014); Seizing Our Destiny Champion's Council (2012-present) 

-AIRPORT COMMISSION* 
-COMMUNITY POLICE REVIEW COMMISSION 
-COMMISSION ON DISABILITIES 
-CULTURAL HERITAGE BOARD' 
-HUMAN RELATIONS COMMISSION 
- HUMAN RESOURCES BOARD 
- BOARD OF LIBRARY TRUSTEES* 

- MAYOR'S COMMISSION ON AGING 
- METROPOLITAN MUSEUM BOARD 
·PARK AND RECREATION COMMISSION' 
- PLANNING COMMISSION* 
-BOARD OF PUBLIC UTILITIES¥ 
- TRANSPORTATION BOARD• 

*A statement of Economic Interests is required. Any information listed on this application is a matter of public record and 
will be disclosed upon request. 

Under existing California law, a member of a board or commission may not make, participate in making, or attempt to 
a governmental decision if it is reasonably foreseeable that the decision could have a material financial effect 

on .that member, the member's immediate family, or any of his or her financial interests. There is also a special category 
of conflicts of Interest which strictly forbids members and/or their employers from having financial interests in city 
contracts. Careful consideration should be given to this issue and applicants are encouraged to contact the CHy Clerk's 
Office if they have any questions. 

Board and Commission Chairs may be called upon to seNe as members of an adjudicating body to review 
complaints alleging violations of the City's Code of Ethics and Conduct by elected officials or members of boards 
and commissions. 

Have you ever been convicted of a felony or misdemeanor'? l Yes No 

CPRC applicants must undergo a limited background check by the Police Department prior to serving on the 
Commission due to the sensitivity and confidentiality of the materials you will review that have certain legal restrictions. 
The background check consists of the following: 

Completion of a Background Personal Information form; live scan fingerprint proce~s through the FBI and Department 
of Justice, a local police records check. a records check of the National Crime Information Center (NCIC), and a DMV 
records check that includes vehicles registered to the applicant. The purpose of the DMV records check is due to 
liability issues since Commissioners occasionally drive their personal vahictes to public outreach events. The 
background check takes approximately two weeks to complete. 

DISABILITIES: 
It is the policy of the City of Riverside to promote the full integration and participation of persons with disabilities into 
all areas of economic, political, and C0!Timunity life. In order to adequately represent the needs of residents with 
disabilities, the following criteria applies: 
- Members should consist of both persons with and without disabilities. 
- Members should represent a cross-section of the City's disability groups and include persons with professional 
experience representing or supporting persons with disabilities. 
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If applying for membership on the Commission on Disabifities, please complete and retum a Supplemental Application. 

TURAL HERITAGE BOARD: 

If applying for membership on the Cultural Heritage Board, please complete and retum a Supplemental Application. 

HUMAN RELATIONS COMMISSION: 

Commission shall consist of fifteen members in accordance with the Municipal Code. So far as is reasonably 
possible, the Commission shall include representation in the following fields: education, mediclne, health and welfare, 
law, real estate, industry, business, finance, law enforcement, and labor. Further, the diversrty of the Commission is 
important to achieving its stated objective. 

Please state your field of endeavor as it applies to 1he Human Relations Commission; jReligion, Ecumenical Relatlonsh 

MAYOR'S COMMISSION ON AGING: 
Members must be at least 55 years old and not be a paid representative of an elder service. 
Are you age 55 or older? r Yes r No 

Are you a paid representative of an elder service? r Yes 1 No 

NOTICE REGARDING INCOMPATIBLE OFFICES 

Under existing California law, no member of City boards or commission may simultaneously hold two public offices that 
are incompatible. (California Government Code Section 1 099) 

Offices are incompatible if one of the offices has supervisory, auditory or removal power over the other, if there would 
be any algniflcant clash of duties or loyalties between the offices, or if public policy considerations make it improper for 
one person to hold both offices. 

Do you currently hold a position as an appointed or elected member of a governmental board, commission. committee, 
or other body? r Yes _[X' No 

If "Yes•, please state position: 

Please call 
RETURN TO: 

RiversideCa.gov/city_cterk for more information. 
Street, 7th floor, Riverside, CA 92522 

DATE: tot>- 01- I~ 

R YOUR INTEREST IN THE CITY OF RIVERSIDE. 

How did you learn about the Board and Commission vacancies? 

r Newspaper rJ Utility BiD Insert .[X'Wab site 

r Other 

Are you interested in being contacted by the Registrar 
of Voters to volunteer as a poll worker? r Yes _[X' No 
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WARD: L\- Voter Registration: te.S 
Interviewed: BPu 2-16-16 Term Dates: ________ _ 

Reactivated: -------------

Ci9' ~{.Arts &.}nnovadon 
BOARD(S) OR COMMISSION(S) APPLYING FOR: 

RECEIVED 
· 10 Characters Max) 

Planning Commisson, Board of Library Trustees, Human Relations Commission 
Board of Ethics City of Riverside 

City Clerk's Office rMr. 

IX" Ms. 

jsarth, Kathleen S. 
LAST NAME M.l. 

PHONE 

~elf; Private Music Teac 

EMPLOYER JOB TITLE E-MAIL ADDRESS 

·· ~529 Dante Circle, 92506; 9?1-741-7681 
BUSINESS ADDRESS ZIP BUSINESS PHONE 

LENGTH OF RESIDENCE *ARE YOU A REGISTERED VOTER *HAVE YOU EVER BEEN CONVICTED po YOU HAVE ADEQUATE 
IN CITY OF RIVERSIDE OF THE CITY OF RIVERSIDE OF A CRIME OF MORAL TURPITUDE? TIME TO SERVE? 

IF YEARS I MONTHS IX YES r NO rYES IX NO IX YEs r No 
*Eligibility requirements per City Charter Article VIII Section 805. 

Applications may be screened on the basis of information submitted with this form. 
You are welcome to provide a resume and/or letters of endorsement. 

WHY YOU WANT TO SERVE ON A CITY BOARD OR COMMISSION: (474 Characters Max) 

It remains my firm belief that good citizens have a responsibility to share in their governance. I also believe that our City 
eserves excellent and diverse representation in order to solve its problems and elevate the experiences of its 
esidents. Now that my children are away at college and my school-related responsibilities have ended, and with 
ervice on the City's ad hoc Code of Ethics Review Committee near its conclusion, I am ready for my next challenge. 

EXPERIENCE OR SPECIAL KNOWLEDGE PERTAINING TO AREA(S) OF INTEREST: (474 Characters Max) 

y educational background in counseling and teaching has prepared me with high level problem-solving skills and the 
bility to collaborate well with others. In addition, much of my volunteer experience has provided excellent leadership 
ractice. This skill set is broad-based and can be applied in most situations. 

EDUCATIONAL BACKGROUND: 

.A. Counseling, University of San Francisco 
Professional Clear Multiple Subject Teaching Credential, Cal Poly San Luis Obispo 

.A Interdisciplinary Studies, UC Santa Barbara 

.A. General Studies, El Camino College 

OCCUPATIONAL EXPERIENCE: 

Private Music Teacher, 1999-present 
ubstitute Teacher, Riverside Unified, 2005-2009, 2013-2014 
eacher, Rialto Unified, 1991-1993 

(474 Characters Max) 

(474 Characters Max) 



PROFESSIONAL OR TECHNICAL ORGANIZATION MEMBERSHIPS: (190 Characters Max) 

~EO lntemati<lnal 

CIVIC OR COMMUNITY EXPERIENCE, MEMBERSHIPS, OR PREVIOUS PUBLIC SERVICE APPOINTMENTS: 

d hoc Code of Ethics Review Committee, December 2014-present 

-AIRPORT COMMISSION* -MAYOR'S COMMISSION ON AGING 

-COMMUNITY POLICE REVIEW COMMISSION - METROPOLITAN MUSEUM BOARD 

- COMMISSION ON DISABILITIES -PARK AND RECREATION COMMISSION" 
-CULTURAL HERITAGE BOARD~ -PLANNING COMMISSION* 

- HUMAN RELATIONS COMMISSION - BOARD OF PUBLIC UTILITIES* 

• HUMAN RESOURCES BOARD -TRANSPORTATION BOARD• 

- BOARD OF LIBRARY TRUSTEES· 

*A statement of Economic Interests is required. Any information listed on this application is a matter of public record and 
will be disclosed upon request. 

Under existing California law, a member of a board or commission may not make, participate in making, or attempt to 
influence a governmental decision if it is reasonably foreseeable that the decision could have a material financial effect 
on that member, the member's immediate family, or any of his or her financial interests. There is also a special category 
of conflicts of interest which strictly forbids members and/or their employers from having financial interests in city 
contracts. Careful consideration should be given to this issue and applicants are encouraged to contact the City Clerk's 

·Office if they have any questions. 

Board and Commission Chairs may be called upon to serve as members of an adjudicating body to review 
complaints alleging violations of the City's Code of Ethics and Conduct by elected officials or members of boards 
and commissions. 

COMMUNITY POLICE REVIEW COMMISSION: 

Have you ever been convicted of a felony or misdemeanor? r Yes r No 

CPRC applicants must undergo a limited background check by the Police Department prior to serving on thE 
Commission due to the sensitivity and confidentiality of the materials you will review that have certain legal restrictions 
The background check consists of the following: 

Completion of a Background Personal Information form; live scan fingerprint process through the FBI and Departmen 
of Justice, a local pollee records check, a records check of the National Crime Information Center (NCIC), and a DM\ 
records check that includes vehicles registered to the applicant. The purpose of the DMV records check is due tc 
liability issues since Commissione.rs occasionally drive their personal vehicles to public outreach events. The 
background check takes approximately two weeks to complete. 

COMMISSION ON DISABILITIES: 
It is the policy <?f the City of Riverside to promote the full integration and participation of persons with disabilities into 

all areas of economic, political, and community life. In order to adequately represent the needs of residents with 

disabilities, the following criteria applies: 
- Members should consist of both persons with and without disabilities. 

-Members should represent a cross-section of the City's disability groups and include persons with professional 

experience representing or supporting persons with disabilities. 

How would our experience or ualifications hel the Commission on Disabilities meet its membershi oals? 1255 Characters Ma:q 
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If applying for membership on the Commission on Disabilities, please complete and return a Supplemental Application. 

CULTURAL HERITAGE BOARD: 

If applying for membership on the Cultural Heritage Board, please complete and return a Supplemental Application. 

HUMAN RELATIONS COMMISSION: 

The Commission shall consist of fifteen members in accordance with the Municipal Code. So far as is reasonably 
possible, the Commission shall include representation in the following fields: education, medicine, health and welfare, 
law, real estate, industry, business, finance, law enforcement, and labor. Further, the diversity of the Commission is 
important to achieving its stated objective. 

Please state your field of endeavor as it applies to the Human Relations Commission: ~ducation 

MAYOR'S COMMISSION ON AGING: 
Members must be at least 55 years old and not be a paid representative of an elder service. 
Are you age 55 or older? r Yes r No 

Are you a paid representative of an elder service? rYes r No 

NOTICE REGARDING INCOMPATIBLE OFFICES 

Under existing California law, no member of City boards or commission may simultaneously hold two public offices that 
are incompatible. (California Government Code Section 1099) 

Offices are incompatible if one of the offices has supervisory, auditory or removal power over the other, if there would 
be any significant clash of duties or loyalties between the offices, or if public policy considerations make it improper for 
one person to hold both offices. 

Do you currently hold a position as an appointed or elected member of a governmental board, commission, committee, 
or other body? J$C Yes r No 

If ''Yes", please state position: jcode of Ethics Review Committee (ad hoc) 

Please call the City Clerk's Office at 826-5557 or visit RiversideCa.gov/city_clerk for more information. 
RETURN TO: City Clerk's Office, City Hall, 3900 Main Street, 7th floor, Riverside, CA 92522 

siGNATURE: DATE: I 1/1z. / Z-o r:s= 

THANK YOU FOR YOUR INTEREST IN THE CITY OF RIVERSIDE. 

How did you learn about the Board and Commission vacancies? 

r Newspaper r Utility Bill Insert 

IX Other L 
ramcross Group Leadership 

,[5<Web site 

Are you interested in being contacted by the Registrar 
of Voters to volunteer as a poll worker? r Yes IX No 
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City 9" Arts &_Innovation 
BOARD(S) OR COMMISSION(S) APPLYING FOR: 

Human Relations Commission Board of Ethics 

IX Mr. 

I Ms. 

jchitwood Nicholas R 
LAST NAME FIRST NAME 

Riverside Unified School District Teacher on Assignment, Compliance 

JOB TITLE 

3380 14th St Riverside, CA 92501 951 ~ 788· 7135 

BUSINESS ADDRESS ZIP 

WARD: Y 
Interviewed: 

Voter Registration~ 

Term Dates: _________ _ 

Reactivated:----------

NOV 18 2015 

City of Riverside 
Cif.Y Clerk's Oflice 

M.l. 

PHONE 

E-MAIL ADDRESS 

BUSINESS PHONE 

LENGTH OF RESIDENCE *ARE YOU A REGISTERED VOTER *HAVE YOU EVER BEEN CONVICTED YOU HAVE ADEQUATE 
IN CITY OF RIVERSIDE OF THE CITY OF RIVERSIDE OF A CRIME OF MORAL TURPITUDE? TIME TO SERVE? 

MONTHS IX YES I NO I YES IX NO [X YES I NO 

*Eligibility requirements per City Charter Article VIII Section 805. 
Applications may be screened on the basis of information submitted with this form. 

You are welcome to provide a resume and/or letters of endorsement. 

WHY YOU WANT TO SERVE ON A CITY BOARD OR COMMISSION: (474 Characters Max) 

I first started working in Riverside 6 years ago as a teacher at Ramona High School. As I got to know the Riverside 
community better, I realized that many of the families I worked with were lifelong residents, and that Riverside 
represented something special. Consequently, I moved my own family to Riverside, and I have a great desire to 
contribute towards this community that has not only provided a career for me, but a place for own family to thrive. 

