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Pinney-Muglia, Liz

From: Pinney-Muglia, Liz
Sent: Tuesday, July 23, 2019 9:46 AM
To: mahmed@csusb.edu; ksbarth@charter.net; mselliebennett@gmail.com
Cc: Sanchez, Xavier
Subject: FW: [External]  FW: MEI for HRC | Riverside

Good morning executive committee, 
 
I hope you are all well! 
 
We won’t be meeting in time to submit, but this (see link below) might be a good item to review and prepare for next 
time around. Let me know if you want it included on the agenda. 
 
Thanks, 
Liz 
 

From: Trish Perry [mailto:trish.hrcps@gmail.com]  
Sent: Monday, July 22, 2019 3:33 PM 
To: Pinney-Muglia, Liz 
Subject: [External] FW: MEI for HRC | Riverside 
 
Please see links below.  Your city had submitted last year and received a score of 65%. 
 
Please let me know if you have any additional documentation to increase your score. 
 
Thank you, 
 
Trish Perry 

HRC 

Palm Springs Steering Committee 

760-501-6782 cell 

 
 

From: Municipal Equality Index 
Sent: Monday, July 22, 2019 3:29 PM 
To: trish.hrcps@gmail.com 
Subject: Message Received Re: FW: MEI for HRC | Cathedral CIty 
 
Hello, 
 
The 2019 Municipal Equality Index (MEI) is rating the same 506 cities that were rated in 2018. If your city is not currently 
one of the 506 rated, your city can receive its own rating by completing the self-submit process. 
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The deadline for feedback and documentation for this year's report is July 31, 2019. If you have already emailed us 
feedback and documentation, please be patient as we review and respond to the many feedback items we continue to 
receive. It may take anywhere from a few days to a few weeks for us to respond. 
 
As a reminder, all draft scorecards are strictly confidential for review and feedback purposes only and are subject to 
change anytime prior to the publication of the 2019 MEI Report. 
 
Please direct press inquiries to press@hrc.org. 
 
Our full Standards for Credit can be found online at hrc.org/mei. 
 
As always, we appreciate your engagement and support! 
 
Sincerely, 
The MEI Team 
Collen Kutney 
Xavier Persad 
 
 
--  
----- 
As a reminder, all scores are not final and are subject to change until the Municipal Equality Index is published and 
officially released. All draft scores and scorecards are for internal review and feedback purposes only, and should be kept 
strictly confidential. 
 
 


