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FY 04/05:

Police Employees
(12/17/04) move to
3%@50 from 3%@55
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98.9%

100.5%
100.9%

CalPERS and Pension Obligation Bonds: Historical Expenditures and Future Projections

FY 07/08:

Converted 2005B to a
$30 Bond Anticipation
Note (BAN) on

6/1/2008

110.1%

FY 05/06:

Fire Employees
(06/30/06) move to
3%@50 from 3%@55

FY 01/02:
Police (10/3/01)
0,
134.7% and Fire (5/10/02)
Employees move to
3%@55 from 2%@50
114.6%
113.6%
101.9% 96.
102.7%
86.1%
FY 03/04 and FY
04/05:
Public Safety POB FY 02/03:
issued on Misc. Employees
6/29/2004 ($89.5 (08/30/02) move
million) from to 2.7%@55
Misc. POB A/B from 2%@55
issued on
5/26/2005 ($60
million total)
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FY 03/04:
CalPERS lowers
discount rate I
from 8.25% to
7 75%
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FY 99/00 FY 00/01 FY 01/02 FY 02/03 FY 03/04 FY 04/05 FY 05/06 FY 06/07 FY 07/08 FY 08/09 FY 09/10 FY 10/11 FY 11/12 FY 12/13 FY 13/14 FY 14/15 FY 15/16 FY 16/17 FY 17/18 FY 18/19 FY 18/19 FY 19/20 FY 19/20 FY 20/21 FY 20/21 FY 21/22 FY 21/22 FY 22/23 FY 22/23 FY 23/24 FY 23/24 FY 24/25 FY 24/25
Adopted Adopted

Actual

FY 10/11:
Fire Establishes Tier 2
(6/11/11) at 3%@55

mmm Total Pension Obligation Bond Expenditures

—Misc % Funded

FY 12/13:

PEPRA (1/1/13)
establishes new
employee tiers:
Misc. 2%@62 and
Safety 2.7%@57.
Misc. and Safety -
highest salary is 3-
year average.

FY 16/17:

CalPERS lowers
discount rate from
7.5% tp 7%
(effective FY 18/19)

FY 11/12:
CalPERS
lowers
discount
rate from
7.75% to

77.9%

65.4%

Actual Actual Actual

77.3%

Actual  Actual

Actual

78.9%

81.2% 77.6%

Actual

Actual

Projections

—Safety % Funded
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Projections

Projections

Projections

Projections
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20,000

Projections
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