EXPERIENCE OR SPECIAL KNOWLEDGE PERTAINING TO AREA(S) OF INTEREST: (474 Characters Max) 

My current position in RUSD is in the Academic English Learner/Student Support department. Our department's 
mission is centered on helping those students who have l.anguage barriers, or are living in poverty, to overcome those 
barriers and achieve their full potential academically. This work gives me a strong background by which to not only 
contribute towards the work of the commission, but also to apply the work of the commission towards the needs of 
Riverside students. 

EDUCATIONAL BACKGROUND: 1474 Characters Max·) 

University of California, Los Angeles; EdD, Education Leadership and Policy; In Progress, Expected June 2017 
University of California, Riverside; MEd, Leadership; August 2009 
California State University, Fresno; BA, Music Education; May 2006 

OCCUPATIONAL EXPERIENCE: (474 Characters Max) 

Riverside Unified School District, Teacher on Special Assignment (August 2013-Present) 
Completed required compliance actions for Federal Programs, and English Learners. Collaborated with Riverside 
County Office of Education, California Department of Education and the Federal Education Department. 
Music Teacher, Ramona High School (August 2009-August 2013) 
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PROFESSIONAL OR TECHNICAL ORGANIZATION MEMBERSHIPS: 1190 Characters Max 1 

Member, CAASFEP {California Association of Administrators of State and Federal Education Programs) 
Former Vice-President, CBDA (California Band Directors' Association) 

CIVIC OR COMMUNITY EXPERIENCE, MEMBERSHIPS, OR PREVIOUS PUBLIC SERVICE APPOINTMENTS: 

-AIRPORT COMMISSION' 

-COMMUNITY POLICE REVIEW COMMISSION 

·MAYOR'S COMMISSION ON AGING 
-METROPOLITAN MUSEUM BOARD 

·COMMISSION ON DISABILITIES 

-CULTURAL HERITAGE BOARD* 

-PARK AND RECREATION COMMISSION' 

- HUMAN RELATIONS COMMISSION 
- HUMAN RESOURCES BOARD 
-BOARD OF LIBRARY TRUSTEES• 

·PLANNING COMMISSION' 

-BOARD OF PUBLIC UTILITIES* 

-TRANSPORTATION BOARD' 

statement of Economic Interests is required. Any information listed on this application is a matter of public record and 
be disclosed upon request. 

Under existing California law, a member of a board or commission may not make, participate in making, or attempt to 
influence a governmental decision rr it is reasonably foreseeable that the decision could have a material financial effect 
on that member, the member's immediate family, or any of his or her financial interests. There is also a special category 
of conflicts of interest which strictly forbids members and/or their employers from having financial interests in city 
contracts. Careful consideration should be given to this issue and applicants are encouraged to contact the City Cleri<'s 
Office if they have any questions. 

Board and Commission Chairs may be called upon to serve as members of an adjudicating body to review 
complaints alleging violations of the City's Code of Ethics and Conduct by elected officials or members of boards 
and commissions. 

POLICE REVIEW COMMISSION: 

Have you ever been convicted of a felony or misdemeanor? r Yes r No 

CPRC applicants must undergo a limited background check by the Police Department prior to serving on the 
Commission due to the sensitivity and confidentiality of the materials you will review that have certain legal restrictions, 
The background check consists of the following: 

Completion of a Background Personal Information form; live scan fingerprint process through the FBI and Department 
of Justice, a local police records check, a records check of the National Crime Information Center {NCIC), and a DMV 
records check that indudes vehicles registered to the applicant. The purpose of the DMV records check is due to 
liability issues since Commissioners occasionally drive their personal vehicles to public outreach events. The 
background check takes approximately two weeks to complete. 

COMMISSION ON DISABILITIES: 
It is the policy of the City of Riverside to promote the full integration and participation of persons with disabilities into 
all areas of economic, political, and community life. In order to adequately represent the needs of residents with 
disabilities, the following criteria applies: 
-Members should consist of both persons with and without disabilities, 

- Members should represent a cross-section of the City's disability groups and include persons with professional 
experience representing or supporting persons with disabilities. 

oals'? 1255 Characters 
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If applying for membership on the Commission on Disabilities, please complete and return a Supplemental Application. 

ULTURAL HERITAGE BOARD: 

If applying for membership on the Cultural Heritage Board, please complete and return a Supplemental Application. 

HUMAN RELATIONS COMMISSION: 

Commission shall consist of fifteen members in accordance with the Municipal Code. So far as is reasonably 
possible, the Commission shall include representation in the following fields: education, medicine, health and welfare, 
law, real estate, industry, business, finance, law enforcement, and labor. Further, the diversity of the Commission is 
important to achieving its stated objective. 

Please state your field of endeavor as it applies to the Human Relations Commission: I fo/i.A£:.Plf1'0v') 
MAYOR'S COMMISSION ON AGING: 
Members must be at least 55 years old and not be a paid representative of an elder service. 
Are you age 55 or older? I Yes I No 

Are you a paid representative of an elder service? 1 Yes 1 No 

NOTICE REGARDING INCOMPATIBLE OFFICES 

Under ex1st1ng California law, no member of City boards or comm1ssion may simultaneously hold two public offices that 
are incompatible. (California Government Code Section 1099) 

Offices are incompatible if one of the offices has supervisory, auditory or removal power over the other, if there would 
be any significant clash of duties or loyalties between the offices, or if public policy considerations make it improper for 
one person to hold both offices. 

Do you currently hold a position as an appointed or elected member of a governmental board, commission, committee, 
or other body? r Yes IX No 

If ''Yes", please state position: 

Please call the City Clerk's Office at 826-5557 or visit RiversideCa.gov/city_clerk for more information. 
n .... a. ~ u - !&I 11 ~ ... RETURN TO ----,7th floor, Riverside, CA 92522 

SIGNATUR DATE: ) } /1 J 
1
/Z:.L 

THANK YOU FOR YOUR INTEREST IN THE CITY OF RIVERSIDE. 

How did you learn about the Board and Commission vacancies? 

I Newspaper I Utility Bill Insert 

I Other . 

IXWebsite 

Are you interested in being contacted by the Registrar 
of Voters to volunteer as a poll worker? I Yes IX No 
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WARD: Y Voter Reg 
Interviewed:----------
Term Dates: _________ _ 
Reactivated: ________ _ 

BOARD(S) OR COMMISSION(S) APPLYING FOR: Board of Ethics 

APR 14 20J6 

City of Riverside 
City Clafk's Office 

Airport, Board of Library Trustees, Planning Commission 

91-Mr.PR... , 
oMs. ~v-a d~\.V'\ 

ZIP 

LENGTH OF RESIDENCE *ARE YOU A REGISTERED VOTER OF *HAVE YOU EVER BEEN CONVICTED 
IN CITY OF RIVERSIDE THE CITY OF RIVERSIDE? OF A CRIME OF MORAL TURPITUDE? z YEARS-ZMONTHS 1p'ES 0 NO 0 YES~O· 

*Eligibility requirements per City Charter Article VIII Section 805. 

~ ~ -­

.... 

DO YOU HAVE ADEQUATE 
TIME TO SERVE? 

~YESO NO 

Applications may be screened on the basis of information submitted with this form. 
You are welcome to provide a resume and/or letters of endorsement. 

J 
----~~~-=~~~~~~~~~~~~~~~~~~~~~~~~~' 



- COMMISSION ON DISABILITIES 

-CULTURAL HERITAGE BOARD 

- HUMAN RELATIONS COMMISSION 

- HUMAN RESOURCES BOARD 

"f.BOARD OF LIBRARY TRUSTEES 

-METROPOLITAN MUSEUM BOARD 

-PARK AND RECREATION COMMISSION 

)tPLANNING COMMISSION 

- BOARD Of PUBLIC UTILITIES 

-TRANSPORTATION BOARD 

*A Statement of Economic Interests is required. Any information listed on this application is a molter of public record and will 
be disclosed upon request. 

Under existing California law, a member of a board or commission may not make, participate in making, or attempt to influence 
a governmental deci:~ion if it b reo~onobly foreseeable thai the decision could hove a material financial effect on that member, the 
member's immediate family, or ony of his or her financial interests. There is also o special category of conflicts of interest which 
strictly forbids members and/or their employers from having financial interests in city contracts. Careful consideration should be 
given to this issue and applicants are encouraged to contact the City Clerk's Office if they have any questions. 

Note: Boord and Commission Chairs may be called upon to serve as member~ of an adjudicating body 1o review complaints 

alleging violations of the City's Code of Ethics and Conduct by elected officials or members of boards and commissions. 

COMMUNITY POLICE REVIEW COMMISSION: 
Have you ever been convicted of a felony or misdemeanor? 0 Yes 7i No 

CPRC applicants must undergo a limited background check by the Police Department prior to serving on the Commission due 
to the sensitivity and confidentiality of the materials you will review that have certain legal restrictions. The background check 
consists of the following: 

Completion of a Background Personal Information form; live scan fingerprint process through the FBI and Deportment of Justice, 
a local police record$ check, a records check of the National Crime Information Center {NCIC), and a DMV records check thai 
includes vehicles registered to the applicant. The purpose of the DMV records check is due to liability issues since Commission­
ers occasionally drive their personal vehicles to public outreach events. The background check takes approximately two weeks 
to complete. 

COMMISSION ON DISABILITIES: 
It is the policy of the City of Riverside to promote the full integration and participation of persons with 

disabilities into all areas of economic,· political, and community life. In order to adequately represent the 
needs of residents with disabilities, the following criteria applies: 

• Members should consist of both persons with and without disabilities. 

• Members should represent a cross-section of the City's disability groups and include persons with 

professional experience representing or supporting persons with disabilities. 

How would your experience or qualifications help the Commission On Disabilities meet its membership goals? 

If applying for membership on the Commission on Disabilities, please complete and return a Supplemental 
Application. Page 80 



CULTURAL HERITAGE BOARD: 
If applying for membership on the Cultural Heritage Board, please complete and return a Supplemental Application. 

HUMAN RELATIONS COMMISSION: 
The Commission shall consist of fifteen members in accordance with the Municipal Code. So far as is reasonably 
possible, the Commission shall include representation in the following fields: education, medicine, health and 
welfare, low, real estate, industry, business, finance, law enforcement, and labor. Further, the diversity of the 
Commission is important to achieving its stated objective. 

Please state your field of endeavor as it applies to the Human Relations Commission: ------------

MAYOR'S COMMISSION ON AGING: 
Members must be at least 55 years old and not be a paid representative of an elder service .. 

Are you age 55 or older? 0 Yes 0 No 
Are you o poid representative of an elder service? 0 Yes 0 No 

NOTICE REGARDING INCOMPATIBLE OFFICES 
Under existing California law1 no member of City boards or commission may simultaneously hold two 
public offices that are incompatible. (California Government Code Section 1 099) 

Offices are incompatible if one of the offices has supervisory, auditory or removal power over the other, 
if there would be any significant clash of d_uties or loyalties between the offices, or if public policy 
considerations make it improper for one person to hold both offices. 

Do you currently hold a position as an appointed or elected member of o governmental board, commission, 

committee, or other body? 0 Yes ~o 

If "Yes", please state position: --------------------
Please call the City Clerk's Office at 826-5557 or visit RiversideCa.gov/city_clerk for more information. 

RETURN TO: Ci Clerk's Office, City Main Street, 7th floor, Riverside, CA 92522 

DATE: 'f[IR(; ~ 
THAN CITY OF RIVERSIDE. 

How did you learn about the Boo'd and Comml.,ion vacancies? f I 
0 Newspaper D Utility Bill Insert 0 Web Site ~ Other {1 e,AA &I 

Are you interested in ~eing contacted by the 
Registrar of Voters to volunteer as a poll worker? 0 Yes 0 No 

This information will be detached from your application and used for research and statistical purposes only. 
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WARD: t..t 
Interviewed: _________ _ 
Term Dates: ________ _ 
Reactivated: ________ _ 

Do/ cf Arts &..lruwvat.lMJ. 
APR 0 8 2016 

BOARD(S) OR COMM ISSION(S) APPLYING FOR: cwof RiveR:ileJeharacters Max:) 
roard of Ethics 

IX Mr. 

OMs. 

ialto Police Department 

EMPLOYER 

1128 N Willow . 

BUSINESS ADDRESS 

LENGTH OF RESIDENCE 
IN CITY OF RIVERSIDE 

I ~YEARS !!MONTHS 

James 
FIRST NAME 

ZIP 

Lieutenant 

JOB TITLE 

92376 

ZIP 

*ARE YOU A REGISTERED VOTER 
OF THE CITY OF RIVERSIDE 

[X YES n NO 

M.l. 

PHONE 

E-MAIL ADDRESS 

909-820-2568 

BUSINESS PHONE 

*HAVE YOU EVER BEEN CONVICTED po YOU HAVE ADEQUATE 
OF A CRIME OF MORAL TURPITUDE? TIME TO SERVE? 

rJ YES IX NO IX: YES I NO 

*Eligibility requirements per City Charter Article VIII Section 805. 
Applications may be screened on the basis of information submitted with this form. 

You are welcome to provide a resume and/or letters of endorsement. 

WHY YOU WANT TO SERVE ON A CITY BOARD OR COMMISSION: (474 Characters Max) 

I have been looking for an opportunity to volunteer for my community for quite some time now. Recently we received 
nformation of a new Ethics board being formed. As a police officer for the last 27 years I understand firsthand the 
mportance of ethical behavior in city government and have witnessed what happens when it is lacking. I feel I can 
trongly contribute to this oversight board and can offer value and guidance to this important endeavor. 

EXPERIENCE OR SPECIAL KNOWLEDGE PERTAINING TO AREA(S) OF INTEREST: (474 Characters Max) 

s a police manager for the City of Rialto Police Department I am intimately familiar with the workings of city 
overnment as well as the intricacies of working with elected officials. I have made numerous presentations to council 
nd have worked hand in hand with council members on community projects. In addition, as a police officer I am held to 
higher standard than .others and thus I hold my ethics integrity and character to be beyond reproach. 

EDUCATIONAL BACKGROUND: (474 Characters Max) 

I am highly educated holding an M in liberal arts CCC, a BS in organizational management CSULB, and a Masters in J. 
riminal justice CCU. 

