
Submit Date: Jun 11, 2018

First Name Middle Initial Last Name

Home Address Suite or Apt

City State Postal Code

Primary Phone Alternate Phone

Email Address

Employer Job Title

The City of Riverside, CA Boards & Commissions

Application Form

Profile

Office Use Only:

 Ward 3 

Which Boards would you like to apply for?

Commission on Aging: Submitted 
Airport Commission: Submitted 
Community Police Review Commission: Submitted 
Cultural Heritage Board: Submitted 
Board of Ethics: Submitted 
Human Relations Commission: Submitted 
Human Resources Board: Submitted 

Ms./Mr.

Ms.

Business Address

Business Phone

Length of residence in City of Riverside

Carmen S. Payne

Riverside CA

Esri
Business Operations
Coordinator
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Are you a registered voter of the City of Riverside?

 Yes  No

Have you ever been convicted of a crime of moral turpitude?

 Yes  No

Do you have adequate time to serve?

 Yes  No

*Eligibility requirements per City Charter Article VIII Section 805. 
Applications may be screened on the basis of information submitted with this form. 
You are welcome to provide a resume and/or letters of endorsement.

Interests & Experiences

WHY YOU WANT TO SERVE ON A CITY BOARD OR COMMISSION:

EXPERIENCE OR SPECIAL KNOWLEDGE PERTAINING TO AREA(S) OF INTEREST:

EDUCATIONAL BACKGROUND:

OCCUPATIONAL EXPERIENCE:

PROFESSIONAL OR TECHNICAL ORGANIZATION MEMBERSHIPS:

CIVIC OR COMMUNITY EXPERIENCE, MEMBERSHIPS, OR PREVIOUS PUBLIC SERVICE
APPOINTMENTS:
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COMMISSION ON AGING
AIRPORT COMMISSION *
BUDGET ENGAGEMENT COMMISSION
COMMUNITY POLICE REVIEW COMMISSION
CULTURAL HERITAGE BOARD *
COMMISSION ON DISABILITIES
BOARD OF ETHICS
HUMAN RELATIONS COMMISSION
HUMAN RESOURCES BOARD
BOARD OF LIBRARY TRUSTEES *
MUSEUM OF RIVERSIDE BOARD
PARK AND RECREATION COMMISSION *
PLANNING COMMISSION *
BOARD OF PUBLIC UTILITIES *
TRANSPORTATION BOARD *

*A Statement of Economic Interests is required. Any information listed on this application is a matter
of public record and will be disclosed upon request. 

Under existing California law, a member of a board or commission may not make, participate in
making, or attempt to influence a governmental decision if it is reasonably foreseeable that the
decision could have a material financial effect on that member, the member’s immediate family, or
any of his or her financial interests. There is also a special category of conflicts of interest which
strictly forbids members and/or their employers from having financial interests in city contracts.
Careful consideration should be given to this issue and applicants are encouraged to contact the
City Clerk’s Office if they have any questions.

Question applies to Cultural Heritage Board

Thank you for your interest in serving on the Cultural Heritage Board. 
The issues and challenges facing the Cultural Heritage Board increasingly require specialized
expertise; therefore, the following special criteria guide appointments to the Board. 
Please fill out supplemental form.  

Question applies to Community Police Review Commission

COMMUNITY POLICE REVIEW COMMISSION
CPRC applicants must undergo a limited background check by the Police Department prior to
serving on the Commission due to the sensitivity and confidentiality of the materials you will review
that have certain legal restrictions.  The background check consists of completion of a Background
Personal Information form, live scan fingerprint process through the FBI and Department of Justice,
a local police records check, a records check of the National Crime Information Center (NCIC), and
a DMV records check that includes vehicles registered to the applicant.  The DMV records check
relates to City liability issues since Commissioners occasionally rive their personal vehicles to public
outreach events.  The background check takes approximately two weeks to complete.

Question applies to Community Police Review Commission

Have you ever been convicted of a felony or misdemeanor?

 Yes  No

Question applies to Community Police Review Commission

Do you have basic computer skills?

 Yes  No
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Upload a Resume

Question applies to Human Relations Commission

HUMAN RELATIONS COMMISSION:
So far as is reasonably possible, the Human Relations Commission shall include representation in
the fields of education, medicine, health and welfare, law, real estate, industry, business, finance,
law enforcement, and labor. The diversity of the Commission is important to achieving its stated
objective.

Question applies to Human Relations Commission

Please state your field of endeavor as it applies to the Human Relations Commission:

Question applies to Commission on Aging

COMMISSION ON AGING:
Members must be at least 55 years old and not be a paid representative of an elder service.

Question applies to Commission on Aging

If you answered no to the above question, what year will you turn 55?

Question applies to Commission on Aging

Are you age 55 or older?

 Yes  No

Question applies to Commission on Aging

Are you a paid representative of an elder service?

 Yes  No

NOTICE REGARDING INCOMPATIBLE OFFICES
Under existing California law, no member of City boards or commissions may simultaneously hold
two public offices that are incompatible. (California Government Code Section 1099)

Offices are incompatible if one of the offices has supervisory, auditory or removal power over the
other, if there would be any significant clash of duties or loyalties between the offices, or if public
policy considerations make it improper for one person to hold both offices.

Do you currently hold a position as an appointed or elected member of a governmental
board, commission, committee, or other body?

 Yes  No

If “Yes”, please state position:

Members of boards and commissions are covered by Workers’ Compensation insurance while
serving. If appointed, completion of a LiveScan background screening is required prior to
commencement of service.

Please call the City Clerk’s Office at 826-5557 or visit RiversideCA.gov/city_clerk for more
information. City Clerk’s Office, City Hall, 3900 Main Street, 7th floor, Riverside, CA 92522

3_-_Payne__Carmen_S..pdf
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Additional document(s)

How did you learn about the Board and Commission vacancies?

None Selected

Are you interested in being contacted by the Registrar of Voters to volunteer as a poll
worker?

 Yes  No

Demographics

The following information will be detached from your application and used for research and
statistical purposes only.

BOARDS OR COMMISSIONS APPLIED FOR:

APPLICATION DATE:

Female or Male?

ETHNIC BACKGROUND: Choose the one (ONLY ONE) ethnic group with which you most
closely identify yourself.

None Selected

Are you a person with a disability?

ETHNIC ORIGIN DEFINITIONS:
American Indian or Alaskan Native: All persons having origins in any of the original peoples of North
America, and who maintain cultural identification through tribal affiliation or community recognition.
Asian or Pacific Islander: All persons having origins in any of the original peoples of the Far East,
Southeast Asia, the Indian Subcontinent, or the Pacific Islands. This area includes, for example,
China, India, Japan, Korea, the Philippine Islands, and Samoa.
Black (not of Hispanic origin): All persons having origins in any of the Black racial groups of Africa.
Hispanic: All persons of Mexican, Puerto Rican, Cuban, Central or South American, or other
Spanish culture or origin, regardless of race.
White (not of Hispanic origin): All persons having origins in any of the original peoples of Europe,
North Africa, or the Middle East.
Source: Equal Employment Opportunity Commission
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Submit Date: Nov 09, 2018

First Name Middle Initial Last Name

Home Address Suite or Apt

City State Postal Code

Primary Phone Alternate Phone

Email Address

Employer Job Title

The City of Riverside, CA Boards & Commissions

Application Form

Profile

Office Use Only:

 Ward 4 

Which Boards would you like to apply for?

