
 

  Human Relations  
  Commission Memorandum 
 

 
TO: HUMAN RELATIONS COMMISSION DATE: MARCH 26, 2026 
  
FROM:  CITY MANAGER’S OFFICE WARDS: ALL  

 
SUBJECT: HUMAN RELATIONS COMMISSION’S MEMBERSHIP, PURPOSE, AND 

RECRUITMENT EFFORTS  
 
 
ISSUE: 
 
Receive and file a presentation on the Human Relations Commission’s membership, purpose, 
and recruitment efforts.  
 
 
RECOMMENDATIONS: 
 
That the Human Relations Commission receive and file a report on the Human Relations 
Commission’s membership, purpose, and recruitment efforts.   
 
BACKGROUND: 
 
Fifteen members advise the Mayor and City Council on issues of discrimination and advocate for 
equal opportunity, justice, and access to services and opportunities. The Commission engages in 
activities designed to aid in the elimination of prejudice, intolerance, and discrimination against 
individuals or groups because of race, color, religion, national origin, language, citizenship status, 
sex, sexual orientation, gender identity, gender expression, or cultural background.  The 
Commission empowers communities and institutions by promoting an informed and inclusive 
multicultural society.  
 
DISCUSSION: 
 
Pursuant to Riverside Municipal Code Section 2.16.020, the Commission shall consist of not less 
than fifteen members appointed by the City Council. To the extent reasonably possible, 
Commission membership should include representation from a variety of professional and 
community sectors, including education, medicine, health and welfare, law, real estate, industry, 
business, finance, law enforcement, and labor. The Municipal Code also emphasizes the 
importance of diversity among Commission members in order to effectively achieve the 
Commission’s stated objectives. As a result, focused outreach and recruitment efforts are 
encouraged to expand the pool of applicants interested in serving on the Commission. 
 
The purpose of the Human Relations Commission is to promote mutual understanding, respect, 
and cooperation among all residents of Riverside. The Commission engages in activities designed 
to aid in the elimination of prejudice, intolerance, and discrimination against individuals or groups 
based on characteristics such as race, color, religion, national origin, language, citizenship status, 
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sex, sexual orientation, gender identity, gender expression, or cultural background. Through 
outreach, education, and collaboration with community organizations and City departments, the 
Commission seeks to foster an inclusive environment where all residents feel valued and 
respected. 
 
As of March 3, 2026, Kristina Gordon was appointed and sworn in as a Citywide Commissioner. 
With this recent appointment, the Commission currently has thirteen filled seats out of the fifteen 
authorized positions. Two vacancies currently remain on the Commission, representing Ward 3 
and Ward 7. The Ward 3 vacancy occurred on January 27, 2026, and five applications currently 
on file have been forwarded to Councilmember Robillard for review. The Ward 7 vacancy occurred 
on August 19, 2025, and the five applications on file have been forwarded to Councilmember 
Hemenway for review.  
 
List of Commissioners: 
 
Ward 1 – Susan Fahrney  
Ward 2 – Sandra M. Woods-Adeyeye 
Ward 3 – Vacant  
Ward 4 – Fern N. Fujimoto  
Ward 5 – Carolina Raya 
Ward 6 – Nancy Hernandez  
Ward 7 – Vacant 
Citywide – Debbie Martis 
Citywide – Lindsey A. Galbraith 
Citywide – Kristina Gordon 
Citywide – Nancy E. Melendez 
Citywide – Aaron Agramon 
Citywide – Orion S. Goe 
Citywide – Mahmoud Harmoush 
Citywide – Sharron M. Lewis 
 
Recruitment of commissioners is conducted through the City’s Boards and Commissions 
application process. The City periodically conducts outreach to encourage residents from diverse 
backgrounds and professional experiences to apply. Recruitment efforts may include outreach 
through community organizations, social media, the City’s website, and other public 
communication channels. These efforts are intended to ensure that the Commission reflects the 
diversity of the Riverside community and includes individuals committed to advancing equity, 
inclusion, and constructive dialogue.  
 
 
Prepared by: Stephanie Gallegos, Principal Management Analyst 