(474 Characters Max) 

I have been a police officer for 27 years currently holding the rank of Lieutenant for the Rialto Police Department. I have 
orked in almost every assignment and have a vast amount of experience in administration. I have experience working 
irectly with the city council and understand the processes involved with city government. 
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PROFESSIONAL OR TECHNICAL ORGANIZATION MEMBERSHIPS: (190 Characters Max) 

revious member of several police associations including the International Association of Chiefs of Police. 

CIVIC OR COMMUNITY EXPERIENCE, MEMBERSHIPS, OR PREVIOUS PUBLIC SERVICE APPOINTMENTS: 

orking with local churches feeding and caring for our homeless. 

-AIRPORT COMMISSION* 
-COMMUNITY POLICE REVIEW COMMISSION 

·COMMISSION ON DISABILITIES 
-CULTURAL HERITAGE BOARD" 
-HUMAN RELATIONS COMMISSION 

- HUMAN RESOURCES BOARD 

-BOARD OF L,.IBRARY TRUSTEES* 

···-··-----------··--·--·--·-·-···-···--·--··----·------·-·---
-MAYOR'S COMMISSION ON AGING 
- METROPOLITAN MUSEUM BOARD 
-PARK AND RECREATION COMMISSION* 

- PLANNING COMMISSION* 
- BOARD OF PUBLIC UTILITIES* 
-TRANSPORTATION BOARD* 

*A statement of Economic Interests is required. Any infonnation listed on this application is a matter of public record and 
will be disclosed upon request. 

Under existing California law, a member of a board or commission may not make, participate in making, or attempt to 
influence a governmental decision if it is reasonably foreseeable that the decision could have a material financial effect 
on that member, the member's immediate family, or any of his or her financial interests. There is also a special category 
of conflicts of interest which strictly forbids members and/or their employers from having financial interests in city 
contracts. Careful consideration should be given to this issue and applicants are encouraged to contact the City Clerk's 
Office if they have any questions. 

Board and Commission Chairs may be called upon to serve as members of an adjudicating body to review 
complaints alleging violations of the City's Code of Ethics and Conduct by elected officials or members of boards 
and commissions. 

COMMUNITY POLICE REVIEW COMMISSION: 

Have you ever been convicted of a felony or misdemeanor? 0 Yes (g] No 

CPRC applicants must undergo a limited background check by the Police Department prior to serving on the 
Commission due to the sensitivity and confidentiality of the materials you will review that have certain legal restrictions. 
The background check consists of the following: 

Completion of a Background Personal Information fonn: live scan fingerprint process through the FBI and Department 
of Justice, a local police records check, a records check of the National Crime Information Center (NCIC), and a DMV 
records check that includes vehicles registered to the applicant. The purpose of the DMV records check is due to 
liability issues since Commissioners occasionally drive their personal vehicles to public outreach events. The 
background check takes approximately two weeks to complete. 

COMMISSION ON DISABILITIES: 
It is the policy of the City of Riverside to promote the full integration and participation of persons with disabilities into 
all areas of economic, political, and community life. In order to adequately represent the needs ·of residents with 
disabilities, the following criteria applies: 
-Members should consist of both persons with and without disabilities. 

- Members should represent a cross-section of the City's disability groups and include persons with professional 
experience representing or supporting persons with disabilities. 
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If applying for membership on the Commission on Disabilities, please complete and return a Supplemental Application. 

CULTURAL HER IT AGE BOARD: 

If applying for membership on the Cultural Heritage Board, please complete and return a Supplemental Application. 

HUMAN RELATIONS COMMISSION: 

Commission shall consist of fifteen members in accordance with the Municipal Code. So far as is reasonably 
possible, the Commission shall include representation in the following fields: education, medicine, health and welfare, 
taw, real estate, industry, business, finance, law enforcement, and labor. Further, the diversity of the Commission is 
mportant to achieving its stated objective. 

Please state your field of endeavor as it applies to the Human Relations Commission: '----·-····--· 

MAYOR•s COMMISSION ON AGING: 
Members must be at least 55 years old and not be a paid representative of an elder service. 
Are you age 55 or older? n Yes IX] No 

Are you a paid representative of an elder service? 0 Yes !g] No 

NOTICE REGARDING INCOMPATIBLE OFFICES 

Under existing California law, no member of City boards or commission may simultaneously hold two public offices that 
are incompatible. (California Government Code Section 1099) 

Offices are incompatible if one of the offices has supervisory, auditory or removal power over the other, if there would 
be any significant clash of duties or loyalties between the offices, or if public policy considerations make it improper for 
one person to hold both offices. 

Do you currently hold a position as an appointed or elected member of a governmental board, commission, committee, 
or other body? 0 Yes IR] No 

If "Yes", please state position: 

Please call the City 
RETURN TO: City 

or visit RiversideCa.gov/city_clerk for more information. 
Hall, 3900 Main Street, 7th floor, Riverside, CA 92522 

DATE: __ --1~/to......;;c+t.:...:l b:;__ __ _ 

THANK YOU FO REST IN THE CITY OF RIVERSIDE. 

How did you learn about the Board and Commission vacancies? 

[ Newspaper 0 Utility Bill Insert f,<}Web site 

C Other I 

------------

Are you interested in being contacted by the Registrar 
of Voters to volunteer as a poll worker? 0 Yes IRr No 
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WARD: _Y:__ Voter Registration:"'f6 
lnterviewe<1:. ________ _ 
Term Dates:. ________ _ 

Reactivated:--------

RECEIVED 
MAY 5 2016 

City of Riverside 
City C'erk's Office 

BOARD(S} OR COMMISSlON(S) APPLYING FOR: ......,..z'2.~71ft~t.;:C:::.....c:S!:--_____________ _ 

BUSINESS ADDRESS ZIP 

l.ENG1H OF RESIOI!NCE 
IN CRY OP RM!RSIDE 

f{QnA.Rs__MONTHS 

•AR£ YOU A QGISTEltED VOTEit OP 
THE CI1'Y Of IIJVEUIDE? 

)(YES 0 NO 

~AWYOU~R~C~ 
OP A CRIME OP MORAllURI'ITUDE? 

0 Yl!$ ~NO 

"Eflglbi\lly reqvl'ement per City Charter Sectfon SOS. 

BUSINESS PHONE 

DO YOU HAVE AtiEQUA11! 
1IMI TO SERVE'7 

)!(YES 0 NO 

ApPiicotloru may be screened on the basis of Information svbmltled with this form. 
"You are welcome to provtde o resume and/or letters of endooement. 

WHY YOU WANT TO SERVE ON A CITY BOARD OR COMMISSION: :26" ~ frJ Y"r/kt/1($> 7-,.J 

&:~ IS'Stl(.$ ;[; 77'fl-tv !< :Z: Co=y"-D {34tt\JG.... ExPfi&liA~c...t<. * 

EXPERIENCE OR SPECIAL KNOWlEDGE PERTAINING TO AREA IS) OF INTEREST: I ~4£?t' JfV~ .Z t4t--, 
fl7e.c fiz:;&cil!fL . / /'V Dt Vt ~JII:S. ,..,...,. i> ..X eq.....,_ L D US 6 7?b· !1 zt='\ 

OCCUPATIONALEXPERIENCE: 2<2 .({'&$ lf:c;e fif'<knt:.tt::<A-l · 32 o/M t rv 
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BOARD(S) OR COMMfSSJON(S) APPLYING FOR; 
Human Relations Board of Ethics 

Perkins, Tala 
lAST NAME 

HOME ADDRESS 

Cou 
EMPLOYER 

FIRST NAME 
Riverside, CA 

ZIP 

:CEO Office Cou 
JOB 11 rLE 

Orange County, California 92702 
BUSINESS ADDRESS ZIP 

LENGTH OF RESIDENCE 'ARE YOU A REGISTERED VOTER OF 
IN CITY OF RIVERSIDE THE CITY OF RIVERSIDE? 

~ YEARS2MOi'-ITHS ~YES :] NO 

WARD: _,_tf __ Voter Registration:~ 
Interviewed: _________ _ 
Term Dates: _________ _ 
Reactivated: 11-l o-Js -----------------

City of Riversicle 
r::iiy Clprk';;; Office 

PHONE 

& Training Officer/Mgr. 

E.MAIL ADDRESS 

714-679-0644 
BUSINESS PHONE 

*H/NE YOU EVER liE EN CONVICTED DO YOU HAVE ADEQUATE 
Of A CRIN,E Or MORAl TU~PITUDE? TIME TO SERVE? 

·::1 YES :XNO )('/..YES I NO 

"Eligibility requirements per City Charter Article VIII Section 805 
Applicotlon:> moy be screened on the bosis of information submitted w1th this form. 

Yo•J urt wt::lcome lo provide o resvme and/or lefier5 of endorsement. 

WHY YOU WANT TO SERVE ON A CITY BOARD OR COMMISSION. My goal is to serve on the Human 
Relations Commission(HRC), to support my Riverside community with its well diverse 
population, In addition to ensure that our community has the assistance, support and understanding 
of specified human relations from each other, in a neighborly and respectful manner. To serve on 
the HRC will also give me the opportunity to not only !iv~ in the Riverside community, but to also serve 
my community, as well. My experience and special 
EXPERIENCE OR SPECIAL KNOWLEDGE PERTAINING TO AREA(S) OF INTEREST: --:-:-----:-:---::::--:-:-:--:,_..,.,.. 
knowledge pertaining to my interest in the HRC, is to state that I currently serve the Public in the 
Orange County areas, as an Employee in the County of Orange: CEO Office, which is the highest 
level governmental Agency serving the community, in the County of Orange. I am a member of many. 
My skill level of expertise are: Education; Risk Management; Business; Public/Private Communication; 
Transportation; and other management/leadership servant areas. 
EDUCATIONAL BACKGROUND: I have earned both a Master's & Bachelor's Degrees. A Master's of Public 
A.dministration(MP.A) & Bachelor's of Arts(BA) in Interdisciplinary St11dies & CommtJojcations, along 
with earning a High School Diploma. I bold many Educational & Commercial Licenses & Credentials. 
Also, with m3r contin11ing ed,,cational history, I, too. hold a Certificate of Completion, in Business 
Management. along with other credentials received from the CA Department of Education. 

OCCUPATIONAL EXPERIENCE: I have been a Manager for over (21) years, managing in the following 
areas· Risk Management; B11siness; Fdllcatian· Safety & Health; and Transportation. Including 
working in tho Human Resources and \Nork@r's Compensation/ADA areas, as well 



PROEESSIQNAt OR TECHNICAL ORGANIZATION MEMBERSHIPS: American Society of Public Administration 
(ASPA); California Baptist University(CBU) Alumni; Public Agency Safety Management!PASMA); 
CA Associatign of ScbQQI IraosQprtatioo(CASIO); C.A School Business(CASBO) and others 
CIViC OR COMMUNITY EXPERIENCE, MEMBERSHIPS, OR PREVIOUS PUBLIC SERVICE APPOINTMENTS: 

- AIRPORT COMMISSION" - MAYOR/$ COMMISSION ON AGING 
-COMMUNITY POliCE REVIEW COMMISSION - METROPOliTAN MUSEUM BOARD 
- COMMISSION ON DISABILITIES -PARK AND RECREATION COMMISSION'* 
- CULTURAl HERITAGE BOARD - PLANNING COMMISSION 
- HUMAN RELATIONS COMMISSION -BOARD OF PUBLIC UTiliTIES 
- HUMAN RESOURCES BOARD 

- TRANSPORTATION BOARD 
- BOARD OF LIBRARY TRUSTEES 

A Statement of Economic Interests is required. Any information listed on this application is a matter of public record and will 
be disclosed upon request. 

Under existing California law, a member of a board or commission may not make, participate in making, or attempt to influence 
a governmental decision if it Is reasonably foreseeable that the decision could hove a material financial effect on thai member, the 
member's immediate family, or any of his or her financial interests. There is also a special category of conAicts of interest which 
strictly forbids members and/or their employers from having financiall-nteresls In city contracts. Careful consideration should be 
given lo this issue and applicants are encouraged to contact the City Clerk's Office if they have any questions. 

Note: Board and Commission Choirs may be called upon lo serve as members of an adjudicating body to review complaints 
alleging violation$ of the City's Code of Erhks and Conduct by elected officials or members of boards and commissions. 

COMMUNITY POLICE REVIEW COMMISSION: 
Hove you ever been convicted of a felony or misdemeanor? (] Yes 0 No 

CPRC applicoots must undergo o limited background check by the Police Deportment prior to serving on the Commission due 
to the sensitivity and confideotioiity of the malerioi$ you wiil review that hove certain legal restrictions. The background check 
consists of the following: 

Completion of a Background Personal information form; live scan fingerprint process through the FBI and Deportment of Justice, 
a local police records check, o records check of the National Crime Information Center (NCIC), and a DMV record~ check that 
includes vehicles regi~tered to the applicant. The purpose of the DMV records check is due to liability issues since Commission­
ers occasionally drive their personal vehicles to public outreach evenl's. The background check tokes approximately lwo weeks 
to complete. 

COMMISSION ON DISABILITIES: 
It is the policy of the City of Riverside to promote the full integration and participation of persons with 
disabilities into oil areas of economic, political, and community life. in order to adequately represent the 
needs of re:.idents with disabilities, the following criteria applies: 

• Members should consist of both persons with and without disabilities. 

• Members should represent o cross-section of the City's disability groups and include persons with 
professional experience representing or supporting persons with disabilities. 

How would your experience or qualifications help the Commission On Disabilities meet its membership goals? 

If applying for membership on the Commission on Disabilities, please complete and return a Supplemental 
Application. 
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CULfURAL HERITAGE BOARD: 
If applying for membership on the C\Jiturol Heritage Board, please complete and return a SLtpplemental Application. 

HUI\1AN RELATIONS COMMISSION; 
The Commission shall consist of fifteen members in accordance with the Municipal Code. So for os is reasonably 
possible, the Commission shall include representation in the following fields: education, medicine, health and 
welfare, law, real estate, industry, business, finance, low enforcement, and labor. FLtrther, the diversity of the 
Commission is important to achieving its stated objective. 