Community Police Review Commission: Submitted 

Ms./Mr.

Mr.

Business Address

Business Phone

Length of residence in City of Riverside

19 YEARS

Are you a registered voter of the City of Riverside?

 Yes  No

Carlos Vazquez

Riverside CA

RIVERSIDE COUNTY SHERIFF
BACKGROUND
INVESTIGATOR -CCW
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Have you ever been convicted of a crime of moral turpitude?

 Yes  No

Do you have adequate time to serve?

 Yes  No

*Eligibility requirements per City Charter Article VIII Section 805. 
Applications may be screened on the basis of information submitted with this form. 
You are welcome to provide a resume and/or letters of endorsement.

Interests & Experiences

WHY YOU WANT TO SERVE ON A CITY BOARD OR COMMISSION:

i WAS A POLICE OFFICER FOR THE CITY OF RIVERSIDE. NOW AS A CIVILIAN AND A
BACKGROUND INVESTIGATOR I SEE MANY WAYS IN WHICH I COULD HELP THE RIVERSIDE
POLICE TO IMPROVE WITH THE COMMUNITY RELATIONS AND WITHIN THE DEPARTMENT. i
HAVE A TOTAL PASSION TO HELP OUR CITIZENS.

EXPERIENCE OR SPECIAL KNOWLEDGE PERTAINING TO AREA(S) OF INTEREST:

CURRENT BACKGROUND INVESTIGATOR FOR RIVERSIDE COUNTY SHERIFF - CCW 11 YEARS
AS A POLICE OFFICER. BEEN SUED BEFORE AND I UNDERSTAND THE PUBLIC AND THE POLICE
DEPARTMENT POLICIES AND PROCDEURES. I WAS BORN IN BARCELONA, SPAIN. AND THE
BECAME AN AMERICAN CITIZEN IN MAY 28TH 2000. I UNDERSTAND THE SPANISH SPEAKING
CULTURE AND THEIR NEEDS.

EDUCATIONAL BACKGROUND:

PALM SPRINGS HIGH SCHOOL CAL BAPTIST COLLEGE POLICE ACADEMY FORMER RIVERSIDE
CITY COLLEGE HEAD TENNIS COACH SCUBA INSTRUCTOR OSHA 30 HOURS CERTIFIED

OCCUPATIONAL EXPERIENCE:

RIVERSIDE COUNTY SHERIFF BACKGROUND INVESTIGATOR CCW POLICE OFFICER FOR 11
YEARS PROFESSIONAL TENNIS INSTRUCTOR FOR 35 YEARS SCUBA INSTRUCTOR FOR 25
YEARS FORMER SPANISH SPEAKING PASTOR AT THE GROVE COMMUNITY CHURCH HEALTH
AND SAFETY MANAGER

PROFESSIONAL OR TECHNICAL ORGANIZATION MEMBERSHIPS:

POLICE ACADEMY POST POLICE ACADEMY INSTRUCTOR NAUI - UNDERWATER ASSOCIATION
OF UNDERWATER INSTRUCTORS USPTA - UNITED STATES PROFESSIONAL TENNIS
ASSOCIATION

Carlos Vazquez Page 2 of 5



CIVIC OR COMMUNITY EXPERIENCE, MEMBERSHIPS, OR PREVIOUS PUBLIC SERVICE
APPOINTMENTS:

WORKED WITH THE GROVE COMMUNITY TO SERVE OUR COMMUNITY IN ORANGE CREST
AREA. WORKED WITH CBU AS A VOLUNTEER HELPING IMPROVEE LOCAL CITY MIDDLE
SCHOOLS WORKED WITH RCC AS A VOLUNTEER FOR 3 YEARS HELPING COACH THE WOMANS
AND MENS TENNIS TEAM. TAUGHT FREE SCUBA LESSONS IN OUR COUMMUNITY. TAUGHT
FREE TENNIS LESSONS IN OUR COMMUNITY. VOLUNTEER TEACHING DOMESTIC VIOLENCE AT
CBU MASTERS PROGRAM.

COMMISSION ON AGING
AIRPORT COMMISSION *
BUDGET ENGAGEMENT COMMISSION
COMMUNITY POLICE REVIEW COMMISSION
CULTURAL HERITAGE BOARD *
COMMISSION ON DISABILITIES
BOARD OF ETHICS
HUMAN RELATIONS COMMISSION
HUMAN RESOURCES BOARD
BOARD OF LIBRARY TRUSTEES *
MUSEUM OF RIVERSIDE BOARD
PARK AND RECREATION COMMISSION *
PLANNING COMMISSION *
BOARD OF PUBLIC UTILITIES *
TRANSPORTATION BOARD *

*A Statement of Economic Interests is required. Any information listed on this application is a matter
of public record and will be disclosed upon request. 

Under existing California law, a member of a board or commission may not make, participate in
making, or attempt to influence a governmental decision if it is reasonably foreseeable that the
decision could have a material financial effect on that member, the member’s immediate family, or
any of his or her financial interests. There is also a special category of conflicts of interest which
strictly forbids members and/or their employers from having financial interests in city contracts.
Careful consideration should be given to this issue and applicants are encouraged to contact the
City Clerk’s Office if they have any questions.

Question applies to Community Police Review Commission

COMMUNITY POLICE REVIEW COMMISSION
CPRC applicants must undergo a limited background check by the Police Department prior to
serving on the Commission due to the sensitivity and confidentiality of the materials you will review
that have certain legal restrictions.  The background check consists of completion of a Background
Personal Information form, live scan fingerprint process through the FBI and Department of Justice,
a local police records check, a records check of the National Crime Information Center (NCIC), and
a DMV records check that includes vehicles registered to the applicant.  The DMV records check
relates to City liability issues since Commissioners occasionally rive their personal vehicles to public
outreach events.  The background check takes approximately two weeks to complete.

Question applies to Community Police Review Commission

Have you ever been convicted of a felony or misdemeanor?

 Yes  No

Carlos Vazquez Page 3 of 5



Upload a Resume

Additional document(s)

Question applies to Community Police Review Commission

Do you have basic computer skills?

 Yes  No

NOTICE REGARDING INCOMPATIBLE OFFICES
Under existing California law, no member of City boards or commissions may simultaneously hold
two public offices that are incompatible. (California Government Code Section 1099)

Offices are incompatible if one of the offices has supervisory, auditory or removal power over the
other, if there would be any significant clash of duties or loyalties between the offices, or if public
policy considerations make it improper for one person to hold both offices.

Do you currently hold a position as an appointed or elected member of a governmental
board, commission, committee, or other body?

 Yes  No

If “Yes”, please state position:

Members of boards and commissions are covered by Workers’ Compensation insurance while
serving. If appointed, completion of a LiveScan background screening is required prior to
commencement of service.

Please call the City Clerk’s Office at 826-5557 or visit RiversideCA.gov/city_clerk for more
information. City Clerk’s Office, City Hall, 3900 Main Street, 7th floor, Riverside, CA 92522

How did you learn about the Board and Commission vacancies?

 Web Site 

Are you interested in being contacted by the Registrar of Voters to volunteer as a poll
worker?

 Yes  No

Demographics

The following information will be detached from your application and used for research and
statistical purposes only.

CARLOS_VAZQUEZ_RESUME_2018.pdf
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BOARDS OR COMMISSIONS APPLIED FOR:

APPLICATION DATE:

Female or Male?