Please state your field of endeavor as it applies to the Humon Relations Commission: -----------

MAYOR'S COI\1MISSION ON AGING: 
Members must be at least 55 years old and not be a paid representative of an elder service. 

Are you age 55 or older? 0 Yes 0 No 
Are you o poid representative of on elder service? 0 Yes LJ No 

NOTICE REGARDING INCOMPATIBLE OFFICES 
Under existing California law, no member of City boards or commission may simultaneously hold two 
public offices that are incompatible. (California Government Code Section 1 099) 

Offices are incompatible if one of the offices hos supervisory, auditory or removal power over the other, 
if there would be any signif.icant clash of duties or loyalties between the offices, or if public policy 
considerations make it improper for one person to hold both offices. 

Do you currently hold a position as an appointed or elected member of a governmental board, commission, 

committee, or other body? 0 Yes 0 No 

If "Yes", please state position: -------------------
Please coli the City Clerk's Office ot 826-5557 or visit RiversideCo.gov/city_clerk for more information. 

RETURN TO: City Clerk's Office, City Hall, 3900 Main Street, 7th floor, Riverside, CA 92522 

SIGNATURE: DATE: O?th November 201 

THANK YOU FOR YOUR INTEREST IN THE CITY OF RIVERSIDE. 

How did you learn about the Board and Commission vacancies? 

0 Newspaper 0 Utility Bill Insert LJ Web Site 0 Other ----------

Are you interested in being contacted by the 
Registrar of Voters to volunteer as o poll worker? 0 Yes 0 No 

This information will be detached from your application and used for research and statistical purposes only. 

--------
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__._ __ Voter Registration:~ 
Interviewed:. ________ _ 
Term Dates: 
Reactivated: -:1-:-1--:-10;-_-;-;1s=--------

DMr. 

IRlMs. 

RECEIVED 
(210 Characters Max) 

City-of-Riverside---- --- ·~- ·· 
City Clerk's Office 

l 
___ I 

Unified School District 
EMPLOYl:R-. . --

Assistant Principal 
..... -·· . -- -------JOBfiTLE 

9513581685 11050 Arlington Ave. 
EfUSIJ"lEs·~rADDRESS 

92504 
·-ziP--------- - - ---. -- -- .... -----BUSINESS PRONE .. -

LENGTH OF RESIDENCE *ARE YOU A REGISTERED VOTER *HAVE YOU EVER BEEN CONVICTED 0 YOU HAVE ADEQUATE IN CITY OF RIVERSIDE OF THE CITY OF RIVERSIDE OF A CRIME OF MORAL TURPITUDE? TIME TO SERVE? 

[8) YES 0 NO DYES [g] NO fRj YES 0 NO 
*Eligibility requirements per City Charter Article VIII Section 805. 

Applications may be screened on the basis of information submitted with this form. 
You are welcome to provide a resume and/or letters of endorsement. 

WHY YOU WANT TO SERVE ON A CITY BOARD OR COMMISSION: (474 Characters Max) 
he HRC represents the core values and belief that motivates me to continue to do what I do every day to ensure that 
II students, families, and community members feel included in our city and community. 

EXPERIENCE OR SPECIAL KNOWLEDGE PERTAINING TO AREA(S) OF INTEREST: (474 Characters Max) 
I have been living in Riverside for 20 years and have been involved in many multicultural activites and organizations. I 
urrently volunteer for Make A Wish Foundation. I have been a counselor at Alvord Unified for 8 years where the 
opulation is approx 80% under represented students either ethnically or socioeconomically. Prior to that I worked as 
sst Director at UC Riverside's Upward Bound Program where the focus is to ensure admission for 1st generation 
tudents 

EDUCATIONAL BACKGROUND: 

achelors of Arts - Spanish and Ethnic Studies - UC Riverside 
aster of Arts - Educational Counseling - University of Redlands 

OCCUPATIONAL EXPERIENCE: 

[ 
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PROFESSIONAL OR TECHNICAL ORGANIZATION MEMBERSHIPS: (190 Characters Max) 

CIVIC OR COMMUNITY EXPERIENCE, MEMBERSHIPS, OR PREVIOUS PUBLIC SERVICE APPOINTMENTS: 

-AIRPORT COMMISSION* -MAYOR'S COMMISSION ON AGING 
- COMMUNITY POLICE REVIEW COMMISSION - METROPOLITAN MUSEUM BOARD 
- COMMISSION ON DISABILITIES -PARK AND RECREATION COMMISSION* 
-CULTURAL HERITAGE BOARD .. - PLANNING COMMISSION* 
-HUMAN RELATIONS COMMISSION - BOARD OF PUBLIC UTILITIES* 
- HUMAN RESOURCES BOARD -TRANSPORTATION BOARD" 
- BOARD OF LIBRARY TRUSTEES* 

*A statement of Economic Interests is required. Any information listed on this application is a matter of public record and 
be disclosed upon request. 

Under existing California law, a member of a board or commission may not make, participate in making, or attempt to 
a governmental decision if it is reasonably foreseeable that the decision could have a material financial effect 

that member, the member's immediate family, or any of his or her financial interests. There is also a special category 
conflicts of interest which strictly forbids members and/or their employers from having financial interests in city 

cts. Careful consideration should be given to this issue and applicants are encouraged to contact the City Clerk's 
Office if they have any questions. 

Board and Commission Chairs may be called upon to serve as members of an adjudicating body to review 
complaints alleging violations of the City's Code of Ethics and Conduct by elected officials or members of boards 
and commissions. 

COMMUNITY POLICE REVIEW COMMISSION: 

Have you ever been convicted of a felony or misdemeanor? D Yes 0 No 

CPRC applicants must undergo a limited background check by the Police Department prior to serving on the 
Commission due to the sensitivity and confidentiality of the materials you will review that have certain legal restrictions. 
The background check consists of the following: 

Completion of a Background Personal Information form; live scan fingerprint process through the FBI and Department 
of Justice, a local police records check, a records check of the National Crime Information Center (NCIC), and a DMV 
records check that includes vehicles registered to the applicant. The purpose of the DMV records check is due to 
liability issues since Commissioners occasionally drive their personal vehicles to public outreach events. The 
background check takes approximately two weeks to complete. 

COMMISSION ON DISABILITIES: 
It is the policy of the City of Riverside to promote the full integration and participation of persons with disabilities into 
all areas of economic, political, and community life. In order to adequately represent the needs of residents with 
disabilities, the following criteria applies: 
- Members should consist of both persons with and without disabilities. 

- Members should represent a cross-section of the City's disability groups and include persons with professional 
experience representing or supporting persons with disabilities. 

How would your experience or qualifications help the Commission on Disabilities meet its membership Qoals? (255 Characters Max) 
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If applying for membership on the Commission on Disabilities, please complete and return a Supplemental Application. 

CULTURAL HERITAGE BOARD: 

If applying for membership on the Cultural Heritage Board, please complete and retum a Supplemental Application. 

HUMAN RELATIONS COMMISSION: 

Commission shall consist of fifteen members in accordance with the Municipal Code. So far as is reasonably 
nnc•.::.ih,l~~:~, the Commission shall include representation In the following fields: education, medicine, health and welfare, 

• real estate, industry, business, finance, law enforcement, and labor. Further, the diversity of the Commission is 
important to achieving Its stated objective. 

Please state your field of endeavor as it applies to the Human Relations Commission: I 
~------------------~ 

MAYOR'S COMMISSION ON AGING: 
Members must be at least 55 years old and not be a paid representative ·ot an elder service. 
Are you age 55 or older? 0 Yes 0 No 

Are you a paid representative of an elder service? 0 Yes 0 No 

NOTICE REGARDING INCOMPATIBLE OFFICES 

Under existing California law, no member of City boards or commission may simultaneously hold two public offices that . 
are incompatible. {California Government Code Section 1 099) 

Offices are incompatible if one of the offices has supervisory, auditory or removal power over the other, if there would 
be any significant clash of duties or loyalties between the offices, or if public policy considerations make it improper for 
one person to hold both offices. 

Do you currently hold a position as an appointed or elected member of a governmental board, commission, committee, 
or other body? D Yes jgJ No 

If "Yes", please state position: 

Please call the City Clerk's Office at 826-5557 or visit RiversideCa.gov/city_clerk for more information. 
RETURN n Street, 7th floor, Riversidr CA 92522 

DATE: } l.Q ( JS: 

ST IN THE CITY OF RIVERSIDE. 

How did you learn about the Board and Commission vacancies? 

0 Newspaper 0 Utility Bill Insert 

~Other [ 

0Website 

[ayors N1ght Out 

~------------------------------------------------------------~ 

Are you interested in being contacted by the Registrar 
of Voters to volunteer as a poll worker? D Yes IX! No 

Page 91 



·, 

JAN-11-2008 FRI 12:08 PH FltK .00. 

IOAIP(SfOICOHMIItfQN(I) AIPLYIIIG fOib 

PARt MD REcREATION CciMISSIOI 
1 + ~ • ' - -

Board of 

HOM£' UJ 

P. 02 

RECIEIV'ED 
JANl l m!B 

S.Iaw:UVattoa IMIPIIIII: .~ .~~;JIIILMI!I.IJtmMJII~ 
~LoYat I+U!IL AIDPUi$5 

3lfo3 1£111t Sr ... MlJ, RtVERSIDE.t CA 92501 951-M;23B DMCI~~T. 
IW&NESS ~ %IP BUSlN'Ess PHON£ COM 

LIWGrtlor~ ~~m:w~ .uti~14 "91~ DO YOU MAW~'II 

zr.~:~ 
liiG'fOUlVO IJ'RS QliO Iva o~ ' 

-

WHY YOU WANT TO SEJtVE ON A CJr(BOAitD Ok CO~~; . . '.·. 
llllb!S10 lN t1DHJJ6S .Of PAIIIt AD RECftSAnOI MPAR'IIIm' .. SERVE T1C ~ITY 
BV:. PROtiJDt~ ASStSTAIC£ TO THIS DUARIIiEtrr .\ItA DIRECt liMILVEIDT. 

-------------------~------------------------~--

------· ----·~-------------------
-------------------------: 
EDUCA TIO'NAL BACKGROUND: 
Hl&Jt Sam. I SoME c_.lriv~COI"'r:":L-:-.• ....-------------

........ -~- ... ~--......... ---------------.....-------

Page 92 



JAN--ll-2008 FRl 12Hl1 PH FAX NO. P. 63 

CIVIC o· R:a)MMIUNJ 
PU~~SERVKEA~~~ITM~~~----------------------~-------

HOW PID YOU lEA~ ABOUT TH£ BOARD AND COHMJSSION VACA.Nc:liP. 
:J NEWSPAPER 0 UTtUTY Bill. INS~ 0 WEI SIT£ ll OTHEl -':J.:.~r:::~~~ 

COMMUNITY POLICI. ·IIVIIW .COMMJSSIONt 
Hat.otY®·~,;.,..~co.a~ori~itor~ OYtt riNo 
~·~be SUIIIKt to·a·i.MisCaft·as plitof•the tnfllaf a~ proem. 

;;:rJ:~~: ~a.:~ :A filii'.., and ~PIIb1 OfpetiOntddlQtliUtlfl$ 
ltuo .at ~of~, pottd~ ~ comm11nkyltft. In order ro ~ ~ dle·netdsof~· 
wld'l cis~ the fofJoWi1l Crt~ applek 

u M~-lJ!ould .tOASist al bolh 1MR0nS whb 1114 wtchoflt ~ 

" H~bet$ ~ ~ 1 CfOSS-*'Jon or lhe Qty's.dballfllt,y .,. Mellltdilde pi1'IIDnS ~tit p~ 
~t ~esenllns or suppont111 pmclfU wldt dllliaMitJes, 

How iould your ~rl!nce or quaftnc.atlons tlelp the ~ OR DIAIIIIItJes meet lis lllmtle~ ~ 
IIA 

CUlTURAL HEIUTAGIIOAID:. IIA 
lh ... Jytna cor ....... Oo tbe cum»'aa··~ 8oard, .,.. compltal and mum die endosed 
s.JPtnenU1 Aj~~ 
i\nwNfQWN f~G.cpMMl'riJit. 11/AA 
A.'t,;~ or~~---~ ~,,,..cJt!doWiiiMi .am......_ the DowntowD ~~ ~' .,., ·~~ ra..--~w. Adcllf.loNIIy,OIIt WMfl ... ~Wtwt:..d OM~·Tri, aM 
~COmmlsltan ~··Ofl die~-. 

HUMAN ~TIOJIS mMMISSIONt It/A t"" ~shalf comtst offtftttll fltlftlb«s ... ~~lilt.~ Collt. Sow a Is:~~ dte 
~ Mtndsidt ~. . ftl chit t.J • .:.o.~.o.Ofldcfk _,.........., ~ ........ and-- 1- 1ul .· . ~ . ....__., . I ., --'11) '"WJ .. ~tf, 

. lllldl.t$n)', ..._ fln.lll(t; law mlb!Clti)tCHt aiiCf labor. Vlll1tlet, the 4l¥tnlly !4 dlt ~II ~ 10 ~Its 
$Gild obloclfYt, 

fle.w$QOt pr lleld otendui!Gr•~ ...... co die HilMI~ Corlwllkdoru --------
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JAN-11-2000 FRI 12:00 PH P. 04 

ANY' INFOR~TtoN LtSTEP ON _'ftUS Al'tUCAOO,N 1$ A HA.TrP.Of ~JC UCDlD ~ WIU. IE otsc1.0SED 
UPON RlQIJlST. A STA'I!MEN'I' Of ECONOMIC IN'TUUTS SHALL ll UQWUD OF ~ OF TKt 
FOLLOWNG aoARos Atm COMMUONSt • 

- AllPORT c:otetiSSIOII - PAU. A:MD IICUA110M COMMISSION 

- CUL'NIAL HIIII'AGI 80MO - P~Q, ~AND II IIIII COMMISSIOlf 

- DOWH1'QYIN PAIKING CQMMmiE - PI.AIUU'NG COMHIUIOM 
- IIOAJID Of UIMU 11lUS1'EU - IOAitD ot PUKJC ununu 

IIOTlCE J.IGAJtDING INCOMPA1'1IILI OFftCIS 
Under~ OK-... t;wl no n1emblr of City bolrdl or G:~mn~lllsioa may~ hakl tWO""* 
oRko th.Jt .1nl! -~· (GIIH'onill Ciov. Code 5ecdoft t099) 

OOkes .~re ~.If one 41r ihe olfkalla JupiiWDry, ~&M~Dy ar NlnDVi1l pb.er OWtt dte Olbtr# ar lhlna 
womd a._, sranuram dllfl of GRits Of' lonldM ~the oflklet, ar lfpubtic pollc.y ~,.. ll 
l"'pro;MIJ' (of one Pfi'IQn to ~ ~ oftk& 

l'to vou c~ hOld j poi1doft. as an appolnttd or~ m.errk' of a ICMrnmeMat boifd, c:ommllisloJI~ 
conumtue, or ocher bo<bl 0 Yes ll* 

m~ tnt\)mqdon. 
Main Slreet, 7dt ekror1 1011tnk1t. CA 91522 

1-n-os DATEt-----------
FOR YOUit III1IIIEST Ill THI CI1Y OF liVIISIDI. 

Ate yOU JmerfiU!d m """-con1Xh!d a.r·tttl! 
~ ofVI)WS ~ "Vallll"Utt a a poll WOifotl?' OYa 
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WARD: 6 
Interviewed: 
Term Dates: 

Voter Registration:~ 

Reactivated: _______ _ 

(210 Characters Max) 

Police Review Commission, Planning Commission, 
T~_~stees!_ Metr()_e_olit<l_n __ ~IJ.S€liJ'!I_ f3..?<!.rd_ --~c:ard_~! ~~~!c:s_ _ _ 

Mayor's Commission on Aging, Board of 

IS<l Mr. 

CMs. 

fY.e~~ .. _______ d_ 

LAST NAME 
Gil 

-FfRS"rNAME. 

Teacher 
·-· ·-- ·~r---,---·- .. ---~-~--~-JOB -TJf[E·-

. .... MT 

Eric Birch High School, 7930 locust Avenue, P.O. Box 5090, Fontana, CA 92334-5090, (909) 357-5310 
8USfNES~rAt5t>"I~ESS ·--zTP.- - . . ...... ..BUSINESS PHONE -

LENGTH OF RESIDENCE *ARE YOU A REGISTERED VOTER *HAVE YOU EVER BEEN CONVICTED Y U HAVE ADEQUATE 
IN CITY OF RIVERSIDE OF THE CITY OF RIVERSIDE OF A CRIME OF MORAL TURPITUDE? TIME TO SERVE? 

iMONTHS 18} YES [}NO rYES l5.<l NO JX' YES r NO 

*Eligibility requirements per City Charter Article VIII Section 805. 
Applications may be screened on the basis of information submitted with this form. 

You are welcome to provide a resume and/or letters of endorsement. 

WHY YOU WANT TO SERVE ON A CITY BOARD OR COMMISSION: (474 Characters Max) 

I desire to share my experiences and talents as a teacher, veteran, and aspiring educational and community leader, in 
building and fostering the confidence, trust, and hope of our community in supporting, guiding, and developing the most 
effective and community related police force, focused on the goals and values of serving and protecting the citizenship 
of our city and its diverse communities. 

EXPERIENCE OR SPECIA~ KNOWLEDGE PERTAINING TO AREA(S) OF INTEREST: (474 Characters Max) 

Education, training, military, civil community relations, and negotiations, as well as a very good listener and 'trouble 
shooter' in problem solving. 

EDUCATIONAL BACKGROUND: (474 Characters Max) 

Master Degree in Educational Technology, Masters Degree in Educational Leadership 

OCCUPATIONAL EXPERIENCE: (474 Characters Max) 

Military and Education. Also Teachers Union Human Rights committee member, responsible for maintaining and 
fostering equality and diversity. 
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PROFESSIONAL OR TECHNICAL ORGANIZATION MEMBERSHIPS: (190 Characters Max) 

Local, State, and National Education member affiliations, Computer User Educators, California Association of Bilingual 
Educators, 

• COMMUNITY POLICE REVIEW COMMISSION 

-COMMISSION ON DISABILITIES 
·CULTURAL HERITAGE BOARD" 
~HUMAN RELATIONS COMMISSION 
- HUMAN RESOURCES BOARD 
• BOARD OF LIBRARY TRUSTEES* 

-MAYOR'S COMMISSION ON AGING 
• METROPOLITAN MUSEUM BOARD 

-PARK AND RECREATION COMMISSION" 
~ PLANNING COMMISSION* 

- BOARD OF PUBLIC UTILITIES* 
·TRANSPORTATION BOARD* 

*A statement of Economic Interests is required. Any information listed on this application is a matter of public record and 
be disclosed upon request. 

Under existing California law, a member of a board or commission may not make, participate in making, or attempt to 
influence a governmental decision if it is reasonably foreseeable that the decision could have a material financial effect 

that member, the member's immediate family, or any of his or her financial interests. There is also a special category 
conflicts of interest which strictly forbids members and/or their employers from having financial interests in city 

Careful consideration should be given to this issue and applicants are encouraged to contact the City Clerk's 
Office if they have any questions. 

Board and Commission Chairs may be called upon to serve as members of an adjudicating body to review 
complaints alleging violations of the City's Code of Ethics and Conduct by elected officials or members of boards 
and commissions. 

MMUNITY POLICE REVIEW COMMISSION: 

Have you ever been convicted of a felony or misdemeanor? D Yes IXl No 

CPRC applicants must undergo a limited background check by the Police Department prior to serving on the 
Commission due to the sensitivity and confidentiality of the materials you will review that have certain legal restrictions. 
The background check consists of the following: 

Completion of a Background Personal Information form; live scan fingerprint process through the FBI and Department 
of Justice, a local police records check, a records check of the National Crime Information Center (NCIC), and a DMV 
records check that includes vehicles registered to the applicant. The purpose of the DMV records check is due to 
liability issues since Commissioners occasionally drive their personal vehicles to public outreach events. The 
background check takes approximately two weeks to complete. 

COMMISSION ON DISABILITIES: 
It is the policy of the City of Riverside to promote the full integration and participation of persons with disabilities into 
all areas of ec.onomic, political, and community life. In order to adequately represent the needs of residents with 
disabilities, the following criteria applies: 
- Members should consist of both persons with and without disabilities. 

-Members should represent a cross-section of the City's disability groups and include persons with professional 
experience representing or supporting persons with disabilities. 

I have a disability and can understand some of the issues and concerns. 
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applying for membership on the Commission on Disabilities, please complete and return a Supplemental Application. 

CULTURAL HERITAGE BOARD: 

If applying for membership on the Cultural Heritage Board, please complete and return a Supplemental Application. 

HUMAN RELATIONS COMMISSION: 

Commission shall consist of fifteen members in accordance with the Municipal Code. So far as is reasonably 
possible, the Commission shall include representation in the following fields: education, medicine, health and welfare, 
law, real estate, industry, business, finance, law enforcement, and labor. Further, the diversity of the Commission is 
important to achieving its stated objective. 

Please state your field of endeavor as it applies to the Human Relations Commission: · 

MAYOR'S COMMISSION ON AGING: 
Members must be at least 55 years old and not be a paid representative of an elder service. 
Are you age 55 or older? IX Yes n No 

Are you a paid representative of an elder service? rYes 15<1. No 

NOTICE REGARDING INCOMPATIBLE OFFICES 

Under existing California law, no member of City boards or commission may simultaneously hold two public offiCes that 
are incompatible. (California Government Code Section 1 099) 

Offices are incompatible if one of the offices has supervisory, auditory or removal power over the other, if there would 
be any significant clash of duties or loyalties between the offices, or if public policy considerations make it improper for 
one person to hold both off~ees. 

Do you currently hold a position as an appointed or elected member of a governmental board, commission, committee, 
or other body? 0 Yes ~ No 

If 'Yes", please state position: 
----·----·--·~-----·--· 

Please call the 

RETURN TO: 
Lu··._..,,..7 or visit RiversideCa.gov/city_clerk for more information. 

Street, 7th floor, Riverside, CA 9252'l 

DATE: 11 /f /O?o/6 
1 I 

SIGNATURE: 

THANK YOU FOR YOUR INTEREST IN THE CITY OF RIVERSIDE. 

How did you learn about the Board and Commission vacancies? 

D Newspaper D Utility Bill Insert 

IX' Other [My own interest. 

0Website 

Are you interested in being contacted by the Registrar 
of Voters to volunteer as a poll worker? JXl Yes r N_Q ______ _ 
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WARD: --~l.s.-1 _Voter Registration:~ 
Interviewed: ________ _ 
Tenn Dates:. ________ _ 

Reactivated:---------

RECEIVED 
MAY 9 2016 

City of Riverside 
City Clerk's Office 

BOARD($) OR COMMJSSJON(S) APPLYING FOR! ...Jb ........ -f.L..J"}/.~'It'-".[!--.ea~~O~.aiJl:u¢1d::... ____________ _ 

~ ~- Jlovs6 
LAST NAME 

BUSINESS ADDRESS 

LENI')nt Of Rl!lll)INCE 
IN CI1Y or RIV9SID! 

A!l.._rws...2_.MONTHS 

e~: 
FIRST NAME 

ZIP 

•ARE YOU A REGIIliRID V0111 Of 
THI! CITY Of llV!ISID!t 

~ YU LJ NO 
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"HAVE YOU MR 81!1H CONYICT!D 
OP A CliME OF MOlAL lVRPRUDE'I 

LJ YES rJl NO 

BUSINESS PHONE 

DO YOU HAV!ADEQUA11! 
TIMI! TO S!IVE? 

l8' YB []NO 



PROFESSIONAL OR TECHNICAL ORGANIZATION MEMBERSHIPS: 

-AIRPORT COMMISSION• -BOARD OF LIBRARY TRUSTEES• 
-COMMUNITY POLICE REVIEW COMMISSION -MAYOR'S COMMISSION ON AGING 
-CULTURAL HERITAGE BOARD• - METROPOLITAN MUSEUM BOARD 
-COMMISSION ON DISABILITIES - PARK AND RECREATION COMMISSION• 
-BOARD OF ETHICS -PLANNING COMMISSION• 
- HUMAN RELATIONS COMMISSION - BOARD OF PUBLIC UTILITIES• 
-HUMAN RESOURCES BOARD -TRANSPORTATION BOARD• 

• A Statement of Economic Interests is required. Any information Usted on this application Is a matter of public 
record and will be disclosed upon request. 

Under existing California law, a member of a board or commission may not make, participate in making, or 
attempt to Influence a governmental decision if it is reasonably foreseeable that the decision could have a 
material financial effect on that member, the member's immediate family, or any of his or her financial interests. 
There is also a special category of conflicts of interest which strictly forbids members and/or their employers from 
having financial interests in cHy contracts. Careful consideration should be given to this issue and applicants are 
encouraged to contact the City Clerk's Office if they have any questions. 

COMMUNITY POLICE REVIEW COMMISSION: 
Have you ever been convicted of a felony or misdemeanor? Ll Yes Ll No 
CPRC applicants must undergo a llmited background check: by the Police Department prior to serving on the 
Commission due to the sensitivity and confidentiality of the materials you will review that have certain legal 
restrictions. The background check: consists of the following: 

Completion of a Background Personal Information form; live scan fingerprint process through the FBI and 
Department of Justice, a local pofice records check, a records check of the National Crime Information 
Center {NCIC), and a DMV records check: that includes vehicles registered to the appflcant. The purpose of . 
the DMV records check: is due to liability issues since Commissioners occasionally drive their personal vehicles to 
public outreach events. The background check tak.es approximately two weeks to complete. 

CULTURAL HERITAGE BOARD: 
If applying for membership on the CuHural Heritage Board, please complete and return a supplemental 
application. 

COMMISSION ON DISABILITIES: 
If applying for membership on the Commission on Disabilities, please complete and return a supplemental 
application. 

HUMAN RELATIONS COMMISSION: 
So far as is reasonably possible, the Human Relations Commission shall include representation in the following 
fields: education, medicine. health and welfare, law. real estate, industry, business, finance, lew enforcement. 
and labor. Further, the diversity of the Commission is important to achieving its stated objective. 

Please state your field of endeavor as it applies to the Human Relations Commission: ------------­
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MAYOR'S COMMISSION ON AGING: 
Members must be at least 55 years old and not be a paid representative of an elder service. 
Are you age 55 or older? 
Are you a paid representative of an elder service? 

NOTICE REGARDING INCOMPATIBLE OFFICES 

DYes 
CIYes 

o No 
LJ No 

Under existing California law, no member of City boards or commissions may simultaneously hold two public 
offices that are incompatible. {California Government Code Section 1099) 

Offices are incompatible if one of the offices has supervisory, auditory or removal power over the other, if there 
would be any significant clash of duties or loyalties between the offices, or if public policy considerations mak:e 
it improper tor one person to hold both offices. 

Do you currently hold a position as an appointed or elected member of a governmental board, commission, 
committee, or other body? &6 Yes l'l tjQ ..,...,.. 

If "Yes", please state position: ], im7 ifo~ o/ I"'""' 1• 

Members of boards and commissions are covered by Workers' Compensatfon insurance while serving and must 
complete a flngerprin1ing prior to commencement of se!V!Ce. 