ETHNIC BACKGROUND: Choose the one (ONLY ONE) ethnic group with which you most
closely identify yourself.

None Selected

Are you a person with a disability?

ETHNIC ORIGIN DEFINITIONS:
American Indian or Alaskan Native: All persons having origins in any of the original peoples of North
America, and who maintain cultural identification through tribal affiliation or community recognition.
Asian or Pacific Islander: All persons having origins in any of the original peoples of the Far East,
Southeast Asia, the Indian Subcontinent, or the Pacific Islands. This area includes, for example,
China, India, Japan, Korea, the Philippine Islands, and Samoa.
Black (not of Hispanic origin): All persons having origins in any of the Black racial groups of Africa.
Hispanic: All persons of Mexican, Puerto Rican, Cuban, Central or South American, or other
Spanish culture or origin, regardless of race.
White (not of Hispanic origin): All persons having origins in any of the original peoples of Europe,
North Africa, or the Middle East.
Source: Equal Employment Opportunity Commission
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CARLOS VAZQUEZ 
                                                                                                                                         

                      

 

 

 

 

 

 

  

 

 

 

 

 

 

 

  

 

 

 

 

 

 

 

 

 

 

 

 

OBJECTIVE  

To obtain a full time employment. 

 

SKILLS 

 

• Fluent in English, Spanish and  

  Catalan (written & spoken) 

• Conflict resolution skills & training 

• First aid and CPR trained 

• Facility with Microsoft  

  Word/Excel/PowerPoint 

• Public Speaking (English & Spanish) 

• Drug & Under the influence  

  recognition 

• Teaching/training 

 

 

SPECIALIZED TRAINING  
(Provided by Commission on Peace 

Officer Standards & Training) 

 

• 2010 - “Harassment Free 

Workplace” 

• 2010 - “Interpersonal 

Communications/Customer Service” 

• 2010 - “Guidelines for Handling 

Labor Disputes” 

• 2010 – “Active Shooter” 

• 2010 – “Investigator’s Response to 

Terrorism” 

• 2008 – “Bloodborne Pathogens” 

• 2008 – “Mental Health Crisis 

Intervention” 

• 2008 – “Diversity & Cross-Cultural 

Communications” 

• 2008 – “Report Writing” 

• 2006 – “Interviewing & 

Interrogation Techniques” 

• 2005 – “Meetings in the Workplace” 

• 2004 – “Drug & Alcohol 

Recognition” 

• 2004 – “Dealing with Mentally Ill 

Subjects” 

• 2003 – “Tactical Decision Making 

Under Pressure”  

 

 

EXPERIENCE  

EHS MANAGER • CLAYTON HOMES   

MAINTENANCE MANAGER • CLAYTON HOMES 

JANATORIAL MANAGER • CLAYTON HOMES • 2017 

Trained and maintained all employees in safe working 

environment according to OSHA regulations. Developed new 

policies, trained and taught new procedures to keep the work 

environment injury free. Investigated the cause of accidents 

and kept records. Managed maintenance team and trained 

according to OSHA regulations. Purchased all safety materials 

and equipment to provide healthy work environment 

according to OSHA regulations. 

 
TENNIS COACH • RIVERSIDE CITY COLLEGE • 2011-2015 

Coached college men’s tennis team. Instructed, motivated, 

managed and supervised tennis team. Arranged and 

managed team travel and coordinated tournaments.  

 

POLICE OFFICER • CITY OF RIVERSIDE• 2001-2011 

Enforced federal and state law and local ordinances per the 

authority of the state of California. Peace Officer Standards & 

Training Advanced Certificate. Honorably Retired. 

 

SCUBA INSTUCTOR • “CARLOS SCUBA” • 1996-2012 

Self-employed. Instructed youth and adults in basic, 

intermediate and advanced scuba diving. Arranged and 

taught classes, organized dive trips, taught CPR and first aid 

and looked after safety of all students. 

. 

 

 

 

 

 

EDUCATION 

 

VOLUNTEER EXPEREINCE/LEADERSHIP 

 

EDUCATION 

CALIFORNIA BAPTIST UNIVERSITY • 1990-1994  

Major: Biology. Completed four years undergraduate education. 

 

FULLERTON COLLEGE POLICE ACADEMY • 2000-2001 

Graduated Police Academy. 

 

Certifications: Scuba Instructor, USPTA Tennis Pro 

OSHA Safety Construction Certification. 

 

SECURITY GUARD CERTIFICATION CARD: # 123058 

 
POST AICC INSTRUCTOR DEVELOPMENT 

CERTIFICATION.  

POST CONTROL # 2540-21705-17-008  



Submit Date: Oct 07, 2021

First Name Middle Initial Last Name

Home Address Suite or Apt

City State Postal Code

Primary Phone Alternate Phone

Email Address

Employer Job Title

The City of Riverside, CA Boards & Commissions

Application Form

Profile

Office Use Only:

None Selected

Which Boards would you like to apply for?

Community Police Review Commission: Submitted 

Ms./Mr.

Mr.

Business Address

Business Phone

Length of residence in City of Riverside

52 years

Are you a registered voter of the City of Riverside?

 Yes  No

Bryan C Thomas

Riverside CA

Rancho Santiago Community
College District Part time faculty
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Have you ever been convicted of a crime of moral turpitude?

 Yes  No

Do you have adequate time to serve?

 Yes  No

*Eligibility requirements per City Charter Article VIII Section 805. 
Applications may be screened on the basis of information submitted with this form. 
You are welcome to provide a resume and/or letters of endorsement.

Interests & Experiences

WHY YOU WANT TO SERVE ON A CITY BOARD OR COMMISSION:

I believe in a transparent and fair process in reviewing issues involving our police department.

EXPERIENCE OR SPECIAL KNOWLEDGE PERTAINING TO AREA(S) OF INTEREST:

25+ years in law enforcement, law enforcement trainer and expert in many aspects of the job.

EDUCATIONAL BACKGROUND:

B.A. Criminal Justice, California State University Fullerton

OCCUPATIONAL EXPERIENCE:

25+ years serving with the Orange County Sheriff's Department

PROFESSIONAL OR TECHNICAL ORGANIZATION MEMBERSHIPS:

InfraGard

CIVIC OR COMMUNITY EXPERIENCE, MEMBERSHIPS, OR PREVIOUS PUBLIC SERVICE
APPOINTMENTS:
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COMMISSION ON AGING
AIRPORT COMMISSION *
BUDGET ENGAGEMENT COMMISSION
COMMUNITY POLICE REVIEW COMMISSION
CULTURAL HERITAGE BOARD *
COMMISSION ON DISABILITIES
BOARD OF ETHICS
HUMAN RELATIONS COMMISSION
HUMAN RESOURCES BOARD
BOARD OF LIBRARY TRUSTEES *
MUSEUM OF RIVERSIDE BOARD
PARK AND RECREATION COMMISSION *
PLANNING COMMISSION *
BOARD OF PUBLIC UTILITIES *
TRANSPORTATION BOARD *

*A Statement of Economic Interests is required. Any information listed on this application is a matter
of public record and will be disclosed upon request. 

Under existing California law, a member of a board or commission may not make, participate in
making, or attempt to influence a governmental decision if it is reasonably foreseeable that the
decision could have a material financial effect on that member, the member’s immediate family, or
any of his or her financial interests. There is also a special category of conflicts of interest which
strictly forbids members and/or their employers from having financial interests in city contracts.
Careful consideration should be given to this issue and applicants are encouraged to contact the
City Clerk’s Office if they have any questions.