Please call the City Clerk's Office at 826-5557 or visit RlversideCA.gov/clty_clerk for more Information. 
RETURN TO: City Clerk's Office, City Hall, 3900 Maln Street, 7th floor, Riverside, CA 92522 

THANK YOU FOR YOUR INTEREST IN THE CITY OF RIVERSIDE. 
How did you learn about the Board and Commission vaca".!f~ • ~ a A 

o Newspaper o Utiff1y BRI Insert o Web Site IJ Other Q~~ ~/...., Jlov EiteJ,., C'~t.i' Ot:JGAY 

Are you interested in being contacted by the Registrar of Voters to volunteer as a poll worker1 CJ Yes tt'No 

This Information will be detached from your application and used for research and statistical purposes only. 
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WARD: fJ Voter Registration:. __ 
Interviewed:---------
Term Oates:. ________ _ 
Reactivated .. ·_---------

RECEIVED 
APR 2 g 2.0\S 

City of Riverside 
City Clerk's Office 

Biiil>aiitG Received, PorOfllclol Use Only 

BOARD(S) OR COMMISSION($) APPLYING FOR: __,;f,.,· o:::... ~Q;..:.()..-;;,..:·y;~t):..:.. ---=:t)....:f--~.b..::.fl~· :.!;t!...:IL:...:>"----------

o Mr. 
~Ms. ~wu~u-~----------~~~~~--------------~~~~~~-= 

EMPLOYER JOB TITLE 

IIIR¥?e 6rot./Ut:y) lhJe. £tVbr5t A 
BUSINESS ADDRESS ZIP tf'J..60 fe:;, 

lfNGlH OP RESIDENCE 
IN CITY Of RJVBSIDE 

.3-::t- YEARSLoNTHs 

•AJtE VOU A REGISTEIIED VOTD. Of 
THE CITY OP IIVEIUIOE1 

"'YES 0 NO 

•HAVE YOU EVER BEEN CONVICTED 
OF A CRIMI Of MORAl TURPITUDE? 

o nsp!No 

BUSINESS PHONE 

DO YOU HAVE ADEQUATI! 
TIMETO SERVE? 

"Ji YES CJ NO 



-CULTURAl HERITAGE BOARD* 
- COMMISSION ON DISABILITIES 
-BOARD OF ETHICS 
-HUMAN RELATIONS COMMISSION 
- HUMAN RESOURCES BOARD 

-METROPOLITAN MUSEUM BOARD 
-PARK AND RECREATlON COMMISSION• 
-.PLANNING COMMISSION• 
... BOARD OP~ PUBLIC UTILITIES• 
-TRANSPORTATION BOARD• 

• A Statement of Economic Interests Js required. Any Information listed on this application is a matter of public 
record and will be disclosed upon request. 

Under existing California law, a member of a board or commission may not make, participate in making. or 
attempt to influence o governmental~ decision if it is reasonably foreseeable that the declsion.could have a· 
material financial effect on that member; the. member's immediate family, or any of his or her financial interests. 
There is also a special category of conflicts ()finterest which strictly forbids members and/or their employers from 
having financial interests ln city contracts. Careful consideration should be given to this issue and applicants ore 
encouraged to contact the City Clerk's Office If they have any questions. 

COMMUNITY POLICE REVIEW COMMISSION: 
Have you ever been convicted of a felony or misdemeanor? D Yes ~o 
CPRC applicants· must undergo o limlted bockgrouno check by the Police Deportment prlor to serving on the 
Commission due to the sensitivity and confldentlollty of the materials you will review that have certain legal 
restrictions. The background check consists of the following: 

Completion of a Background Personal Information form; live scan fingerprint process through the FBI and 
Department of Justice, a local pollee records check. a records ch~ck of the Notional Crlme Information 
Center (NClC], and o DMV records. <:heel< that includ.es vehicles registered. to the applicant. The purpose of 
the DMV records check is due to liability issues since Commissioners occasionally drive their personal vehicles to 
public outreach events. The background check taJ(es approximately two wee~ to complete. 

CULTURAL HERITAGE BOARD: 
If applying for membership on the Cultural Heritage Board. please complete and return a supplemental 
application. 

COMMISSION ON DISABILITIES: 
If applying for membership on the Commission on Disabilities. please complete and return a supplemental 
application. 

HUMAN RELATIONS COMMISSION: 
So far as is reasonably possible, the Human Relations Commission sholl!nclude representation in the following 
fields: education, medicine, health and welfare, law, real estate, Industry. business, finance, raw enforcement, 
and labor. Further. the diversity of the Commission is important to achieving its stated objective. 

Please state your field of endeavor as it applies to the Human Relations Commission: ------------
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MAYOR'S COMMISSION ON AGING: 
Member.; must be at least 55 years old and not be a paid representative of an elder se!Ylce. 

Are you age 55 or older~ CJ Yes r:J No 
Are you a paid representative of an elder service? o Yes LJ No 

NOTICE REGARDING INCOMPATIBLE OFFICES 
Under existing California law. no member of City boards or commissions may simultaneously hold two public 
offices that are incompatible. (California Government Code Section 1099} 

Offices are incompatible if one of the offices has supervisory, auditory or removal power over the other, if there 
would be any significant clash of duties or loyalties between the offices, or if public policy considerations make 
it improper for one person to hold both offices. 

Do you currently hold a position as an appointed or elected member of a governmental board. commission, 
committee, or other body? 1:1 Yes }(No · 

If "Yes", please state position: ------------------

Members of boards and commissions are covered by Workers' Compensation insurance while serving and must 
complete a 1ingerprinting prior to commencement of service. 

Please call the City Clerk's Office at 826-5557 or visit RlversideCA.gov/city_clerk for more information. """ LL __ ,I. 
RETURN TO: C . 92522 {!.;U ~- S ~~ 

;]~~~~~~ ~~~~~~~~~~~ 
THANK YOU FOR YOUR NTEREST IN THE CITY OF RIVERSIDE. 
How did you learn about the Board and Commission vacancies?. . 

1:1 Newspaper 1:1 Utility Bill insert 1:1 Web Site ,t-Other . l!..i~ W -Lh 5 i'k 
Are you interested in being contacted by the Registrar of Voters to vo unteer as a poll worker? o Yes ~No 

This Information wm be detached from your application and used for research and statistical purposes only. 
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EDUCATION 

EXPERIENCE 

Revised January 20 16 

Bach(!lor of Science Degree in Nursing 
University ofMary Hardin-Baylor 
May 1975 

Master of Science in Nursing 
Certified Clinical Nurse Specialist in California 
Lorna Linda University 
June 1997 

Family Nurse Practitioner Post-Masters Program 
Azusa Pacific University 
December 2000 

Course work in Administration of Justice 
Rivernide Community College 
1990 

Western University of Health Sciences- DNP Program 
Pomona, CA 
September 2013 

September 2015 to present 
Lorna Linda University School of Nursing 
FNP and AGNP Course Coordinator 
Assistant Professor in Graduate Nursing Program 

June 2010 to September, 2015 
West Coast University- Ontario - BSN Program 
July 20Ll to September, 2015 
Dean for Nursing and Associate Professor 
January 2011 to July 2012 
Associate Dean for Nmsing- Academics and Associate Professor 
June 2010 to January 2011 
Associate Professor 

Febmary 2001 to Present 
Raincross Medical Group, Inc. 
Family Nurse Practitioner (Currently Part-time 40 to 60 hours per month) 

June 2010 to September 201 I 
Dr. John Kane -Family Practice 
Family Nurse Practitioner 

August 2007 to August 2010 
Riverside Community College 
Visiting Assistant Professor- School ofNursing ADN Program 

March 2007and intermittently from !978 
Riverside Community College 
Adjunct Instructor- School ofNursing 
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Revised January 2016 

2005 to December 2010 
Riverside Community College 
Adjunct Instructor- Physician Assistant Program 

2009 to 2010 
Tracy Zweig Associates Inc. 
Contract Nurse Practitioner for Urgent Care 

Februaty 2001 to Apri/2008 
California Emergency Physicians 
Family Nurse Practitioner at Riverside Community Hospital 
Lead Nurse Practitioner for CEP beginning in 2006 

June 2003 to December 2005 
Integrated Research Group and Dr. Amit Patel 
Sub-Investigator 

Spring, 1995 to Summer, 2002 
Riverside Community College 
Adjunct Instructor- EMS Program 

June 1993 to July 2002 
Riverside County Fire Department 
Emergency Medical Services Coordinator 

April 1983 to June 199 3 
Riverside County Health Services Agency 
Emergency Medical Services Director 

Apri/1993 to December 1993 
St. Bernardine Hospital 
Emergency Department Staff Nurse 

February 1984 to March 1993 
Riverside General Hospital 
Per Diem StaffNurse in Emergency Department 

September 1978 to February 1983 
Riverside Community Hospital 
StaffNurse- Assistant Head Nurse- Emergency Department Clinical 
Nurse Specialist 

January 1981 to September 1982 
Lorna Linda University SchoolofNursing 
Nursing Instructor 

May 1979 to September, 1981 
Riverside Community College 
Clinical Nursing Instructor 

June 1977 to September 1978 
Riverside-San Bernardino Hemodialysis Unit 
Staff Nurse and Acute Dialysis Nurse 

June 1976 to June 1977 
Parkview Commwrity Hospital 
Staff Nurse and Assistant Head Nurse 

2 
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CREDENTIALS 

HONORS 

OTHER 
EXPERIENCE 

CLINICAL TRIALS: 

Revised January 2016 

BSN with minor in Sociology from University of Mary Hardin-Baylor 
MSN in Nursing and Clinical Nurse Specialist Certification in California 
California Clinical Nurse Specialist and Nurse Practitioner 
Licensed as a Registered Nurse in California and Texas 
CCRN credential 1979 to 1996 
Mobile Intensive Care Nurse (MICN) 1982 to 1996 
Licensed Paramedic (EMT-P) since 1990 
Advanced Cardiac Life Support (ACLS) instructor since 1982 
Basic Cardiac Life Support (CPR) instructor since 1980 
Life-time Community College Teaching Credential for Allied Health 
California Department of Forestry First Responder Instructor 
California Fire Marshal Certified EMT -I Instructor 
California Fire Marshal FSTEP Instructor for ICS Courses 

Peoples' Choice Award from West Coast University· December 2011 
Deans List- Western University of Health Sciences- Fall2009, Spring 2010, Fall2010 
Who's Who Among Students in American Universities & Colleges- 1975 
Outstanding Young Women hi American - 1976 
Member Sigma Theta Tau since 1979 
Lorna Linda University Nursing Instructor of the Year -1982 
Certificate ofMerit from Riverside County Health Department- 1986 
Crafton Hills College EMS Leader of the Year- 1988 
Crafton Hills College EMS Administrator of the Year- 1990 
American Legion Merit A ward - 1996 
Finalist- Fire Rescue West Instructor of the Year-1997, 1998 & 1999 

Safety Officer for La Sierra Little League Board- February 2014 to present 
Affiliated with the American Red Cross as an Instructor and on the Local Board- 1990 to 
1993 
Riverside Community Police Review Commission - 2000 to 2005 
Member of Sigma Theta Tau - 1983 to Present 

Secretary of Gamma Alpha- 2015 to present 
Member of American Academy of Nurse Practitioners- 2001 to Present 
Member of California Association of Nurse Practitioners - 2001 to 2005; 2015 to present 

Treasurer of Inland Empire Chapter- 2016 to present 
Riverside County Emergency Medical Care Committee- 2005 to 2011 
CA-2 Federal Disaster Medical Assistance Team- 2005 to the Present 
California Emergency Medical Response Team- 2005 to the Present 
Riverside County Emergency Health Response Team- 200& to Present 
California Board of Registered Nursing- Expert Witness for Enforcement- 2009 to 2013 

List Available Upon Request 

3 
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MSN, CNS,RN 

CLINICAL TRIALS: 

A Phase 2, Randomized, Double-Blind, Placebo-Controlled, six-week study of the efficacy and safety ofTomimilast 
Dry Powder for inhalation in adults with persistent asthma. Phase II, March 2005. 

A Randomized, Double-Blind, Placebo-Controlled, Parallel Group, Multicenter Study to Evaluate the Efficacy and 
Safety of Once-daily, Intranasal Administration of GW685698X Aqueous Nasal Spray 50 meg and 100 meg for 1 
weeks in Pediatric Subjects Ages 2 to <12 With Seasonal Allergic Rhlnitis (SAR). Phase III, March 2005 

A Randomized, Double-Blind, Placebo-Controlled, Parallel-Group, Multicenter Study to Evaluate the Safety and 
:gfficacy of Once-Daily, Intranasal Administration ofGW685698X Aqueous Nasal Spray 50mcg and lOOmcg for 
12 Weeks in Pediatric Subjects Ages 2 to <12 Years with Perennial Allergic Rhinitis PAR). Phase III, 
March2005 

A Double-Blind, Multi-Centre, Active-Controlled (pioglitazone) Long-Term Extension Study to Evaluate the 
Safety and Tolerability ofTesaglitazar in Patients with Type 2 Diabetes Mellitus. Phase III, December 2004 

A one-year, open-label, multi-center, extension study to CHTF919D2302 to assess the long term safety of 
tegaserod 6 mg bid given orally in female patients with .symptoms of dyspepsia Phase III, December 2004 

A Randomized, 24 week, Double-Blind, Plncebo-controlled, Parallel-group Study to Evaluate the Efficacy, Safety 
and Tolerability of Ariflo (15 mg BID) in Patients with Chronic Pulmonary Disease (COPD). Phase III, 
December 2004 

A Randomized, Double-Blind, Parallel Group, 52-week Study to Compare the Effect of the Fluticasone 
Propionate/Salmetrol Diskus 250/50mcg BID with Salmeterol Dis.l'Us 50mcg BID on the Annual Rate of 
Moderate/Severe Exacerbations in Subjects with Chronic Obstructive Pulmonary Disease (COPD), Phase IV, 
December 2004 

A Phase 2, Randomized, Double-Blind, Placebo- Controlled, Six Week Study of the Efficacy and Safety of 
Tofimilast Dry Powder for Inhalation in Adults Diagnosed with Chronic Obstructive Pulmonary Disease, Phase II, 
November 2004 

A randomized, double-blind, placebo-controlled, multicenter 2-week. pilot study to evaluate the efficacy, safety 
and tolerability ofDNK333 (25 and 100 mg bid) given orally in female patients with Irritable Bowel Syndrome 
with diarrhea (IBS-D), Phase II, October 2004 

A I year, randomized, double-blind, parallel-group, placebo-controlled, multicenter evaluation o efficacy, safety, 
phannacokinetics and pharrnacodynamics of omalizumab in children (6-<12 years) with moderate-severe, persistent, 
inadequately controlled allergic asthma. August 2004 

A 24 week Randomized, Double-Blind, Multi-Center, Active-Controlled (pioglitazone) Study to Evaluate the 
Efficacy, Safety and Tolerability ofTesaglitazar Therapy when Administered to Patients with Type II Diabetes, 
Phase liT, August 2004 

Safety and Efficacy Evaluation of two Doses of HFA-Propelled Beclomethasone Dipropionate (QV AR®) versus 
Placebo by Breath Operated and Metered Dose Inhalers in Mild to Moderate Asthmatic Children. Phase III. 
Jul)' 2004 

A multicenter, double-blind, randomized, placebo-controlled, parallel study of the safety and efficacy ofTAK.-559 
compared to placebo in the treatment of patients with type 2 diabetes mellitus. Phase IU. July 2004 

Ghuerta!/l/16 
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A 6-week., randomized, double-blind, placebo-controlled, multicenter study, to assess tl,1e efficacy and safety of 
oral tegaserod (6 mg bid) and placebo in female patients with dyspepsia. Phase m. July 2004 

A randomized, double-blind, active-controlled, parallel-group, single-dummy, multicenter, 12 week study to assess 
the efficacy and safety of SYMBICORT® pMDI 160/4.5 J.!g x 2 actuations once-daily (QD) compared to 
SI'MBICORT pMDI 80/4.5 Jlg x 2 actuations QD, SYMBICORT pMDI 80/4.5 Jlg x 2 actuations twice-daily 
(BID) and to budesonide pMDI 160 Jlg x 2 actuations QD in asthmatic subjects 12 years of age and older. 
Phase III, July 2004. 

A randomized, double-blind, parallel group, placebo-controlled, four-week efficacy and safety evaluation of 
Nasacort® AQ 110 J.lg QD, followed by six-month open-label safety in children ages 2-5 years with perennial 
Allergic rhinitis. Phase Ilia. June 2004. 

Prospective, Multicenter, Open, Uncontrolled Trial to Evaluate the Time to Bacterial eradication and Key 
Symptom Relief in the Treatment of Acute Bacterial Ma)(illary Sinusitis with Moxifloxacin 400 mg QD. 
Phase IV. June 2004 

A Multicenter, Double-Blind, Placebo·Controlled, Randomized, Parallel-Group Study to Evaluate the Clinical 
Effect of Oral Montelukast Versus Placebo During the Allergy Season in Patients with Seasonal Aeroallergen 
Sensitivity and Chronic Asthma which is also Active During Allergy Season. Phase IV, February 2004 

A Four-week, Double-Blind, Placebo·Controlled Exploratory Evaluation of FEVl Changes and Safety of 
ONO 6126 in Patients with Chronic Obstructive Pulmonary Disease (COPD). Phase II, December 2003. 

A Multicenter, Double-Blind, Randomized, Placebo-Controlled, Parallel-Group Study Investigating the 
Clinical Effects of Montelukast in Patients with Perennial Allergic Rhinitis. Phase IV, November 2003 

A 52-week, Randomized, Double-Blind, Single-Dummy, Parallel Group, Multicenter Phase III Study Comparing 
The Long-Term Safety ofSYMBICORT pMDI 160/4.5 ug x 2 Actuations Twice Daily and Budesonide HFA PMDI 
160 ug x 4 Actuations Twice Daily in Adult and Adolescent Subjects with Asthma, Phase Ill 
October 2003 

Efficacy and Safety of Inhaled Human Insulin (Exubera) Compared with Subcutaneous Human Insulin in the 
Therapy of Adult Subjects with Type 1 or Type 2 Diabetes Mellitus and Chronic Obstructive Pulmonary Disease: A 
One Year, Multicenter, Randomized, Outpatient, Open-Label, Parallel-Group Comparative Trial, Phase IV, 
September 2003 

Efficacy and Safety of Inhaled Human Insulin (Exubera) Compared with Subcutaneous Human Insulin in the 
Therapy of Adult Subjects with Type 1 or Type 2 Diabetes Mellitus and Chronic Astluna: A One Year, Multicenter, 
Randomized, Outpatient, Open-Label, Parallel-Group Comparative Trial, Phase IV, September 2003 

12 week Treatment with 125)lg Roflumilast versus 250)lg Roflumilast versus Placebo in Patients with Asthma. 
Phase III, September 2003 

Efficacy and Safety ofDesloratadine 10 rng daily versus Placebo in Subjects with Allergic Airway Disease During 
the Pollen Season. Phase IV, September 2003 

.A Cumulative Dose Tolerability Study ofLevalhuterol HFA and Racemic Albuterol HFA in Subjects Twelve 
Years of Age and Older with Asthma. Phase III, August 2003 

A Twelve-Week, Randomized, Double-Blind, Double-Dummy, Placebo and Active Controlled Study of 
SYMBICORT@ pMDI Administered Once Daily in Adults and Adolescents with Asthma- STEM. 
Phase Til, May 2003 

A Twelve-Week, Randomized, Double-Blind, Double-Dummy, Active Controlled Study of SYMBICORT@ 
pMDI Administered Once Daily in Children and Adolescents 6 to 15 Years of Age with Asthma- SPROUT. 
Phase TII, May 2003 

Ghuertal/l/16 2 
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A Twelve-Week, Randomized, Double-Blind, Double-Dummy, Placebo and Active Controlled Study of 
SYMBICORT® pMDI Administered Once Daily in Adults and Adolescents with Asthma- STEM. 
Phase III, May 2003 

A Twelve-Week, Randomized, Double-Blind, Double-Dummy, Active Controlled Study ofS'i'MBICORT® pMDI 
Administered Once Daily in Children and Adolescents 6 to 15 Years of Age with Asthma- SPROUT. 
Phase III, May 2003 

Ghuerta 111/16 3 
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WARD: '1 Voter Registration:. __ 
Interviewed:--------
Term Dates: _______ _ 
Reactivated: _______ _ 

BOARD(S) OR COMMISSION(S) APPLYING FOR: 

f:xnrd Df EJbiCS 
)?{Mr. \? 
o Ms.ex=ez.. C). 

JOB LE 

APR 2 7 2016 

City of Riverside 
City Clerk's Office 

l.o10D \ nd to oa f\\Je.% Len b\ v 9 a::vlo gs \- b~Y--1 a~3 
BUSINESS ADDRESS ZIP BUSINESS PHONE 

LENGTH Of RESIDENCE 
IN CITY OF RIVERSIDE 

51 YEARS_MONTHS 

•ARE YOU A REGISTERED VOTER OF "*HAVE YOU EYER BEEN CONVICTED 
THE CITY OF RIVERSIDE? OF A CRIME OF MORAL TURPITUDE? 

~ YES 1"'1 NO 0 YES p(NO 

•Eligibility requirements per City Charter Article Vlll Section 805. 
Application~ may be screened on the basis of information submiHed with this form. 

You ore welcome lo provide a resume and/or letters of endorsement. 

DO YOU HAVE ADEQUATE 
TIME TO SERVE? 

p(' YESI"'' NO 

WHY YOU WANT TO SERVE ON A CITY BOARD OR COMMISSION:- +he 
fY I' I e. 1 

No± on\'1 do 1: £ee\ ±bert d· ,·~ \'Y\~)(+o..nt toe Cv-!1-z.e_n-:.; :±P \r.;cccme. 10Vo\\Jed io 
~bt ~D:>!PH)lY)entg:L \oehe..v£ .. QJL\ prwi:: awo,oto')en± nod &xv,ee u,)il\ ~X 
of V(&h!e. -m ±he{ -1\·)\r ~ ooord. 

EXPERIENCE OR SPECIAL KNOWLEDGE PERTAINING TO AREA(Sl OF INTEREST: I hCW~ £-nux: '{ears 
of rete.o+ 5e(\/j'Ce.. Q.S 0. Corom\;;5\m)e.r Af:r :!be .. fuuno;o &\ohoos ('D0003i~'Rt0o. 
:fn ±t1e.. \9ZlY5 X. sexvec:i <AS ?\. (;,oryHYHSS\OOer:Wc ±Y1e. Commuorh/ BeJ(lbDt)s (1mm 1MtCt1 
and ®Son ±be. &xu-d of Dlrec.,+ocs W=\tle, -lh5p.1ntb.., Chamber of C.ommerce. 

EDUCATIONAL BACKGROUND: Tam a \ 1 c.en:=ed '&:61 t.s-kee f\jerJ-1 W1 c..h JocJudeS OO@QI 0@ 
eQ1.\CYL+ioo w \jc.e.n'QI0£3; T..\vA.ye..±o.--k.en PL\51ne:;o and nuno.c:riYfr!±cJC\.Sses-H1rQ1.·4)k7 
UQ-Y( cwd \(Q..C I. :CVlO.VE'.r +o.k.en VO>:If)\(S CJasses ±cr vnoc CqD.p'>IO±~s, mcJudfag 
l6ml&>O Be±, 0tDfllctof :tn+e.re"';i\5 and f'.cde cf 8\JIC..S 

OCCUPATIONAL EXPERIENCE: U t.e:~'\seO Fe_.a..\jpr --\be b\o,h Dno.R \'3,e.o..lhj cyoi..UO 
\ )J)iyextxW of CoJiforo0. B\\le'(=o\dt- TiefPx±mw1= tf fr,c-i \;bes 
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PROFESSIONAL OR TECHNICAl ORGANIZATION MEMBERSHIPS: 
'Ytxl rd of P,ea \±oro 
::me Puxeri ca o ' egioo 

CIVIC OR COMMUNITY EXPERIENCE, MEMBERSHIPS, OR PREVIOUS PUBLIC SERVICE APPOINTMENTS: 
Cc:romi'SS\oOe-r .foe t\1uroo Aejo.:boos · cRQ09±oaQI.3 

-AIRPORT COMMISSION" 

-COMMUNITY POLICE REVIEW COMMISSION 

-COMMISSION ON DISABILITIES 

- CULTURAL HERITAGE BOARD 

){HUMAN RELATIONS COMMISSION 

- HUMAN RESOURCES BOARD 

- BOARD OF LIBRARY TRUSTEES 

-MAYOR'S COMMISSION ON AGING 

- METROPOLITAN MUSEUM BOARD 

- PARK AND RECREATION COMMISSION 

-PlANNING COMMISSION 

- BOARD OF PUBLIC UTILITIES 

- TRANSPORTATION BOARD 

A Statement of Economic Interests is required. Any information listed on this application is a maHer of public record and will 
be disclosed upon request. 

Under existing California low, a member of a board or commission moy not make, parlicipate in making, or attempt to influence 
a governmental decision if it is reasonably foreseeable that the decision could have a material financial effect on that member, th• 
member's immediate family, or any of his or her Financial interests. There is also a speciol category of conflicts of interest which 
stridy forbids members and/or their employers from having financial interests in city contracls. Careful consideration should be 
given to this issue and applicants are encouraged to contact the City Clerk's Office if they hove any questions. 

Note: Board and Commission Chairs may be called upon to serve as members of an adjudicating body to review complaints 
alleging violations of the City's Code of Ethics and Conduct by elected officials or members of boards and commissions. 

COMMUNITY POLICE REVIEW COMMISSION: 
Have you ever been convicted of a felony or misdemeanor? LJ Yes ~ No 

CPRC applicants must undergo a limited background check by the Police Department prior to serving on the Commission due 
to the sensitivity and confidentiality of the materials you will review that have certain legal restrictions. The background check 
consists of the following: 

Completion of a Background Personal Information form; live scan fingerprint process through the FBI and Department of Justice 
a local police records check, a records check of the National Crime Information Center (NCIC), and a DMV records check tho 
includes vehicles registered to the applicant. The purpose of the DMV records check is due to liability issues since Commission­
ers occasionally drive their personal vehicles to public outreach events. The bockground check tokes approximately two week! 
to complete. 

COM!v1ISSION ON DISABILITIES: 
It is the policy of the City of Riverside to promote the full integration and participation of persons with 
disabilities into all areas of economic,· political, and community life. In order to adequately represent the 
needs of residents with disabilities, the following criteria applies: 

• Members should consist of both persons with and without disabilities. 

• Members should represent a cross-section of the City's disability groups and include persons with 
professional experience representing or supporting persons with disabilities. 

How would your experience or qualifications help the Commission On Disabilities meet its membership goals? 

If applying for membership on the Commission on Disabilities, please complete and return a Supplemental 
. Page 111 
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CULTURAL HERITAGE BOARD: 
If applying for membership on the Cultural Heritage Board, please complete and return a Supplemental Application. 

HUMAN RELATIONS COMMISSION: 
The Commission shall consist of fifteen members in accordance with the Municipal Code. So far as is reasonably 

possible, the Commission shall include representation in the following fields: education, medicine, health and 

welfare, law, real estate, industry, business, finance, law enforcement, and labor. Further, the diversity of the 

Commission is important to achieving its stated objective. 

Please state your field of endeavor as it applies to the Human Relations Commission: -----------

MAYOR'S COMMISSION ON AGING: 
Members must be at least 55 years old and not be a paid representative of on elder service. 

Are you age 55 or older? 0 Yes 0 No 

Are you a paid representative of on elder service? 0 Yes L1 No 

NOTICE REGARDING INCOMPATIBLE OFFICES 
Under existing California law, no member of City boards or commission may simultaneously hold two 

public offices that are incompatible. (Colifornio Government Code Section 1 099) 

Offices are incompatible if one of the offices has supervisory, auditory or removal power over the other, 

if there would be any significant clash of duties or loyalties between the offices, or if public policy 

considerations make it improper for one person to hold both offices. · 

Do you currently hold a position as an appointed or elected member of a governmental board, commission, 

committee, or other body? 0 Yes ~No 

If "Yes", please state position: --L~.I.-----------------­
Pieose call the City 

RETURN TO: 

SIGNATURE: 

or visit RiversideCa.gov/city_clerk for more information. 