Question applies to Community Police Review Commission

COMMUNITY POLICE REVIEW COMMISSION
CPRC applicants must undergo a limited background check by the Police Department prior to
serving on the Commission due to the sensitivity and confidentiality of the materials you will review
that have certain legal restrictions.  The background check consists of completion of a Background
Personal Information form, live scan fingerprint process through the FBI and Department of Justice,
a local police records check, a records check of the National Crime Information Center (NCIC), and
a DMV records check that includes vehicles registered to the applicant.  The DMV records check
relates to City liability issues since Commissioners occasionally rive their personal vehicles to public
outreach events.  The background check takes approximately two weeks to complete.

Question applies to Community Police Review Commission

Have you ever been convicted of a felony or misdemeanor?

 Yes  No

Question applies to Community Police Review Commission

Do you have basic computer skills?

 Yes  No
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Upload a Resume

Additional document(s)

NOTICE REGARDING INCOMPATIBLE OFFICES
Under existing California law, no member of City boards or commissions may simultaneously hold
two public offices that are incompatible. (California Government Code Section 1099)

Offices are incompatible if one of the offices has supervisory, auditory or removal power over the
other, if there would be any significant clash of duties or loyalties between the offices, or if public
policy considerations make it improper for one person to hold both offices.

Do you currently hold a position as an appointed or elected member of a governmental
board, commission, committee, or other body?

 Yes  No

If “Yes”, please state position:

Members of boards and commissions are covered by Workers’ Compensation insurance while
serving. If appointed, completion of a LiveScan background screening is required prior to
commencement of service.

Please call the City Clerk’s Office at 826-5557 or visit RiversideCA.gov/city_clerk for more
information. City Clerk’s Office, City Hall, 3900 Main Street, 7th floor, Riverside, CA 92522

How did you learn about the Board and Commission vacancies?

 Web Site 

Are you interested in being contacted by the Registrar of Voters to volunteer as a poll
worker?

 Yes  No

Demographics

The following information will be detached from your application and used for research and
statistical purposes only.

BOARDS OR COMMISSIONS APPLIED FOR:

APPLICATION DATE:

Curriculum_Vitae-
Thomas_2021.pdf
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Female or Male?

ETHNIC BACKGROUND: Choose the one (ONLY ONE) ethnic group with which you most
closely identify yourself.

Are you a person with a disability?

ETHNIC ORIGIN DEFINITIONS:
American Indian or Alaskan Native: All persons having origins in any of the original peoples of North
America, and who maintain cultural identification through tribal affiliation or community recognition.
Asian or Pacific Islander: All persons having origins in any of the original peoples of the Far East,
Southeast Asia, the Indian Subcontinent, or the Pacific Islands. This area includes, for example,
China, India, Japan, Korea, the Philippine Islands, and Samoa.
Black (not of Hispanic origin): All persons having origins in any of the Black racial groups of Africa.
Hispanic: All persons of Mexican, Puerto Rican, Cuban, Central or South American, or other
Spanish culture or origin, regardless of race.
White (not of Hispanic origin): All persons having origins in any of the original peoples of Europe,
North Africa, or the Middle East.
Source: Equal Employment Opportunity Commission
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Bryan “Chris” Thomas 
Curriculum Vitae 

 

1 | P a g e  
 

Bryan “Chris” Thomas 

 Current Primary Employer: 

Rancho Santiago Community College District 

Part Time Faculty-Criminal Justice Training Center 

 

Home: 

 

 

 

 
Formal Education: 

 Bachelor of Arts, Criminal Justice, California State University, Fullerton 

 
Professional Certifications: 

 POST Certificates: Basic, Intermediate, Advanced, Supervisory, Management  

 Drug Recognition Expert-IACP 

 Patrol Rifle Operator-OCSD 

 Active Shooter Instructor-FEMA/Texas A&M University 

 Incident Command System: 100, 200, 300, 400,700, 800  

 Major Collision Reconstruction-POST 

 Firearms Instructor-FBI 

 Field Training Officer Administrator-POST/CSULB 

 Academy Instructor Core Course-POST 

 Tactical Communications Instructor-CSULB/POST 

 Terrorism Liaison Officer-JRIC/POST 

  

 

 
 

Service Related Training (not all-inclusive):  
General Training:  

Orange County Sheriff’s Department Basic Academy (1994)  

Warrior Mindset-Dave Grossman (Private, 2015)  

Risk Management (Gordon Graham, 2011)  

Surviving the Edge of Chaos (Los Angeles Regional Training Center) 

Behavioral Threat Assessment / Advanced Threat Assessment (POST, 2019) 

Vulnerability Assessment (FBI-Infraguard) 

 

 

 

 



Bryan “Chris” Thomas 
Curriculum Vitae 
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Gang Related Training:  

California Gang Investigators Annual Conference (CGIA, 2009, 2010, 2011)  

Additional Gang related training over 300 hours  

Narcotic Related Training:  

Drug Recognition Expert (Palomar College-POST, 1999)  

California Narcotics Officer Annual Conference (CNOA, 2008)  

Narcotics Investigators School (OCSD-POST, 2009, 40 of 80 hrs.)  

Cavanaugh D.U.I. School (CDS, 2002)  

Additional alcohol and narcotic influence courses attended over 100 hours  

Tactical Related Training: 

 Tactical Rifle Operator (OCSD POST, 2009) 

 Annual Rifle Operator updates (2009 to 2019, excluding 2012-2013) 

 Firearms Instructor Course (FBI, POST 2013) 

 Tactical Response to School Violence (POST, 2013) 

Traffic Related Training:  

Basic/Intermediate/Advanced/Reconstruction (RSO, 2003)  

Additional traffic related courses over 40 hours  

Terrorism Related Training:  

International Terrorism and Organized Crime Conference (AGIA, 2007)  

Basic/Intermediate Terrorism Liaison Officer (JRIC-OCIAC, 2007)  

U.S. Army field deployment training exercise (Ft. Irwin, 2007)  

Predictive Profiling (RSO, POST, 2015)  

Response to School Violence/Active Shooter (Riverside Sheriff’s Department- POST, 2013)  

Teaching and Training courses:  

Field Training Officer (OCSD-POST, 2007)  

Firearms Tactical Rifle/Rapid Deployment/Mobile Field Force (OCSD-POST, 2009)  

Academy Instructor Core Course-AICC (OCSD-POST, 2013)  

Federal Bureau of Investigations Firearms Instructor Course (FBI, 2013)  

Field Training Program Management (CSULB, POST, 2015)  

Leadership Development / Human Resources related training: 

Basic Supervisory Course (OCSD-POST, 2013)  

Custody Incident Management (OCSD, 2013)  

Sherman Block Leadership Institute (Class #377)  

POST Management Seminar (POST 2016) 

California Public Employee Labor Relations Association annual conference (CALPELRA, 

2017) 

Clery Act Compliance (The Clery Center)  

 
Work History 

 October, 1994-April 1995: OCSD Basic Academy 

     Duties:  Basic training academy for sworn deputy sheriffs 

 April, 1995-June 1999: Custody-Theo Lacy Facility 

Duties:  maintaining custody and security of sentenced and 

un-sentenced inmates, maintaining proper documentation 

of daily activities, conducting and documenting 



Bryan “Chris” Thomas 
Curriculum Vitae 
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investigations relating to incidents occurring within custody 

setting, inmate classification (managing inmate population 

movement and housing assignments based on multiple 

independent factors), responding to disturbances, 

performing general law enforcement duties in and around 

men’s maximum security jail facility. 

June 1999-August 2000: Professional Standards Division, Background 

Investigations 

Duties:  Conducting security clearance background 

investigations on Correctional Work Program (CWP) 

inmate supervisors, assisting with background 

investigations for sworn and non-sworn job applicants. 

 August 2000-June 2001: Custody-Theo Lacy Facility 

     Duties:  same as above.   

 June 2001-October 2008: North Operations (Patrol) 

Duties:  General Law enforcement patrol duties including 

responding to calls for service, preventative patrol, 

providing public safety services, and other duties as need 

arose.  Under ancillary duties while assigned to MART 

(approximately 5 years), conducted complex collision 

reconstructions and investigations related to fatal traffic 

collisions. 

Ancillary Duties:  Drug Recognition Expert (DRE), Major 

Accident Response Team (MART), OCSD Traffic Review 

Board Coordinator, Field Training Officer (FTO), 

Terrorism Liaison Officer (TLO), OCSD Honor Guard, 

Canine Agitator, and acting supervisor as needed. 

 October 2008-September 2011: Special Investigations-Gang Investigator  

Primary Duties:  conducted gang related criminal 

investigations, responded on a call out basis to gang related 

incidents providing investigative and tactical support to 

patrol, conducted gang intelligence investigations relating 

to gang activities, conducted surveillance and under-cover 

operations relating to narcotic and gang activities, testified 

as an expert witness in gang related prosecutions, authored 

and served search warrants relating to gang investigations, 

provided outside agencies with intelligence and tactical 

support relating to multiple disciplines of investigations, 

assisted other investigative units with logistical and tactical 

support as requested. 



Bryan “Chris” Thomas 
Curriculum Vitae 
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Ancillary Duties:  CIRT, TLO, FTO, acting supervisor as 

needed 

 September 2011-May 2012 North Operations (Patrol) 

     Duties:  Same as above 

Ancillary Duties:  TLO, Critical Incident Response Team 

(CIRT), acting supervisor as needed. 

 May 2012-December 2012: Sergeant, Central Jail Complex 

Duties:  supervising the day to day operations of maximum 

security jail(s).  Primarily assigned to the Men’s Central 

Jail, provided training to deputies on a weekly basis, 

supervised investigations relating to custody incidents, staff 

performance evaluations, overseeing safety and security 

operations of the facility.  Supervised the gang intelligence 

program for the Central Men’s Jail. 

 December 2012-January 2014: Sergeant, Jail Compliance and Training Team  

Duties:  supervise a small team of deputies whose duties 

include the maintenance of the Jail Operations Manual, 

review and produce policy updates, analyze legal issues 

and provide appropriate training curricula, assist with 

public records requests, provide critical analysis of critical 

incidents to identify training deficiencies and provide 

appropriate training to staff to mitigate future issues, 

special grand jury projects, instructor for STC, POST, and 

Basic Academy courses. 

 January 2014-May 2014 Sergeant, Lake Forest Police Services 

Duties:  Supervise patrol personnel in the performance of 

general police/patrol duties, provide in-service training and 

development, managing high risk or larger scale incidents.  

Ancillary duties include (AICC certified) Basic Academy 

instructor, Advanced Officer Training Instructor, Standards 

for Corrections and Training instructor, FBI Certified 

Firearms instructor, assistant instructor for OCSD Field 

Training Bureau as needed.  

 June 2014-June 2015  Sergeant, Mass Transit Bureau 

Duties:  Administrative sergeant, Explosives Detection 

Canine Team supervisor, Right of Way enforcement team 

supervisor (plain clothes investigative/enforcement team).  

Fixed Route supervisor (uniform patrol).  Supervised 

multiple specialized teams as well as organizing and 

supervising special operations such as VIPR operations, 
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Curriculum Vitae 
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Counter Terrorism Team operations, TSRAM operations 

and threat assessments.   

Ancillary duties include (AICC certified) Basic Academy 

instructor, Advanced Officer Training Instructor, Standards 

for Corrections and Training instructor, FBI Certified 

Firearms instructor, assistant instructor for OCSD Field 

Training Bureau as needed.  

 June 2015-June 2016  Sergeant, Field training Bureau 

Duties:  supervise a small team of deputies dedicated to 

overseeing the field training officer program, field 

operations related training, managing the evaluation and 

documentation system, supervise quarterly “Patrol 

Schools” preparing corrections deputies for the rigors of 

patrol training.  As well, researching and authoring 

department publications related to patrol operations. 

Ancillary duties include (AICC certified) Basic Academy 

instructor, Advanced Officer Training Instructor, Standards 

for Corrections and Training instructor, FBI Certified 

Firearms instructor.  

 June 2016-October 2016 Lieutenant, Theo Lacy Facility maximum security jail 

Duties:  Jail watch commander.  Managed daily operations 

of the maximum security jail facility to include 50-100 

sworn, professional staff and sergeants.  This facility 

housed about 3,400 inmates at any given time.  Included in 

these duties were personnel matters, legal compliance, and 

coordinating emergency repairs to all sheriff’s facilities. 

Ancillary duties include (AICC certified) Basic Academy 

instructor, Advanced Officer Training Instructor, Standards 

for Corrections and Training instructor, FBI Certified 

Firearms instructor.  

 October 2016-March 2018 Lieutenant, S.A.F.E. division 

Duties:  managed a small team of sergeants, deputies, and 

professional staff who make up the SAFE division 

(Strategy, Accountability, Focus, and Evaluation).  The 

primary duties of this unit include use of force oversight, 

critical incident review, policy development, risk 

management, diverse special projects, management of the 

use of force and commendation/complaint platforms, and 

serving as the labor relations liaison for the department. 

Ancillary duties include (AICC certified) Basic Academy 
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instructor, Advanced Officer Training Instructor, Standards 

for Corrections and Training instructor, FBI Certified 

Firearms instructor.  

 March 2018-March 2020 Lieutenant, Chief of Transit Police Services 

OCSD provides contract police services to multiple 

contract partners.  The Orange County Transportation 

Authority contracts OCSD to provide police services to the 

Orange County mass transit system (bus and rail).  The 

contract chief acts as a chief of police for that 28 person 

team.  Duties include leading and managing the team of 

deputies, investigators, sergeants and professional staff 

assigned to the unit (Uniform, Explosives Detection Canine 

teams, plain clothes), setting the strategic direction for the 

unit, budget management, personnel concerns, fleet and 

asset management, and managing special operations.  

Additionally, the TPS Chief works closely with the TSA, 

FBI, OCIAC, and JRIC to provide the most robust security 

environment possible on both classified and unclassified 

levels.   

March 2018-January 2021 Chief Executive Officer, Threat Matrix Group LLC 

Threat Matrix Group provides diverse services to the client 

including security consulting, vulnerability assessment, 

training over a broad range of expertise, expert consulting, 

and other services.  TMG has a diverse cadre of experts 

from law enforcement, military, fire service, and education 

fields. Although this agency is new, it’s experts are 

seasoned professionals and practitioners in their fields. 

 

 
 

Ancillary Duties: 

 

Honor Guard: 23 years  

Represented the Orange County Sheriff’s Department at local, regional, state national level 

events including the California State Peace Officers Memorial.  