Main Street, 7th floor, Riverside, CA 92522 

DATE: ;,y J¥d (I& 
EST IN THE CITY OF RIVERSIDE. 

How did you learn about the Board and Commission. vacancies? 

~ Newspaper 0 Utility Bill Insert 0 Web Site 0 Other ---------­

Are you interested in being contacted by the 

Registrar of Voters to volunteer as a poll worker? 0 Yes M No 

This information will be detached from your application and used for research ond statistical purposes only. 

- - - - - - - - -. -. .- - - - - - - - -
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WARD: J1_ Voter Registration:~· RECEIVED 
Interviewed:, ________ _ 

Term Dates: MAY 6 2016 
Reactivated:---------

City of Riverside 
City Clerk1S Office 

Date Received, for Official Use On 

BOARD(S) OR COMMISSION($} APPLYING FOR: -.aBIOIIo"-~A.~C~d~.::::..<2~~~£..:;...Jt~·l-\....:..."'.:....::l C..S=----------

.g :. 7W:.. ke..-r 
LAST NAME 

HOME ADDRESS 

EMPLOYER 

BUSINESS ADDRESS 

LENGTH Of RESIDEHCE 
IN CITY OP IIV!RSIDI! 

J.LrEARS~ONTHS 

M.l. - --

-~-------

ZIP 

JOB TOlE 

ZIP 

•ARf YOU A R:EGIST!RED VOTBI: Of 
THE CITY OP IUVBSIDE7 

~YES t:J NO 

"HAVE YOU Mit ll!!N CONVICtED 
Of A CIUME OF MOtlA1. IUIPJTUDE7 

[] YES \'If NO 

•englbJDty requirement per City Charter Section 805. 

PHONE 

BUSINESS PHONE 

DO YOU HAVE ADEQUATE 
11MI! TO SliM? 

)II( YES t:J NO 

AppRca1fons moy be screened on the basis of lnformatfon submitted wfth this form. 
You are welcome to provide a resume and/or Jetter:s of endorsement. 

EDUCATIONAL BACKGROUND: B B """M A - Hisiocy 
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-AIRPORT COMMISSION• 

- COMMUNITY POLICE REVIEW COMMISSION 

-CULTURAL HERITAGE BOARD• 

-COMMISSION ON DISABILITIES 

- BOARD OF ETHICS 

-HUMAN RELATIONS COMMISSION 

- HUMAN RESOURCES BOARD 

s \) . l.ut 
'){BOARD OF LIBRARY TRUSTEES• G tJi. t.r • "· Clvtil\ ~5 
-MAYOR'S COMMISSION ON AGING o¥ GlMme.oce.__ 
-METROPOLITAN MUSEUM BOARD 

- PARK AND RECREATION COMMISSION• 

- PLANNING COMMISSION• 

- BOARD 0~ PUBLIC UTILITIES• 

-TRANSPORTATION BOARD• 

• A Statement of Economic Interests Is required. Any information Usted on this application is a matter of public 
record and will be disclosed upon request. 

Under existing Callfomia law. a member of a board or commission may not make. participate in making, or 
attempt to influence a governmental decision if it is reasonably foreseeable that the decision could have a 
material financial effect on that member. the member's immediate family, or any of hls or her financial interests. 
There is also a special category of conflicts of interest which s1rictly forbids members and/or their employers from 
having financial interests in city contracts. Careful consideration should be given to this issue and applicants are 
encouraged to contact the City Clerk!s Office If they have any questions. 

COMMUNITY POLICE REVIEW COMMISSION: 
Have you ever been convicted of a felony or misdemeanor? t:1 Yes t:1 No 
CPRC applicants must undergo a limited background check: by the Police Department prior to serving on the 
Commission due to the sensitivity and confidentiality of the materials you will review that have certain legal 
restrictions. The bacKground check. consists of the following: 

Completion of a Background Personal Information form; live scan fingerprint process through the FBI and 
Department of Justice, a local police records check, a records check: of the National Crime Information 
Center (NCIC}, and a DMV records check: that includes vehicles registered to the applicant. The purpose of 
the DMV records check is due to liability issues since Commissioners occasionally drive their personal vehicles to 
public outreach events. The bacKground check takes approximately two weeks to complete. 

CULTURAL HERITAGE BOARD: 
If applying for membership on the Cultural Heritage Boord, please complete and return a supplemental 
application. 

COMMISSION ON DISABILITIES: 
If applying for membership on the Commission on Disabilities, please complete and return a supplemental 
application. 

HUMAN RELATIONS COMMISSION: 
So for as ls reasonably possible, the Human Relations Commission shall include representation in the following 
fields: education, medicine, health and welfare, law, real estate. industry, business. finance. law enforcement, 
and labor. Further, the diversity of the Commission is important to achieving its stated objective. 

Please state your field of endeavor as it applies to the Human Rela1ions Commission: ___ ........... _ __.._ _____ _ 
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MAYOR'S COMMISSION ON AGING: 
Members must be at least 55 years old and not be a paid representative of an elder service. 
Are you age 55 or older? CJ Yes o No 
Are you a paid representative of on elder service? o Yes a No 

NOTICE REGARDING INCOMPATIBLE OfFICES 
Under existing California law, no member of City boards or commissions may simultaneously hold two public 
offices that are incompatible. (California Government Code Section 1099) 

Offices are incompatible if one of the offices has supervisory, auditory or removal power over the other. if there 
would be any significant clash of duties or loyalties between the offices. or if public policy considerations make 
it improper for one person to hold both offices. 

Do you currently hold a position as an appointed or elected member of a governmental board, commission, 
commiitee, or other body? ~Yes o No l I r C J I . 
lf"Yes",pleasestoteposition: El<rdM - Rivers!ot.e <Ou.oty Boar) oT CC{t.u:q_'"'t,Oi"'t 

Members of boards and commissions are covered by Workers' Compensation insurance while serving and must 
complete a fingerprinting prior to commencement of service. 

Please call the City Clerk's Office at 826-5557 or visit RlversideCA.gov/ci1y_clerk for more Information. 
RETURN TO: City Clerk's Office, City Hall, 3900 Main Street 7th floor, Riverside, CA 92522 

DATE: 5 -&,- (/p 

THANK YOU FOR YOUR INTEREST IN THE CITY OF RIVERSIDE. 
How did you learn about the Board and Commission vacancies~ 

0 Newspaper o Utility Bill Insert Cl Web Site a Other ---------
Are you interested in being contacted by the Registrar of Voters to volunteer as a poll worker? 0 Yes CJ No 

Thts Information will be detached from your application and used for research and statistical purposes only. 
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Cio/ <dArts &..Innovation 
BOARD(S) OR COMMISSION(S) APPLYING FOR: 

.)Board of Ethics 

rMr. 

!X' Ms. 

jWebb 
LAST NAME 

----' HOME ADDRESS 

munity Connect 

EMPLOYER 

po60 University 

BUSINESS ADDRESS 

LENGTH OF RESIDENCE 
IN CITY OF RIVERSIDE 

MONTHS 

Alysia 
FIRST NAME 

-ZIP 

Ombudsman 

JOB TITLE 

92505 

ZIP 

*ARE YOU A REGISTERED VOTER 
OF TilE CITY OF RIVERSIDE 

l5< YES r NO 

RECEIVED 
APR 1 !1~9t§raclers Max) 

City of Riverside 
City Clerk's Office 

A 
M.L 

PHONE 

E-MAIL ADDRESS 

951-300-1844 

BUSINESS PHONE 

*HAVE YOU EVER BEEN CONVICTED 0 YOU HAVE ADEQUATE 
OF A CRIME OF MORAL TURPITUDE? TIME TO SERVE? 

!YES !X' NO !X' YES I NO 

*Eligibility requirements per City Charter Article VIII Section 805. 
Applications may be screened on the basis of information submitted with this fonn. 

You are welcome to provide a resume and/or letters of endorsement. 

WHY YOU WANT TO SERVE ON A CITY BOARD OR COMMISSION: (474 Characters Max) 

· I am very active in my community. Currently, I serve on the Human Resources Board as the Vice-Chair. I also served 
n tne Ad-Hoes Ethics Committee. I understand the importance of this committee. I would like the opportunity to serve 
n this committee. By serving on City Boards it allows me to give back to my community. 

EXPERIENCE OR SPECIAL KNOWLEDGE PERTAINING TO AREA(S) OF INTEREST: (474 Characters Max) 

1 year service on AD-Hoc Ethics Committee so I understand the foundational elements of which this committee was 
stablished. Addditionally, I have served for three years on the Human Resources Board for the City of Riverside. 

EDUCATIONAL BACKGROUND: 

Master's Degree- Vocational Rehabaliation Counselling 
ertifled Rehabalation Counselor 
his March I just began my doctoral program in psychology 

OCCUPATIONAL EXPERIENCE: 

Certified Rehabiliation Counselor 
Certified Addiction Counselor Page 116 

(474 Characters Max) 

(474 Characters Max) 

Currently, I am working as an Ombudsman and have been certified through the State of California Long Term Care 



PROFESSIONAL OR TECHNICAL ORGANIZATION MEMBERSHiPS: (190 Characters Max) 

CIVIC OR COMMUNITY EXPERIENCE, MEMBERSHIPS, OR PREVIOUS PUBLIC SERVICE APPOINTMENTS: 

CERT- City of Riverside Community Emergency Response Team 
ice-Chair- Human Resources Board 

Committee Member-Ad-Hoes Ethics Committee 

-AIRPORT COMMISSION' -MAYOR'S COMMISSION ON AGING 
-COMMUNITY POLICE REVIEW COMMISSION -METROPOLITAN MUSEUM BOARD 
-COMMISSION ON DISABILITIES -PARK AND RECREATION COMMISSION' 
-CULTURAL HERITAGE BOARD' -PLANNING COMMISSION* 
- HUMAN RELATIONS COMMISSION -BOARD OF PUBLIC UTILITIES' 
- HUMAN RESOURCES BOARD -TRANSPORTATION BOARD* 
- BOARD OF LIBRARY TRUSTEES . 

*A statement of Economic Interests is required. Any information listed on this application is a matter of public record and 
will be disclosed upon request. 

Under existing California law, a member of a board or commission may not make, participate in making, or attempt to 
influence a governmental decision if it is reasonably foreseeable that the decision could have a material financial effect 
on that member, the member's immediate family, or any of his or her financial interests. There is also a special category 
of conflicts of interest which strictly forbids members and/or their employers from having financial interests in city 
contracts. Careful consideration should be given to this issue and applicants are encouraged to contact the City Clerk's 
Office if they have any questions. 

Note: Board and Commission Chairs may be called upon to serve as members of an adjudicating body to review 
complaints alleging violations of the City's Code of Ethics and Conduct by elected officials or members of boards 
and commissions. 

COMMUNITY POLICE REVIEW COMMISSION: 

Have you ever been convicted of a felony or misdemeanor? I Yes I No 

CPRC applicants must undergo a limited background check by the Police Department prior to serving on the 
Commission due to the sensitivity and confidentiality of the materials you will revrew that have certain legal restrictions. 
The background check consists of the following: 

Completion of a Background Personal Information form; live scan fingerprint process through the FBI and Department 
of Justice, a local police records check, a records check of the National Crime Information Center (NCIC), and a DMV 
records check that includes vehicles registered to the applicant. The purpose of the DMV records check is due to 
liability issues since Commissioners occasionally drive their personal vehicles to public outreach events. The 
background check takes approximately two weeks to complete. 

COMMISSION ON DISABILITIES: 
It is the policy of the City of Riverside to promote the full integration and participation of persons with disabilities into 
all areas of economic, political, and community life. In order to adequately represent the needs of residents with 
disabilities, the following criteria applies: 
- Members should consist of both persons with and without disabilities. 

- Members should represent a cross-section of the City's disability groups and include persons with professional 
experience representing or supporting persons with disabilities. 
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If applying for membership on the Commission on Disabilities, please complete and return a Supplemental Application. 

CULTURAL HERITAGE BOARD: 

If applying for membership on the Cultural Heritage Board, please complete and return a Supplemental Application. 

HUMAN RELATIONS COMMISSION: 

The Commission shall consist of fifteen members in accordance with the Municipal Code. So far as is reasonably 
possible, the Commission shall include representation in the following fields: education, medicine, health and welfare, 
Jaw, real estate, industry, business, finance, law enforcement, and labor. Further, the diversity of the Commission is 
important to achieving its stated objective. 

Please state your field of endeavor as it applies to the Human Relations Commission: 

MAYOR'S COMMISSION ON AGING: 
Members must be at least 55 years old and not be a paid representative of an elder service. 
Are you age 55 or older? L Yes 1 No 

Are you a paid representative of an elder service? l Yes [j No 

NOTICE REGARDING INCOMPATIBLE OFFICES 

Under existing California Jaw, no member of City boards or commission may simultaneously hold two public offices that 
are incompatible. (California Government Code Section 1099) 

Offices are incompatible if one of the offices has supervisory, auditory or removal power over the other, if there would 
be any significant clash of duties or loyalties between the offices, or if public policy considerations make it improper for 
one person to hold both offices. 

Do you currently hold a position as an appointed or elected member of a governmental board, commission, committee, 
or other body? IX' Yes 0 No 

If ·Yes", please state position: Ice-Chair HRB- Appt up March 2017. Would Jove to be on Ethics Committee 

Please call the City Clerk's Office at 826-5557 or visit RiversideCa.gov/city_cleri< for more information. 
RETURN TO: City Clerk's Office, Hall, 3900 Main Street, 7th floor, Riverside, CA 92522 

SIGNATURE: DATE: '-II tll/b 
I I 

THANK YOU FOR YOUR INTEREST IN THE CITY OF RIVERSIDE. 

How did you learn about the Board and Commission vacancies? 

r Newspaper r Utility Billlnsert rweb site 

~ Otller Ill~ do:ll.- IIMO\l-A<.t """'~ ~ >L 'I'' >.c.~rc 'i'<il.il 

Are you interested in being contacted by the Registrar 
of Voters to volunteer as a poll worker? r Yes 'lX:., No 
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