Field Training Officer: 3 years  

Performed as a Field Training Officer in patrol, investigations, and in the Field Training 

Bureau.  

Critical Incident Response Team (CIRT): 10 years  

Served as a CIRT member in patrol, investigations, as a Sergeant and currently as a 

lieutenant.  

Terrorism Liaison Officer (TLO): 13 years 
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Served as a TLO in patrol, investigations, as a supervisor and currently as a lieutenant.  

Explosives Detection Canine Supervisor: 10 months  

While assigned to OCTA, assigned as the EDC supervisor (non-handler).  

Basic Academy Instructor: 7 years  

Currently assigned as a part time instructor with the Orange County Sheriff’s Basic 

Academy.  

Advanced Officer Training / Standards on Training for Corrections Instructor: 7 years  

Currently assigned as a part time instructor for AOT and STC courses such as Jail Training 

Officer, Field Training Officer, Off Duty Survival and Critical Incident Awareness. This 

assignment includes curriculum development for courses including Critical Incident 

Awareness and Transit Police Tactics.  

Firearms Instructor: 7 years  

Currently FBI certified and assigned as a part time firearms instructor through the OCSD 

Firearms Training Unit.  

Major Accident Reconstruction Team (MART):  8 years  
Served 5 years as an ancillary MART team member/reconstructionist. Served 3 years as an 

ancillary call out team supervisor. 

 



Submit Date: May 21, 2018

First Name Middle Initial Last Name

Home Address Suite or Apt

City State Postal Code

Primary Phone Alternate Phone

Email Address

Employer Job Title

The City of Riverside, CA Boards & Commissions

Application Form

Profile

Office Use Only:

 Ward 6 

Which Boards would you like to apply for?

Community Police Review Commission: Submitted 

Ms./Mr.

Mr.

Business Address

Business Phone

Length of residence in City of Riverside

Are you a registered voter of the City of Riverside?

 Yes  No

Have you ever been convicted of a crime of moral turpitude?

 Yes  No

Johnny R. Wilder

Riverside CA

Harvest Christian Fellowship Lead Counselor

Johnny R. Wilder Page 1 of 5



Do you have adequate time to serve?

 Yes  No

*Eligibility requirements per City Charter Article VIII Section 805. 
Applications may be screened on the basis of information submitted with this form. 
You are welcome to provide a resume and/or letters of endorsement.

Interests & Experiences

WHY YOU WANT TO SERVE ON A CITY BOARD OR COMMISSION:

EXPERIENCE OR SPECIAL KNOWLEDGE PERTAINING TO AREA(S) OF INTEREST:

EDUCATIONAL BACKGROUND:

OCCUPATIONAL EXPERIENCE:

PROFESSIONAL OR TECHNICAL ORGANIZATION MEMBERSHIPS:

CIVIC OR COMMUNITY EXPERIENCE, MEMBERSHIPS, OR PREVIOUS PUBLIC SERVICE
APPOINTMENTS:

Johnny R. Wilder Page 2 of 5



COMMISSION ON AGING
AIRPORT COMMISSION *
BUDGET ENGAGEMENT COMMISSION
COMMUNITY POLICE REVIEW COMMISSION
CULTURAL HERITAGE BOARD *
COMMISSION ON DISABILITIES
BOARD OF ETHICS
HUMAN RELATIONS COMMISSION
HUMAN RESOURCES BOARD
BOARD OF LIBRARY TRUSTEES *
MUSEUM OF RIVERSIDE BOARD
PARK AND RECREATION COMMISSION *
PLANNING COMMISSION *
BOARD OF PUBLIC UTILITIES *
TRANSPORTATION BOARD *

*A Statement of Economic Interests is required. Any information listed on this application is a matter
of public record and will be disclosed upon request. 

Under existing California law, a member of a board or commission may not make, participate in
making, or attempt to influence a governmental decision if it is reasonably foreseeable that the
decision could have a material financial effect on that member, the member’s immediate family, or
any of his or her financial interests. There is also a special category of conflicts of interest which
strictly forbids members and/or their employers from having financial interests in city contracts.
Careful consideration should be given to this issue and applicants are encouraged to contact the
City Clerk’s Office if they have any questions.

Question applies to Community Police Review Commission

COMMUNITY POLICE REVIEW COMMISSION
CPRC applicants must undergo a limited background check by the Police Department prior to
serving on the Commission due to the sensitivity and confidentiality of the materials you will review
that have certain legal restrictions.  The background check consists of completion of a Background
Personal Information form, live scan fingerprint process through the FBI and Department of Justice,
a local police records check, a records check of the National Crime Information Center (NCIC), and
a DMV records check that includes vehicles registered to the applicant.  The DMV records check
relates to City liability issues since Commissioners occasionally rive their personal vehicles to public
outreach events.  The background check takes approximately two weeks to complete.

Question applies to Community Police Review Commission

Have you ever been convicted of a felony or misdemeanor?

 Yes  No

Question applies to Community Police Review Commission

Do you have basic computer skills?

 Yes  No

Johnny R. Wilder Page 3 of 5



Upload a Resume

Additional document(s)

NOTICE REGARDING INCOMPATIBLE OFFICES
Under existing California law, no member of City boards or commissions may simultaneously hold
two public offices that are incompatible. (California Government Code Section 1099)

Offices are incompatible if one of the offices has supervisory, auditory or removal power over the
other, if there would be any significant clash of duties or loyalties between the offices, or if public
policy considerations make it improper for one person to hold both offices.

Do you currently hold a position as an appointed or elected member of a governmental
board, commission, committee, or other body?

 Yes  No

If “Yes”, please state position:

Members of boards and commissions are covered by Workers’ Compensation insurance while
serving. If appointed, completion of a LiveScan background screening is required prior to
commencement of service.

Please call the City Clerk’s Office at 826-5557 or visit RiversideCA.gov/city_clerk for more
information. City Clerk’s Office, City Hall, 3900 Main Street, 7th floor, Riverside, CA 92522

How did you learn about the Board and Commission vacancies?

None Selected

Are you interested in being contacted by the Registrar of Voters to volunteer as a poll
worker?

 Yes  No

Demographics

The following information will be detached from your application and used for research and
statistical purposes only.

BOARDS OR COMMISSIONS APPLIED FOR:

APPLICATION DATE:

6_-_Wilder__Johnny_R..pdf
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Female or Male?

ETHNIC BACKGROUND: Choose the one (ONLY ONE) ethnic group with which you most
closely identify yourself.

None Selected

Are you a person with a disability?

ETHNIC ORIGIN DEFINITIONS:
American Indian or Alaskan Native: All persons having origins in any of the original peoples of North
America, and who maintain cultural identification through tribal affiliation or community recognition.
Asian or Pacific Islander: All persons having origins in any of the original peoples of the Far East,
Southeast Asia, the Indian Subcontinent, or the Pacific Islands. This area includes, for example,
China, India, Japan, Korea, the Philippine Islands, and Samoa.
Black (not of Hispanic origin): All persons having origins in any of the Black racial groups of Africa.
Hispanic: All persons of Mexican, Puerto Rican, Cuban, Central or South American, or other
Spanish culture or origin, regardless of race.
White (not of Hispanic origin): All persons having origins in any of the original peoples of Europe,
North Africa, or the Middle East.
Source: Equal Employment Opportunity Commission

Johnny R. Wilder Page 5 of 5









Submit Date: Mar 02, 2021

First Name Middle Initial Last Name

Home Address Suite or Apt

City State Postal Code

Primary Phone Alternate Phone

Email Address

Employer Job Title

The City of Riverside, CA Boards & Commissions

Application Form

Profile

Office Use Only:

 Ward 1 

Which Boards would you like to apply for?

Commission on Aging: Submitted 
Airport Commission: Submitted 
Budget Engagement Commission: Submitted 
Community Police Review Commission: Submitted 
Cultural Heritage Board: Submitted 
Commission on Disabilities: Submitted 
Board of Ethics: Submitted 
Human Relations Commission: Submitted 
Human Resources Board: Submitted 
Board of Library Trustees: Submitted 
Museum of Riverside Board: Submitted 
Park and Recreation Commission: Submitted 
Planning Commission: Submitted 
Board of Public Utilities: Submitted 
Transportation Board: Submitted 

Ms./Mr.

Ms.

Business Address

Beth M. Hill-Skinner

Riverside CA

Riverside Community College Adjunct Faculty

Beth M. Hill-Skinner Page 1 of 6



Business Phone

Length of residence in City of Riverside

Are you a registered voter of the City of Riverside?

 Yes  No

Have you ever been convicted of a crime of moral turpitude?

 Yes  No

Do you have adequate time to serve?

 Yes  No

*Eligibility requirements per City Charter Article VIII Section 805. 
Applications may be screened on the basis of information submitted with this form. 
You are welcome to provide a resume and/or letters of endorsement.

Interests & Experiences

WHY YOU WANT TO SERVE ON A CITY BOARD OR COMMISSION:

EXPERIENCE OR SPECIAL KNOWLEDGE PERTAINING TO AREA(S) OF INTEREST:

EDUCATIONAL BACKGROUND:

OCCUPATIONAL EXPERIENCE:

PROFESSIONAL OR TECHNICAL ORGANIZATION MEMBERSHIPS:

CIVIC OR COMMUNITY EXPERIENCE, MEMBERSHIPS, OR PREVIOUS PUBLIC SERVICE
APPOINTMENTS:

Beth M. Hill-Skinner Page 2 of 6



COMMISSION ON AGING
AIRPORT COMMISSION *
BUDGET ENGAGEMENT COMMISSION
COMMUNITY POLICE REVIEW COMMISSION
CULTURAL HERITAGE BOARD *
COMMISSION ON DISABILITIES
BOARD OF ETHICS
HUMAN RELATIONS COMMISSION
HUMAN RESOURCES BOARD
BOARD OF LIBRARY TRUSTEES *
MUSEUM OF RIVERSIDE BOARD
PARK AND RECREATION COMMISSION *
PLANNING COMMISSION *
BOARD OF PUBLIC UTILITIES *
TRANSPORTATION BOARD *

*A Statement of Economic Interests is required. Any information listed on this application is a matter
of public record and will be disclosed upon request. 

Under existing California law, a member of a board or commission may not make, participate in
making, or attempt to influence a governmental decision if it is reasonably foreseeable that the
decision could have a material financial effect on that member, the member’s immediate family, or
any of his or her financial interests. There is also a special category of conflicts of interest which
strictly forbids members and/or their employers from having financial interests in city contracts.
Careful consideration should be given to this issue and applicants are encouraged to contact the
City Clerk’s Office if they have any questions.

Question applies to Budget Engagement Commission

Thank you for your interest in serving on the City's Budget Engagement Commission.  These
supplemental questions are mandatory and will help the City determine the appropriate appointment
category (resident or business member), as well as screen for relevant experience. 

Please fill out supplemental form.

Question applies to Cultural Heritage Board

Thank you for your interest in serving on the Cultural Heritage Board. 
The issues and challenges facing the Cultural Heritage Board increasingly require specialized
expertise; therefore, the following special criteria guide appointments to the Board. 
Please fill out supplemental form.  

Question applies to Community Police Review Commission

COMMUNITY POLICE REVIEW COMMISSION
CPRC applicants must undergo a limited background check by the Police Department prior to
serving on the Commission due to the sensitivity and confidentiality of the materials you will review
that have certain legal restrictions.  The background check consists of completion of a Background
Personal Information form, live scan fingerprint process through the FBI and Department of Justice,
a local police records check, a records check of the National Crime Information Center (NCIC), and
a DMV records check that includes vehicles registered to the applicant.  The DMV records check
relates to City liability issues since Commissioners occasionally rive their personal vehicles to public
outreach events.  The background check takes approximately two weeks to complete.

Question applies to Community Police Review Commission

Have you ever been convicted of a felony or misdemeanor?

 Yes  No

Beth M. Hill-Skinner Page 3 of 6



Question applies to Community Police Review Commission

Do you have basic computer skills?

 Yes  No

Question applies to Human Relations Commission

HUMAN RELATIONS COMMISSION:
So far as is reasonably possible, the Human Relations Commission shall include representation in
the fields of education, medicine, health and welfare, law, real estate, industry, business, finance,
law enforcement, and labor. The diversity of the Commission is important to achieving its stated
objective.

Question applies to Human Relations Commission

Please state your field of endeavor as it applies to the Human Relations Commission:

Question applies to Commission on Aging

COMMISSION ON AGING:
Members must be at least 55 years old and not be a paid representative of an elder service.

Question applies to Commission on Aging

If you answered no to the above question, what year will you turn 55?

Question applies to Commission on Aging

Are you age 55 or older?

 Yes  No

Question applies to Commission on Aging

Are you a paid representative of an elder service?

 Yes  No

Question applies to Commission on Disabilities

Thank you for your interest in serving on the Commission on Disabilities. 
It is the policy of the City of Riverside to promote the full integration and participation of
persons with disabilities into all areas of economic, political and community life. In order to
adequately represent the needs of residents with access and functional needs. 
Please fill out supplemental form. 

NOTICE REGARDING INCOMPATIBLE OFFICES
Under existing California law, no member of City boards or commissions may simultaneously hold
two public offices that are incompatible. (California Government Code Section 1099)

Offices are incompatible if one of the offices has supervisory, auditory or removal power over the
other, if there would be any significant clash of duties or loyalties between the offices, or if public
policy considerations make it improper for one person to hold both offices.

Do you currently hold a position as an appointed or elected member of a governmental
board, commission, committee, or other body?

 Yes  No

Beth M. Hill-Skinner Page 4 of 6



Upload a Resume

Additional document(s)

If “Yes”, please state position:

Members of boards and commissions are covered by Workers’ Compensation insurance while
serving. If appointed, completion of a LiveScan background screening is required prior to
commencement of service.

Please call the City Clerk’s Office at 826-5557 or visit RiversideCA.gov/city_clerk for more
information. City Clerk’s Office, City Hall, 3900 Main Street, 7th floor, Riverside, CA 92522

How did you learn about the Board and Commission vacancies?

None Selected

Are you interested in being contacted by the Registrar of Voters to volunteer as a poll
worker?

 Yes  No

Demographics

The following information will be detached from your application and used for research and
statistical purposes only.

BOARDS OR COMMISSIONS APPLIED FOR:

APPLICATION DATE:

Female or Male?

ETHNIC BACKGROUND: Choose the one (ONLY ONE) ethnic group with which you most
closely identify yourself.

None Selected

Are you a person with a disability?

1_-_Hill-Skinner__Beth_M..pdf
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ETHNIC ORIGIN DEFINITIONS:
American Indian or Alaskan Native: All persons having origins in any of the original peoples of North
America, and who maintain cultural identification through tribal affiliation or community recognition.
Asian or Pacific Islander: All persons having origins in any of the original peoples of the Far East,
Southeast Asia, the Indian Subcontinent, or the Pacific Islands. This area includes, for example,
China, India, Japan, Korea, the Philippine Islands, and Samoa.
Black (not of Hispanic origin): All persons having origins in any of the Black racial groups of Africa.
Hispanic: All persons of Mexican, Puerto Rican, Cuban, Central or South American, or other
Spanish culture or origin, regardless of race.
White (not of Hispanic origin): All persons having origins in any of the original peoples of Europe,
North Africa, or the Middle East.
Source: Equal Employment Opportunity Commission

Beth M. Hill-Skinner Page 6 of 6
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Submit Date: Dec 23, 2019

First Name Middle Initial Last Name

Home Address Suite or Apt

City State Postal Code

Primary Phone Alternate Phone

Email Address

Employer Job Title

The City of Riverside, CA Boards & Commissions

Application Form

Profile

Office Use Only:

 Ward 7 

Which Boards would you like to apply for?

Community Police Review Commission: Submitted 

Ms./Mr.

Mr.

Business Address

Business Phone

Length of residence in City of Riverside

40 years

Are you a registered voter of the City of Riverside?

 Yes  No

Charles Dillon

Riverside CA

Prime Health Care Senior Telecom Eng.

Charles Dillon Page 1 of 5



Have you ever been convicted of a crime of moral turpitude?

 Yes  No

Do you have adequate time to serve?

 Yes  No

*Eligibility requirements per City Charter Article VIII Section 805. 
Applications may be screened on the basis of information submitted with this form. 
You are welcome to provide a resume and/or letters of endorsement.

Interests & Experiences

WHY YOU WANT TO SERVE ON A CITY BOARD OR COMMISSION:

I believe every person should be involved and contribute to the city where they live. My previous
experience as a Reserve Police Officer gives me a unique perspective as a member of the public and the
Police Officer's position.

EXPERIENCE OR SPECIAL KNOWLEDGE PERTAINING TO AREA(S) OF INTEREST:

I retired with 17 years of service as a Reserve Police Officer in 2000. I attained the rank of Sergeant.

EDUCATIONAL BACKGROUND:

While a Reserve Officer I completed POST certified basic training as well as several in service updates.
During my service I also worked in the Detective Bureau and attended specialized POST training as a
background investigator.

OCCUPATIONAL EXPERIENCE:

I retired with 17 years of service as a Reserve Police Officer (Sergeant) with the Montclair Police
Department.

PROFESSIONAL OR TECHNICAL ORGANIZATION MEMBERSHIPS:

While serving I was a member of the California Reserve Peace Officers Association as well as the Peace
Officer Research Association of California.

CIVIC OR COMMUNITY EXPERIENCE, MEMBERSHIPS, OR PREVIOUS PUBLIC SERVICE
APPOINTMENTS:

None

Charles Dillon Page 2 of 5



COMMISSION ON AGING
AIRPORT COMMISSION *
BUDGET ENGAGEMENT COMMISSION
COMMUNITY POLICE REVIEW COMMISSION
CULTURAL HERITAGE BOARD *
COMMISSION ON DISABILITIES
BOARD OF ETHICS
HUMAN RELATIONS COMMISSION
HUMAN RESOURCES BOARD
BOARD OF LIBRARY TRUSTEES *
MUSEUM OF RIVERSIDE BOARD
PARK AND RECREATION COMMISSION *
PLANNING COMMISSION *
BOARD OF PUBLIC UTILITIES *
TRANSPORTATION BOARD *

*A Statement of Economic Interests is required. Any information listed on this application is a matter
of public record and will be disclosed upon request. 

Under existing California law, a member of a board or commission may not make, participate in
making, or attempt to influence a governmental decision if it is reasonably foreseeable that the
decision could have a material financial effect on that member, the member’s immediate family, or
any of his or her financial interests. There is also a special category of conflicts of interest which
strictly forbids members and/or their employers from having financial interests in city contracts.
Careful consideration should be given to this issue and applicants are encouraged to contact the
City Clerk’s Office if they have any questions.

Question applies to Community Police Review Commission

COMMUNITY POLICE REVIEW COMMISSION
CPRC applicants must undergo a limited background check by the Police Department prior to
serving on the Commission due to the sensitivity and confidentiality of the materials you will review
that have certain legal restrictions.  The background check consists of completion of a Background
Personal Information form, live scan fingerprint process through the FBI and Department of Justice,
a local police records check, a records check of the National Crime Information Center (NCIC), and
a DMV records check that includes vehicles registered to the applicant.  The DMV records check
relates to City liability issues since Commissioners occasionally rive their personal vehicles to public
outreach events.  The background check takes approximately two weeks to complete.

Question applies to Community Police Review Commission

Have you ever been convicted of a felony or misdemeanor?

 Yes  No

Question applies to Community Police Review Commission

Do you have basic computer skills?

 Yes  No

Charles Dillon Page 3 of 5



Upload a Resume

Additional document(s)

NOTICE REGARDING INCOMPATIBLE OFFICES
Under existing California law, no member of City boards or commissions may simultaneously hold
two public offices that are incompatible. (California Government Code Section 1099)

Offices are incompatible if one of the offices has supervisory, auditory or removal power over the
other, if there would be any significant clash of duties or loyalties between the offices, or if public
policy considerations make it improper for one person to hold both offices.

Do you currently hold a position as an appointed or elected member of a governmental
board, commission, committee, or other body?

 Yes  No

If “Yes”, please state position:

Members of boards and commissions are covered by Workers’ Compensation insurance while
serving. If appointed, completion of a LiveScan background screening is required prior to
commencement of service.

Please call the City Clerk’s Office at 826-5557 or visit RiversideCA.gov/city_clerk for more
information. City Clerk’s Office, City Hall, 3900 Main Street, 7th floor, Riverside, CA 92522

How did you learn about the Board and Commission vacancies?

None Selected

Are you interested in being contacted by the Registrar of Voters to volunteer as a poll
worker?

 Yes  No

Demographics

The following information will be detached from your application and used for research and
statistical purposes only.

BOARDS OR COMMISSIONS APPLIED FOR:

APPLICATION DATE:

Charles Dillon Page 4 of 5



Female or Male?

ETHNIC BACKGROUND: Choose the one (ONLY ONE) ethnic group with which you most
closely identify yourself.

None Selected

Are you a person with a disability?

ETHNIC ORIGIN DEFINITIONS:
American Indian or Alaskan Native: All persons having origins in any of the original peoples of North
America, and who maintain cultural identification through tribal affiliation or community recognition.
Asian or Pacific Islander: All persons having origins in any of the original peoples of the Far East,
Southeast Asia, the Indian Subcontinent, or the Pacific Islands. This area includes, for example,
China, India, Japan, Korea, the Philippine Islands, and Samoa.
Black (not of Hispanic origin): All persons having origins in any of the Black racial groups of Africa.
Hispanic: All persons of Mexican, Puerto Rican, Cuban, Central or South American, or other
Spanish culture or origin, regardless of race.
White (not of Hispanic origin): All persons having origins in any of the original peoples of Europe,
North Africa, or the Middle East.
Source: Equal Employment Opportunity Commission

Charles Dillon Page 5 of 5
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